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Preface


        With extreme pleasure and pride I would like to submit the Self Study Report of Giridih College, Giridih for the second cycle of accreditation by the National Assessment and Accreditation Council (NAAC), Bangalore. The documents have been prepared with utmost sincerity and honesty with the involvement and cooperation of all faculty members and they are true to the best of my knowledge and belief. 

           This report is prepared according to the instructions laid down by NAAC. I have highlighted every aspect of the existing institutional quality system. 

           I eagerly look forward to welcome the Peer Team and hope they will appreciate the efforts put in this aspect. In this report I have tried to describe comprehensively the facilities available in our college.                                                               
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Three distinctive features of the College  :

1. Green Campus

2. Catering to the needs of rural marginalized section of the society of remote and backward district.

3. Visible atmosphere of understanding, harmony and togetherness among the management, faculty members, staffs, students and community.

Mission  :
·   A high-level preamble that encapsulates the gist of the institutional mission; and a narrative portion that lists the particularities and elaborates on the implications of the mission statement in practical terms.  
Vision :

•  Academic freedom;

•  Institutional autonomy;

•  High quality;

•  Equal access; and

 • Non-discrimination (by race, ethnic affiliation,   religion and gender)

Goals :

            Institutional goals is to help and translate the institutional vision and mission into action. Goals should state clearly the conditions for institution effectiveness, and the norms and expectations of students and staff . 
They should present a broad statement of the aims of the institution. The goals must consist of clear statements based on objective criteria and capture the main targets that the institution has set for itself.

  Mission, Vision and Goals are uploaded on college web-site. Displaying boards have  been displayed in the campus.  

SWOC  Analysis of the College
1- S – Strength:
* Large campus spread over 30 acres of land having class rooms, laboratories, library, offices, hostel, garden etc with ample greenery & plantation.
* Catering to the academic needs of rural population and     marginalized section of the society.

* Good understanding with the management and cordial  relation with all Stake holders.

* Support of people’s representative.

* Multi-faculty co-educational institution.

* Well qualified and committed teachers.

* N.S.S, N.C.C, consulting and placement cell.

* Sports, cultural and literacy activities.

* A deep concern for the betterment of the social environ by all the faculty members, staffs and students.

* Access to internet facility and facility for online registration.

* Total funding from the govt.

2. W- weakness:
* Inadequate numbers of teachers and staff.

* Lesser degree of independence autonomy.

* Lack of research facilities and research culture.

* Lack of smart class room.

* Lesser degree of use of ITC in the process of teaching & learning.

* Avail space for organizing teaching, research and different allied activities less than required.

* Lack of digital library.

* Meager course fee for all categories of students.

* Lack of modern facilities for physically disabled students & staff.

* Large numbers of students.

* Lack of class room for teaching, Indoor stadium, Gym.
O- Opportunities:
* Potential for vocational courses.

* Funding under RUSA.

* To meet the need of 1st generation rural learner.

* Facilities for group messaging.

* On-line transaction of institutional activities.

* Use of ICT in working of the college.

* More demand for higher education.

* Capacity building & skill development.

* Mass quality education.

* Research, linkage and collaboration.

* Development of digital library.

*
Modernization and renovation of laboratories.

C – Challenges:
* Improvement of quality of teaching and learning.

* Universal quality education with equity.

*  Establishment of research centre.

*  To develop the college as centre of excellence.

*  Development and enhancement of competence level of students.

   *  To make the system more student friendly.

   * To organize training program for skill development of supporting staffs.

* To provide access to modern electronic gadgets to students.

* To enhance intellectual, social and cultural engagements of the students, staff and teachers.

* To develop better infrastructure for sports, cultural and literary activities.  

Post-Accreditation Initiative :
*  The college was first accredited in 21/05/2006 with grade: C+ + and institutional score is 65.5.

*  2nd cycle of accreditation of the college was to be completed up to 21/05/2011.

*  Due to frequent transfer of the principal and the then prevailing situation, the process for 2nd cycle of accreditation could not be initiated in time.

*  IQAC was constituted and review quality sustenance was made in its meeting in the follow-up action.

*  Starting from 2010-11, following features are visible-

i) Increase in enrolment of students.

ii) Better performance in the examination.

iii) Enhancement in extension activities and societal  concern.

iv) Significant increase in interaction with community.

v) More participation in sports & cultural activities.

vi) Active participation in Debate, Quiz, Fine Arts,   Elocution & Poetry Recitation.

vii) More participation in lab orating creative activities of  the students & faculty members. 

viii) Publication of college magazine “Vaikhri”. 

ix) Publication of college wall magazine ‘SAROKAR’.

x) Constitution of planning & evaluation board.

xi) Constitution of College Development Council.

xii) Constitution of RUSA Cell.

xiii) Constitution of AISHE Cell.
xiv) Constitution of Internal Complaint Committee to redress the issue of sexual harassment.

xv) Constitution of Anti-ragging Cell to redress  the issues of discipline.

xvi) Constitution of Counselling & Placement Cell.

xvii) Constitution of Red Ribbon Club.

xviii) Constitution of Departmental Councils.

  xix) Constitution of N.S.S. Advisory Cell.

  xx) Enhanced activities of Sports, N.S.S. & N.C.C.

  xxi) Increase in Research Activities of faculty members.

  xxii) Increase in participation of National Seminar/ Workshop.

  xxiii) Increase in publication of Books & editing of journals.

  xxiv) Increase in participation of Refresher/Orientation Courses.

  xxv) Significant enhancement in over-all quality sustenance.

  xxvi) Improved internet connectivity.

SECTION B: PREPARATION OF SELF-STUDY REPORT
1. Profile of the Affiliated / Constituent College
1.  Name and Address of the College:
	Name :
	 GIRIDIH COLLEGE, GIRIDIH

	Address :
	At + Po SIRSIYA Dist. GIRIDIH 815302 (Jharkhand)

	City :  GIRIDIH
	Pin : 815302
	State : JHARKHAND

	Website :
	   www.giridih college.com 


2.
For Communication:
	Designation
	Name
	Telephone
with STD code
	Mobile
	Fax
	Email

	Principal
	Dr Ashok
	O:06532222219
R: -
	9431144457
8651934755
	06532 222219
	vermaashok1508@gmail.com

	Vice Principal/

Principal I/C
	1) Dr. A.K. Varshney

2) Dr. S. Sarkar
	O:06532222219
 R: -
	9431920164

9934391020
	Do
	varshney. anilkumar@ gmail.com
samirsarkar@redif mail.com

	Steering Committee Co-ordinator
	Dr. M. N. Singh
	O:06532222219
R: -
	9470146865
	Do
	mnsingh1376@ gmail.com


3.  Status of the Institution: 

      Affiliated College 

      Constituent College : 















Yes
Any other (specify)
Backward District 
4.  Type of Institution:
a.
By Gender
	i.
	For Men
	 

	ii.
iii.
	For Women
Co-education            
	Yes


b.
By Shift
i.
Regular
ii.
Day                          Yes
iii.
Evening
5.
It is a recognized minority institution?



Yes
No

If yes specify the minority status (Religious/linguistic/ any other) and provide documentary evidence.
6.
Sources of funding: Government
 Yes                                                  
Grant-in-aid  
 Yes

Self-financing 
 Yes
Any other 

7.
a. Date of establishment of the college: 15/07/1955 (dd/mm/yyyy)
b. University to which the college is affiliated /or which governs the college (If it is a constituent college)    

 : 
Vinoba Bhave University, Hazaribag
c. Details of UGC recognition:
	Under Section
	Date, Month & Year
(dd-mm-yyyy)
	Remarks(If any)

	i. 2 (f)
	    No f 25-16/82 (D I) dt. 1982
	

	ii. 12 (B)
	    1982
	


(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act)
d. Details of recognition/approval by statutory/regulatory bodies other than UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.) : NCTE
	Under Section/
clause
	Recognition/Approval details Institution/Department Programme
	Day, Month and Year
(dd-mm-yyyy)
	Validity
	Remarks

	i.
	     B. Ed.
	ERC/7-58.6.7/ 2005/2384
	2018
	Request has been to NCTE for running B.Ed Course as per NCTE regulation 2014, from the session 2015-16

	ii.
	
	
	
	

	iii.
	
	
	
	

	iv.
	
	
	
	


(Enclose the recognition/approval letter)
8.
Does the affiliating university Act provide for conferment of autonomy (as recognized by the UGC), on its affiliated colleges?
Yes    
No       √
If yes, has the College applied for availing the autonomous status?
Yes    
No     
9.
Is the college recognized
a.
by UGC as a College with Potential for Excellence (CPE)?
Yes
No      √
If yes, date of recognition: …………………… (dd/mm/yyyy)
b.
for its performance by any other governmental agency?       no
Yes   

No                  
If yes, Name of the agency …………………… and
Date of recognition: …………………… (dd/mm/yyyy)
10.  Location of the campus and area in sq.mts:
	Location *
	   Rural

	Campus area in sq. mts.
	   121203.85 sq.mts.       (29.95 acre)   

	Built up area in sq. mts.
	   8596.65 sq. mts. 


(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)
11. Facilities available on the campus (Tick the available facility and provide numbers or other details at appropriate places) or in case the institute has an agreement with other agencies in using any of the listed facilities provide information on the facilities covered under the agreement.
•
Auditorium/seminar complex with infrastructural facilities
•
Sports facilities
∗ 
play ground :        
Yes,  (03 and  one cemented cricket practice pitch.)
∗ 
swimming pool:     
No
∗ 
gymnasium
 :           
No
•
Hostel                
∗ 
Boys’ hostel
i. Number of  hostels 04

ii. Number of inmates


250
iii. 
Facilities (mention available facilities)  :  1) Kitchen with  Dining Hall, 2) Common Room, 3) Ground.
∗ 
Girls’ hostel     
i. Number of  hostels   :02
ii.
Number of inmates   : Nil
iii. 
Facilities (mention available facilities) : 1) Kitchen with dining Hall, 2) Common Room.
∗ 
Working women’s hostel :   Nil
i. 
Number of inmates
ii. 
Facilities (mention available facilities)
•
Residential facilities for teaching and non-teaching staff (give numbers available — cadre wise) : Nil
•
Cafeteria — 

Yes
•
Health centre –          Yes
First aid, Inpatient, Outpatient, Emergency care facility, Ambulance  Health centre staff – 
	Qualified doctor
	Full time
	Part-time

	Qualified Nurse
	Full time
	       Part-time


  Yes
  
Yes

• Facilities like banking, post office, book shops   :
 Banking with United Bank of India, Giridih College Branch.
• Transport facilities to cater to the needs of students and staff  : 
No but the college has the main road (NH-114 A) adjacent to it and therefore transport is easily available.   
• Animal house                        : No
• Biological waste disposal   : No
• Generator or other facility for management/regulation of electricity and voltage
                 :   Yes.  2.5 KV, Two 10 KV and 63 KV Generator is available for backup of Electricity. 
• Solid waste management facility :  No
• Waste water management             :  No
• Water harvesting


  








: No
12.

Details of programmes offered by the college (Give data for current academic year) :
	SI. No.
	Programme
Level
	Name of the
Programme/
Course
	Duration
	Entry
Qualification
	Medium of instruction
	Sanctioned/
approved
Student
strength
	No. of students admitted

	
	Under-Graduate
	 BA/B Sc/B Com/ Hons/Gen
	 3Yrs
	 Intermediate
	Hindi/Eng
	4525
	4467

	
	Post-Graduate
	MA (Eng)
M Sc (Math)
	2 yrs
	Degree Hon.
	English
	64
64
	43
62

	
	Integrated Programmes PG
	
	
	
	
	
	

	
	Ph.D.
	
	
	
	
	
	

	
	M.Phil.
	
	
	
	
	
	

	
	Ph.D
	
	
	
	
	
	

	
	Certificate courses
	
	
	
	
	
	

	
	UG Diploma
	
	
	
	
	
	

	
	PG Diploma
	
	
	
	
	
	

	
	Any Other (specify and provide details)
	B.Ed
Session 16-18

	 2 yrs

	 Graduation

/ Post Grad.
       
	 Hindi/ Eng
	 100

	98


13.
Does the college offer self-financed Programmes?  

Yes
No 

If yes, how many?
One
14.
New programmes introduced in the college during the last five years if any? 
	Yes
	
	No
	  √
  
	Number
	


15.
List the departments: (respond if applicable only and do not list facilities like Library, Physical Education as departments, unless they are also offering academic degree awarding programmes. Similarly, do not list the departments offering common compulsory subjects for all the programmes like English, regional languages etc.)
	Faculty
	Departments
(eg. Physics, Botany, History etc.)
	UG
	PG
	Research

	Science 
	 Phy, Che, Bot, Zool, Geo, Maths.

	Yes
	 Maths
	No

	Arts
	Hindi, Urdu, Eng, Bengali, Hist, Geog, Pol. Sc, Eco, Anthropology, Psychology, Philosophy, Math.
	Yes
	English
	No

	Commerce
	 Commerce
	Yes
	No
	No

	Any Other
(Specify)B.Ed
	 Education
	Yes
	No
	No


16.
Number of Programmes offered under (Programme means a degree course like BA, BSc, MA, M.Com…)
a.
annual system
b.
semester system c.
trimester system
17.
Number of Programmes with
a.
Choice Based Credit System
b.
Inter/Multidisciplinary Approach
c.
Any other (specify and provide details)
6.
Does the college offer UG and/or PG programmes in Teacher Education?
Yes
No
If yes,
a.
Year of Introduction of the programme (s) 21/07/2005 (dd/mm/yyyy)
and number of batches that completed the programme b.
NCTE recognition details (if applicable)
Notification No.: ERC/7-58.6.7/2005/2384
Date:  21/07/2005  (dd/mm/yyyy)
Validity:      2016-18 (Two Years B.Ed)
c.
Is the institution opting for assessment and accreditation of Teacher Education
Programme separately? Yes
No
19.
Does the college offer UG or PG programme in Physical Education?
Yes
No
If yes,

a.
Year of Introduction of the programme(s)………………. (dd/mm/yyyy)
and number of batches that completed the programme 
b.
NCTE recognition details (if applicable)
Notification No.: …………………………………… Date:  …………………………… (dd/mm/yyyy) Validity:…………………… 
c.
Is the institution opting for assessment and accreditation of Physical Education
Programme separately? 
Yes
No    No
20.
Number of teaching and non-teaching positions in the Institution
	Positions
	Teaching faculty
	Non-teaching staff
	Technical staff

	
	Professor
	Associate
Professor
	Assistant
Professor
	
	

	
	*M
	*F
	*M
	*F
	*M
	*F
	*M
	*F
	*M
	*F

	Sanctioned by the UGC / University / State Government
Recruited
	   00
  00
	  00
	05
 
	01
	48  
 28  
 
	 02
	56 + 52
 = 108 
11 + 21 
=34
    36
	    00
   02
	    00
    01
	  00

	Yet to recruit
	  
	
	
	
	   20
	
	     74
	
	  
	

	Sanctioned by the Management/ society or other authorized bodies Recruited
	 Nil
	 Nil
	 Nil
	 Nil
	 07 +02 = 09 

04+01 = 07
	    02
	 02 + 02  = 04

02+01     = 03
	 Nil
	 Nil
	 Nil

	Yet to recruit
	
	
	
	
	  02
	
	   01
	
	
	


*M-Male *F-Female
21.
Qualifications of the teaching staff:
	Highest qualification
	Professor
	Associate
Professor
	Assistant
Professor
	Total

	
	Male
	Female
	Male
	Female
	Male
	Female
	

	Permanent teachers
	

	D.Sc./D.Litt.
	
	
	
	
	
	
	

	Ph.D.
	
	
	   05
	01   
	    12
	   01
	   19

	M.Phil.
	
	
	
	
	
	
	

	PG
	
	
	    
	
	    08
	   01
	   09

	Temporary teachers
	

	Ph.D.
	
	
	
	
	   01
	  00
	   01

	M.Phil.
	
	
	
	
	
	
	

	PG
	
	
	
	
	   06
	  04
	   10

	Part-time teachers
	

	Ph.D.
	
	
	
	
	   04
	
	   04

	M.Phil.
	
	
	
	
	
	
	

	PG
	
	
	
	
	   05
	   04
	  09



22.
Number of Visiting Faculty /Guest Faculty engaged with the College.

23.
Furnish the number of the students admitted to the college during the last four academic years.
	Categories
	Year 1
	Year 2
	Year 3
	Year 4

	
	Male
	Female
	Male
	Female
	Male
	Female
	Male
	Female

	SC
	215
	33
	301
	35
	364
	69
	194
	34

	ST
	218
	48
	363
	94
	170
	135
	229
	84

	OBC
	536
	55
	692
	51
	544
	65
	1011
	240

	General
	1969
	263
	2374
	346
	2607
	385
	1033
	126

	Others
	 -
	 -
	 -
	 -
	 -
	 -
	 -
	 -


24.   Details on students enrollment in the college during the current academic year: 
	Type of students
	UG
	PG
	M. Phil.
	Ph.D.
	Total

	Students from the same
state where the college is located
	4363
	97
	Nil
	Nil
	4460

	Students from other states of India
	 200
	10
	Nil
	Nil
	 210

	NRI students
	Nil
	Nil
	Nil
	Nil
	Nil

	Foreign students
	Nil
	Nil
	Nil
	Nil
	Nil

	Total
	4563
	107
	Nil
	Nil
	 4670


25.
Dropout rate in UG and PG (average of the last two batches) 


UG       8 to 9 %
PG         Nil
26.
Unit Cost of Education
(Unit cost = total annual recurring expenditure (actual) divided by total number of students enrolled )
(a) including the salary component
Rs. 6934
(b) excluding the salary component
Rs.  33
27.
Does the college offer any programme/s in distance education mode (DEP)?
Yes
s 
               No
If yes,
a)  is it a registered centre for offering distance education programmes of another
University
Yes
Yes
No
b)
Name of the University which has granted such registration.

IGNOU

c)
Number of programmes offered    
24
d)
Programmes carry the recognition of the Distance Education Council.
Yes
No
28.
Provide Teacher-student ratio for each of the programme/course offered

:- 01:132
29.
Is the college applying for
Accreditation :
Cycle 1
Cycle 2
Yes
Cycle 3
Cycle 4
Re-Assessment:
(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re- accreditation)
30.
Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment only)
Cycle 1: 21/05/2006 (dd/mm/yyyy)   Accreditation Outcome/Result  C++ Cycle 2:  ……………… (dd/mm/yyyy)   Accreditation Outcome/Result……..... Cycle 3: ………………  (dd/mm/yyyy)   Accreditation Outcome/Result…….....
* Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an annexure.
31.
Number of working days during the last academic year.
32.
Number of teaching days during the last academic year
(Teaching days means days on which lectures were engaged excluding the examination days)
33.
Date of establishment of Internal Quality Assurance Cell (IQAC) IQAC
08/08/2014 (dd/mm/yyyy)
34.
Details regarding submission of Annual Quality Assurance Reports (AQAR) to
NAAC.
AQAR  (i)
 28/08/2014    (dd/mm/yyyy) AQAR  (ii)
……………… (dd/mm/yyyy) AQAR   (iii) ……………… (dd/mm/yyyy) AQAR  (iv)  ……………… (dd/mm/yyyy)
35.
Any other relevant data (not covered above) the college would like to include. (Do
not include explanatory/descriptive  information)
2. Criteria - wise Inputs
CRITERION I: CURRICULAR ASPECTS
1.1
Curriculum Planning and Implementation
1.1.1 State the vision, mission and objectives of the institution, and describe how these are communicated to the students, teachers, staffs and other stakeholders.

· Curriculum planning is done by the University. Teachers of the college contribute as member of board of students. Implementation is done by the staff council and departmental councils.
Mission:
·  To empower students through proper education – Mental (through class teaching and other academical creative activities)  & Physical (through games and sports)

·  To get cent percent result.

·  To develop temperament, outlook  & scientific thinking.

·  To promote students as per their requirements.

Vision :
·  Academic freedom;

·  Institutional autonomy;

·  High quality;

·  Equal access; and

· Non-discrimination (by race, ethnic affiliation, religion and gender)

Goals :
· To transfer the institutional vision and mission into action.
· To impart higher education in all sections of the society irrespective of caste, creed, race and religion.

· To ensure all round development of students through their personality development.

· To improve the infra structural facilities – Physical as well as Academies. 
· To establish smart classrooms.

· To expand the digital horizon of the students.

· To ensure the placement of the students through campus selection.

· To create conducive environment for creativity, rationality and academic excellence to support disabled students and the students from marginalized society on priority basis.

· To produce dignified and confident women graduates.
Mission, Vision and Goals are uploaded on college website- (www.giridihcollege.com) & Displaying boards have  been displayed in the campus.  
1.1.2 How does the institution develop and deploy action plans for effective implementation of the curriculum? Give details of the process and substantiate through specific example(s).

· Work plan is developed in staff council and discussed in departmental councils IQAC, planning and evaluation board are implemented by different committees of the College.  

·  The college implements the Academic Calendar designed by affiliating institute.

·  The college prepares a time table for effective implementation of the curriculum.

·  The college prepares work plan at the beginning of semester / session with the involvement of HODs and faculty teachers.

·  The college implements the curriculum, designed by the University.

·  Teachers prepares lecture plan under the guidance of HODs.

·  Teachers also give suggestions for improvement of syllabi which is forwarded to the board of studies of University for consideration.

·  At the beginning of the session teachers discuss the contents of syllabi in the classroom for 2-3 days and then start teaching.

·  Remedial coaching is organized for slow learners.

·  Fast learners are provided more hours in ICT lab, more books from library and assignments by the teachers.

·  Affiliating University also involves persons from trade, industry, community and administration for preparing the curriculum.

1.1.3 What type of support (procedural and practical) do the teachers receive (from the University and/or institution) for effectively translating the curriculum and improving teaching practices?
· The University as well as the college organizes seminars, workshop for sensitizing the teachers for effective implementation of the curriculum.

· Department councils regularly discuss the process of effective implementation of the curriculum.

· Departmental council also discusses the matter related to effective teaching with the Principal.

· Teachers get support from the college for updating themselves through training programme, Refresher Courses, Orientation Courses, Seminars, Symposium and Workshops.

· Lectures by experts are organized to sensitize the teachers and students. 
· The proper and adequate Administrative, financial and monitoring support is provided by the University.
1.1.4 Specify the initiatives taken up or contribution made by the institution for effective curriculum delivery and transaction on the Curriculum provided by the affiliating University or other statutory agency.
· Through lecture plan, regular feedback and periodical review in departmental councils.
·  Copy of curriculum has been kept in each department and the library, so that students may be aware of the syllabi.

·  Teachers interact with the students to remove their difficulties regarding curriculum delivery.

·  Principal interacts with the students to make them aware of matters related to curriculum and academics.

·  Department councils take care of difficulties in the way of effective curriculum delivery.

·  Mid-term test and periodical tests are organized.
1.1.5 How does the institution network and interact with beneficiaries such as industry, research bodies and the university in effective operationalisation of the curriculum?
· Through periodical review, exchange and feedback of activities.  

·  The college has developed close relationship with Chambers of Commerce and Industry, Krishi Vigyan or Anusandhan Kendra, Indian Statistical Institute, National Sample Survey Organisation, NABARD and DRDA for effective operationalisation of the curriculum.

·  The college organizes meeting with the representative of the above institutions and seeks their advices. Some of them also invite our students to their organizations for experiencing the thrill of working with the hand.

1.1.6
What are the contributions of the institution and/or its   staff members  to  the development of the curriculum by the University?(number of staff members/departments represented on the Board of Studies, student  feedback, teacher feedback, stakeholder feedback provided, specific suggestions etc.
· Through none of the faculty members of the college is in the Board of Studies as a member except the Principal, they give their suggestions regarding curriculum. Their suggestions are on the basis of difficulties, experienced during teaching and interaction with the students.

· Suggestions of Alumni and Parents are also taken into account.

1.1.7
Does the institution develop curriculum for any of the courses offered (other than those under the purview of the affiliating university) by it? If ‘yes’, give details on the process (’Needs Assessment’, design, development and planning) and the courses for which the curriculum has been developed.
·    No
1.1.8
How does institution analyze/ensure that the stated objectives of curriculum are achieved in the course of implementation?

·   The objectives of curriculum are achieved by the college in following ways :
i.   Through feedback and proper monitoring.

ii.   The progress of the students is evaluated through class tests, co-curricular activities and final examinations under the keen supervision of the Principal and the departmental Heads.
iii.    Feedback is collected from Parents and Guardians during parent – teacher meeting.
iv.    Feedback of the students is also taken from the suggestion box.
v.      IQAC draws overall analysis on the basis of collected feedback.

1.2
Academic Flexibility
1.2.1
Specifying the goals and objectives give details of the certificate/diploma/ skill development courses etc., offered by the institution.

·   The college has introduced CBCS in every courses to ensure the academic flexibility .

·   The college has taken initiative for introducing certificate / Diploma / Skill development courses.

·   The college is a multi faculty college i.e. Humanities, Social science, Science, Commerce, & B.Ed.
1.2.2  Does the institution offer programmes that facilitate twinning /dual degree? If ‘yes’, give details.

·  No
1.2.3
Give details on the various institutional provisions with reference to academic flexibility and how it has been helpful to students in terms of skills development, academic mobility, progression to higher studies and improved potential for employability. 

· The college is a multi faculty college and offers honours level teaching in Science:   06,  Commerce: 
03, 

Arts : 
11;  PG teaching in two subjects (English and  Maths).

·   Introduction of CBCS has offered more flexibility in choice of subject.
·   Ability Enhancement Compulsory Course (AECC) has been introduced.
·   Academic mobility is ensured through credit transfer.
·   Student’s progression to B.Ed and P.G courses is satisfactory.
·   Companies are invited for giving training and campus selection for improving potential for employability.
· Courses offered in modular form.
· Lateral and vertical mobility within and across programmes and courses.
1.2.4
Does the institution offer self-financed programmes? If ‘yes’, list them and indicate how they differ from other programmes, with reference to admission, curriculum, fee structure, teacher qualification, salary etc.
· Yes.   
(B.Ed). The program is managed and mentioned as self finance programme under the supervision and guidance of the University and as per regulation of NCTE and directions of HRD, Jharkhand.
·  Admission in self finance courses are made through merit list, observing the reserving policy of the government while for other courses admission is taken on the basis of marks obtained in the qualified exam and reservation policy of the government.
·  Curriculum designed by the affiliating University is followed.
·  Fee structure for self finance courses is much higher as no grant is provided by the government. So the course is run on loss  no profit basis.
1.2.5
Does the college provide additional skill oriented programmes, relevant to regional and global employment markets? If ‘yes’ provide details of such programme and the beneficiaries.
· Training programme with TCS has been conducted from 25.02.2015 to 10.03.2015 for 80 hours and No. of students registered about 90.  
1.2.6
Does the University provide for the flexibility of combining the conventional face-to-face and Distance Mode of Education for students to choose the courses/combination of their choice” If ‘yes’, how does the institution take advantage of such provision for the benefit of students?

·    The program under distance mode of DDE, VBU, Hazaribag and convocational degree course of CBCS curriculum VBU has same syllabus & flexibility his asester charge from one.
1.3
Curriculum Enrichment
1.3.1
Describe the efforts made by the institution to supplement the University’s Curriculum to  ensure  that  the  academic programmes and Institution’s goals and objectives are integrated?
· Departmental seminars are periodically organized to supplement the curriculum. 

· Lecture session is organized. 
·        The college tries to help the slow learners and the break students by providing Remedial Coaching classes.
·        Financially weak students, who cannot bear the cost of books, can get help through our library and improve their study level. 
·       There is a provision of scholarship through UGC for BPL students (below poverty level). Students avail facility on this scheme. SC/ST/OBC/Minority students get scholarship from Welfare Deptt. of the Government.
·       Various seminars and workshops are organized in order to achieve its goal and objectives.
·       College organizes seminar on personality development through which students can get help to build up their career.
·       Some students who have cleared their post graduation / qualified NET / SET are engaged as guest faculty.
·       Need based additional classes are organized.
1.3.2   What are the efforts made by the institution to enrich and organize  the curriculum to enhance the experiences of the students  so  as  to  cope  with  the  needs  of  the  dynamic employment market?
·   Counselling seminars are organized and skill development programs are organized. 
·   Different workshops are organized to enhance the knowledge of the students regarding their employment.
·   22nd January 2015 – Seminar on career motivation by Sri Rajesh Sinha for the betterment of the career of our students.
·   Skill development programme – Youth development activities on 24.03.2015 by Ngo “Abhivyakti Foundation” made the students conscious about the prevailing social issues.
·   Financial Inclusion Awareness by NABARD on 25.03.2015. it contributed a lot of the knowledge of the students relating to the role of the books in the development of the notion. The students were made curious by arranging a quiz competition and by rewarding the students with prize.
1.3.3
Enumerate the efforts made by the institution to integrate the cross  cutting  issues  such  as  Gender,  Climate  Change, Environmental  Education, Human Rights, ICT etc., into the curriculum?
· Environmental studies are the compulsory paper for all programs in 2nd semester.
· Departmental Seminars are organized periodically on topic such as Climate Change, Human Rights and Gender Issues.
· ICT support is provided.   
1.3.4
What are the various value-added courses/enrichment programmes offered to ensure holistic development of students?
·  Moral and ethical values.
·  Employable and life skills.
·  Better career options.
·  Community orientation.  
·  University is planning to introduce such programme. However under extension activities  Community Orientation is done. 

·  The college organizes various enrichment programme for holistic development of the students through its NSS unit.

·  The programme includes environmental awareness programmes.

·  Celebration of International X-max day.

·  Celebration of World Aids Day on 1st December 2015 with rally and seminar in Hall 4 by  B.Ed and College Student.

·  Blood donation camp on World Aids Day.

·  25 units blood was collected on that camp by our students.

·  Celebration of 15th August – Independence day.

·  Celebration of 26th January – Republic Day.

·  Swachhata Aviyan by the students.

·  Yoga day on 21.06.2015.

·  Participation in YOJNA BANAO ABHIYAN. (from 31.01.2016 to 10.02.2016)
·  Yoga practices by the Principal, Teachers, Staffs and students.

1.3.5
Citing a few examples enumerate on the extent of use of the feedback from stakeholders in enriching the curriculum?

· Feedback from stock holders has been invited through College web-site.

·  Dress code for B.Ed students.
·  Provide sufficient toilet facility.
·  Remedial classes for weaker students.
·  Basic computer skills for students are under process.
1.3.6
How does the institution monitor and evaluate the quality of its enrichment programmes?
· Through feedback and periodical test.

·  Feedback by students and teachers regarding different issues.

·  Result of examination.

·  Performance of students in different activities.
1.4
Feedback System
 i) Teachers parents meet 

 ii) Alumni meet 

1.4.1
What are the contributions of the institution in the design and development of the curriculum prepared by the University?
· Many faculty members are members of CBCS Curriculum Board of Studies. 
·     The curriculum is designed by the University and make needful changes from time to time.
·     Teachers contribute by their suggestions for the improvement of curriculum.
1.4.2
Is there a formal mechanism to obtain feedback from students and stakeholders on Curriculum?  If ‘yes’, how is it communicated to the University and made use internally for curriculum enrichment and introducing changes/new programmes?

· In the college as well as University web side stake holders can upload suggestion for improvement in the curriculum. The mechanism is being developed by the University.

·   
Yes, feedback from the students, teachers, alumni, parents on curriculum have been obtained.

·   
Teachers also collect feedback from academicians at the time of their visit in the college.

·   
Teachers consult with HOD of the concerning department to collect the solution and solve the problem if any with their subjects.

·   
A committee of teachers has been constituted to analyse the feedback and make recommendations to the Principal.

1.4.3
How many new programmes/courses were introduced by the institution during the last four years? What was the rationale for introducing new courses/programmes?)

· No
Any other relevant information regarding curricular aspects which the college would like to include.

i)     Add on courses will be started.
ii)     Vocational courses will be started.
iii)     Semester system with grade and CBCS has been introduced from the session 2015-16 for degree as well as PG courses.
CRITERION II: 
TEACHING - LEARNING AND EVALUATION
2.1
Student Enrollment and Profile
2.1.1
How does the college ensure publicity and transparency in the admission process?
· Publicity -

· Information regarding admission schedule is given through College web-site, College Notice Board & News Paper, Local TV Channels etc.
· Selection list on marks basis with reservation is published.
· Information regarding admission is sent to the University.
· All information are provided to students through prospectus.
· Transparency –

·    The admission Committee of the college takes utmost care in the preparation of admission list. The admission process is ensured by preparing the merit list based on the marks obtained in qualifying examination and reservation policy prescribed by State Govt.

·    Displaying the selection list on the college notice board and uploading it on the college web-site.

·    Online admission process has been adopted centrally by affiliating University.

2.1.2
Explain in detail the criteria adopted and process of admission (Ex. (i) merit (ii) common admission test conducted by state agencies and national agencies (iii) combination of merit and entrance test or merit, entrance test and interview (iv) any other) to various programmes of the Institution.


Merit basis with reservation as per Govt. policy :   
· Criteria adopted for admission:

·  Admission to the courses of Under Graduate level in the college of general quota are strictly based on the marks obtained in the previous qualifying examinations.

·  The college has adopted the reservation policy of the Govt. of Jharkhand to ensure quality to all [ST – 26%, SC – 10%, OBC – 14% (BC I – 8%, BC II – 6%)].

·  Differently abled students are given 3% reservation in the admission process as per policy of the Govt. of Jharkhand.

·  As per policy of Govt. of Jharkhand girl students of this state get free education with no tution fee. 

2.1.3

Give the minimum and maximum percentage of marks for admission at entry level for each of the programmes offered by the college and provide a comparison with other colleges of the affiliating university within the city/district.
· For (Hons) : Minimum 45% ; Maximum  90% 
· For (Gen) :   Minimum : Pass 

· Higher than other colleges in the city and district.

	SL   NO.
	Courses (Hons)
	Entry Level

	
	
	Our College
	Nearby College

	
	
	Max %
	Min %
	Max %
	Min %

	1
	English
	85%
	45%
	86%
	45%

	2
	Hindi
	75%
	45%
	72%
	45%

	3
	Urdu
	80%
	45%
	60%
	45%

	4
	History
	72%
	45%
	77%
	45%

	5
	Pol. Science
	70%
	45%
	75%
	45%

	6
	Economics
	75%
	45%
	78%
	45%

	7
	Philosophy
	70%
	45%
	60%
	45%

	8
	Psychology
	70%
	45%
	55%
	45%

	9
	Physics
	70%
	45%
	90%
	45%

	10
	Chemistry
	68%
	45%
	85%
	45%

	11
	Zoology
	75%
	45%
	80%
	45%

	12
	Mathematics
	70%
	45%
	90%
	45%

	13
	Commerce
	86%
	45%
	90%
	45%


2.1.4
Is there a mechanism in the institution to review the admission process and student profiles annually? If ‘yes’ what is the outcome of such an effort and how has it contributed to the improvement of the process?  

· Yes.    Administration committee do the job and improvement is reflected in screening.  

·          The Admission Committee annually reviews the admission process and the students profiles.
·         Review aspects in admission:
· Academic background.
· Students’ strength in various courses.
· Socio-economic background.
·          Outcome of the analysis:
· To monitor the reservation policy of the Govt. in the admission process.
· To identify students’ need to initiate new course.

· To enquire the demand of the courses offered.

· To attract the representation from all sections of the society.

·          Contribution for the improvement of the process:

· Enrolment of students from the weaker sections of society has increased.

· Students who are not selected even in the third list of admission, are provided counselling to opt other subjects.

2.1.5
Reflecting on the strategies adopted to increase/improve access for   following categories of students, enumerate on how the admission policy of the institution and its student profiles demonstrate/reflect the National commitment to diversity and inclusion
∗
SC/ST
10/26 % seats are reserved. 

∗
OBC
14% seats are reserved.

∗
Women

Weightage of   3% is allowed. 

∗
Differently abled
3% seats are reserved.

∗
Economically weaker sections
They came into OBC category 

∗
Minority community
Some section came under OBC 

∗
Any other                                                                               
·  The scholarship form of SC/ST/OBC/Minority students is processed in time through college.

·  Candidates who are children of ex-servicemen, wards of the employees and achievers in extracurricular activities and sports are given weight-age in the admission.

·  Post-Matric scholarship is provided to the SC, ST, OBC & Muslim Minority students.

SC, ST, OBC, Muslim Minority students:
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2.1.6
Provide the following details for various programmes offered by the institution during the years (2016-18) and comment on the trends. i.e.  reasons for increase / decrease and actions initiated for improvement.

	Programmes
	Number of applications
by online
	Number of students admitted
	Demand
Ratio

	UG
1     BA Hons/Gen
2     B Sc Hons/Gen
3     B.Com Hons/Gen
	4003

  701

1102
5806
	2913

  667

1059
4639


	14:10
11:10
1.04:1



	PG
1 .Math
2. English

	83

71
	           64 (Math)

           42 (English)
	13:10

17:10

	M.Phil.
	
	
	

	Ph.D.
	
	
	

	Integrated
PG Ph.D.
	
	
	

	Value added
1.
2.
3.
	
	
	

	Certificate
1.
2.
3.
	
	
	

	Diploma
1.
2.
	
	
	

	Any other
1      B.Ed (2016-18)
2
3
	306
	98
	


· Enrollment of students in UG Courses (CBCS) session 2016 – 18.
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2.2
Catering to Student Diversity
2.2.1
How does the institution cater to the needs of differently- abled students and ensure adherence to government policies in this regard?

·  3% seats are reserved in each course. Free studentship is provided. Action for  logistic support is under process.  

2.2.2
Does the institution assess the students’ needs in terms of knowledge and skills before the commencement of the programme? If ‘yes’, give details on the process.

· No

2.2.3
What are the strategies adopted by the institution to bridge the knowledge gap of the enrolled students (Bridge/Remedial/ Add-on/Enrichment Courses, etc.) to enable them to cope with the programme of their choice?

· Remedial Coaching is adopted by the intuition to bridge the knowledge gap of the enrolled students.
2.2.4
How does the college sensitize its staff and students on issues such as gender, inclusion, environment etc.?

· Through different programmes related to this issue college periodically organized seminar/ talk on the above mentioned issues.  
2.2.5 How does the institution identify and respond to special educational/learning needs of advanced learners?

· Through interaction and with positive response.
2.2.6 How does the institute collect, analyze and use the data and information on the academic performance (through the programme duration) of the students at risk of drop out (students from the disadvantaged sections of society, physically challenged, slow  learners, economically weaker sections etc. who may  discontinue their studies if some sort of support is not provided)?

· Through internal assessment and by providing stipend/ scholarship/ othersupport. 
·   Inspire students to participate in classroom interactions.

·  Tutorial classes are also arranged.

·  Repetation and revision of different topics in the classes.

·  Counselling is provided for emotional support.

·  Providing them Govt. aids.

·  Yoga practices for making them physiologically and psychologically sound.

2.3
Teaching-Learning Process
2.3.1 How does the college plan and organize the teaching, learning and evaluation schedules? (Academic calendar, teaching plan, evaluation blue print, etc.)

·  By discussion in staff council and Departmental councils. 

·  Teachers follow the class routine and work plan as published during the commencement   of the session.

·  The college follows the system of evaluation of our University.

·  Evaluation of the practical examination as per the guidelines of the University.

·  Periodical evaluation through periodical test and snap test.

·  Inter assessment as the process of CCE (Comprehensive Continuous Evaluation).

2.3.2 How does IQAC contribute to improve the teaching –learning process?

· Through planning for improvement of quality. 

·    IQAC plan various curricular and co-curricular activities, prepare work plan as per academic calendar and ensure its implementation.

·    IQAC analyzes the internal assessment and takes steps for improvement.

·    It monitors on updating of the college website.

·    Feedback of students critically analyzed, and to take initiatives on corrective measures.

·    It organizes ‘student parliament’ to build up students knowledge and personality.

·    It encourages teachers to attend faculty improvement programmes, conduct seminars / workshops and engage in research activity.

·    IQAC also invites experts in different fields to interact with students and teachers as part of improving teaching-learning process.

2.3.3


How is learning made more student-centric? Give details on the support structures and systems available for teachers to develop skills like interactive learning, collaborative learning and independent learning among the students?
·   The learning is made more student centric with the introduction of CBCS system from 2015 onwards.
·   Teachers encourage the students to participate in individual activities like paper presentation at departmental seminar and creative writing in the college magazine.
·   Group activities as debate, quiz, group discussions, workshops, extension activities of NSS also inspire the students.
·   Students are encouraged to organize departmental activities and different club activities by their own.
·   Teachers encourage students for self-study through library and internet.

·   Group discussions are organized for collaborative learning.

·  The students is being supported by the institution through - 

1. Class room 

2. Consultation hour 

3. Lab- work

4. Field work 
5. Reading room facility 

6. Internal facility 

7. Departmental library 

8. Special lecture 
2.3.4
How does the institution nurture critical thinking, creativity and scientific temper among the students to transform them into life-long learners and innovators?

i)  Wall magazine “Sarokar” is published monthly.

ii) College magazine “Vaikhri” is published. 

iii) Different activities are organized from time to time   

iv)  The college is continuously making efforts to nurture critical thinking, creativity 
     and scientific temper among students through providing following opportunities – 

· Seminars and Lectures.
· Practicals, projects, field work.
· Essay writing, debate, quiz, elocution, poetry writing competition.
· Participation in NSS activities.
· Workshops on fine arts and performing art.
2.3.5
What are the technologies and facilities available and used by the faculty for effective teaching? Eg: Virtual laboratories, e-learning - resources from National Programme on Technology Enhanced Learning (NPTEL)  and National Mission on Education  through  Information  and   Communication Technology (NME-ICT), open educational resources,  mobile education, etc.

· ICT to some extent.

· Virtual labs and e-learning are under process.      
· The faculty keeps pace with the recent developments through internet, books and journals.

· The teaching –learning technologies and facilities available and used by the faculty are –
1) Smart classroom with power point presentation.

2) Modern teaching aids as computer with internet access and LCD projector.

3) Mobile education is under process.

2.3.6
How are the students and faculty exposed to advanced level of knowledge  and skills (blended learning, expert lectures, seminars, workshops etc.)?

· University/College provides duty leave to the  faculty for Orientation, Refresher Courses and Training Programmes.
· To expose the advanced level of knowledge and skill to the faculty and students, efforts are
 made to maximize the use of –
1)  Computers with internet facility to the students and faculty.
2)  Power point presentation with LCD projector in the class rooms.
3)  Freedom to participate in state / national / International seminars, conferences, workshops as well as organize the same in the college.
4) Research projects from state national funding agency.
5) Arrangement of seminars, lecture series, workshops, expert lectures for the students to enrich their skill of interactions and exchange of ideas.
6) Full utilization of well-equipped modern library facilities.
7) Participation of teachers in research and orientation course.
2.3.7
Detail (process and the number of students \benefitted) on the academic, personal and psycho-social support and guidance services (professional counseling/mentoring/academic advise) provided to students?

· Counseling for career by Counseling and Placement Cell.

· Personal interaction with HOD/ Teachers.   
· Personal interaction with the Principal.

· Academic students are allowed to approach teachers even after class hours to clarify    their doubts.

·  Tutorial classes are arranged for the slow learners.

·  Tution fees of the girl students are exempted as per policy of the state government.

·  Scholarship of district welfare department is arranged for economically weaker section.

2.3.8
Provide details of innovative teaching approaches/methods adopted by the faculty during the last four years? What are the efforts made by the institution to encourage the faulty to adopt new and innovative approaches and the impact of such innovative practices on student learning?
·  LCD Projector and computer to teachers as aid of teaching tool and  technology

· Smart class room.  

·  Innovative teaching approaches / methods adopted by the faculty are :-

i)  Use of audio-visual learning aid.
ii)  Intra-departmental seminar.
2.3.9
How are library resources used to augment the teaching- learning process?

· Separate reading room facilities for teacher and student.

· Through internet.
· Library is equipped with:-
i)    Computers and internet facilities.
ii) Adequate number of text books with many volumes, moreover reference books, journals and magazines.
iii)  Reprography facility is available.
iv)  Digital library with facility for E-Books and E-Journals.
v)  Reading Room facility.
2.3.10
Does the institution face any challenges in completing the curriculum within the planned time frame and calendar? If ‘yes’, elaborate on the challenges encountered and the institutional approaches to overcome these.

· Yes.

The college follows the academic calendar of the University and tries to complete the curriculum within the stipulated time frame. But sudden engagements as, exam centre declared by the district administration, general elections etc. create loss of working days in the college which is overcome by arranging extra classes by the faculty members of the college even during holidays.
2.3.11
How does the institute monitor and evaluate the quality of teaching learning?

·  The quality of teaching-learning is monitored:-
i)    By the Principal and Academic Committee periodically.
ii)  HODs of concerning departments monitor and evaluate quality of teaching by discussing the matter in the teachers’ departmental council / faculty council.
iii)   Through internal assessment.

iv)   Answer books of mid-term test are shown to students and discussion regarding marks obtained is made with them.

v)  By interaction of the Principal with students and faculty members.

vi)  Evaluation is done through class tests, internal examinations, seminars and final University examinations.
2.4
Teacher Quality
2.4.1
Provide the following details and elaborate on the strategies adopted by the college in planning and management (recruitment and retention) of its human resource (qualified and competent teachers) to meet the changing requirements of the curriculum
· Recruitment –
i)     As per Existing University Statutes in force by the state govt. college has been not authorized to appoint any staff.  

ii)     Recruitment of regular faculty members is done as per the guidelines of UGC through open advertisement of Jharkhand Public Service Commission (JPSC) and JET (Jharkhand Eligibility Test).

iii)   To meet up the requirement of the faculty in different departments, retired teachers, guest teachers and NET/SLET qualified candidates are selected in accordance with the terms laid down by the University.

· Retention – 

i)    The college offers full co-operation and extends a friendly workable environment for retention of its faculty members. Salary is paid as per the UGC norms to regular faculty members and as per University directive to guest faculty members.

ii)    6th pay revision has been implemented.

2.4.2
How does the institution cope with the growing demand/ scarcity of qualified senior faculty to teach new programmes/ modern   areas (emerging areas) of study being introduced (Biotechnology, IT, Bioinformatics etc.)? Provide details on the efforts made by the institution in this direction and the outcome during the last three years.

· Guest faculties are recruited on contractual basis. Senior faculties of different specialized institution are invited for special lecture.  
· College invites reknowned personality for special lectures for the awareness of students.
2.4.3
Providing details on staff development programmes during the last four years elaborate on the strategies adopted by the institution in enhancing the teacher quality.

· Strategies adopted by the College to enhancing the teacher quality are -
i)  Support for orientations and refresher courses.

ii) Support for training programme.

iii) Support for Research activities.

iv) Support for participating in seminars, symposia, work shop, and academic conferences.     
a)
Nomination to staff development programmes
	Academic Staff Development Programmes
	Number of faculty nominated

	Refresher courses
	    16

	HRD programmes
	    X

	Orientation programmes
	    06

	Staff training conducted by the university
	    04

	Staff training conducted by other institutions
	    04

	Summer / winter schools, workshops, etc.
	   11


b)
Faculty Training programmes organized by the institution to empower and enable the   use of   various tools and technology for improved teaching-learning.
· Support to faculty member for training programme to empower and enable them to use the various tools and technology for improving teaching and learning.

· Teachers have been motivated for –
i) 
Publication of Books. 

ii) 
Editing Books and Journals.

iii) 
Participation in different types of training programmes and courses for knowing the usage of newly invented tools and technology in teaching. 

iv) 
The college has periodically organized such programmes for the development of teaching capability of faculties.
      v)  Using audio-visual aids.

vi)  Handling new curriculum through broad discussing among the teachers for the upliftment and development of teaching strategies.

vii)   Teaching learning methods/approaches.
viii) Handling new curriculum.
ix)  Content/knowledge management.
x)  Selection, development and use of enrichment   materials.
xi)  Assessment.
xii)   Cross cutting issues.
xiii) Audio Visual Aids/multimedia.
xiv) Teaching learning material development, selection and use.
   2.4.4  What policies / system are in place to recharge teachers? (e.g. providing research 

              Grants, study leave, support for research and academic publications, teaching

              experience in other national institutions and specialized programs, industrial

              enggement etc.).

· The following are college’s policy to refresh teachers knowledge :
Research grants -
·  The college has no policy to provide research grants to teachers. However, the college encourages its teachers to undertake research projects and receive grants from the UGC and other agencies.
·  The college grants leave for participation in seminar / workshop / symposium etc.
·  The college organizes seminars and workshops for the intellectual enrichment of the faculty.
·  The teachers are encouraged to supervise research scholars and publish papers in reputed journals.
                  
Leave –

· Study leave is granted as per University rules. Duty leave is granted for 

attending faculty development programmes like orientation, refresher,  

seminars, workshops and career oriented programmes/ works.   

2.4.5  Give the number of faculty who received awards / recognition at state, national and     international level for excellence in teaching during the last four years. Enunciate              how the institutional cultural and

	Name of faculty
	Department
	Research award / Recognition received

	1) Dr. Ravi Krishna
2) Dr. Saraswati Choudhary

3) Dr. Noor Alam
	Commerce
English

Zoology
	Best Teacher Award by HRD, Jharkhand
Best Teacher Award by HRD, Jharkhand

Best Teacher Award by HRD, Jharkhand

                                 

	
	
	


  2.4.6  Has the institution introduced evaluation of teachers by the students and external 

             peers? If yes, how is the evaluation used for improving the quality of the teaching –

             learning process? 

·    Self – appraisal for academic audit is being done as per directive of affiliating University. The college has no such mechanism for evaluation of teachers by the students and external peers. Although Grievance Cell of the college provides overall evaluation of the teaching – learning process. Moreover, students and external peers can directly interact with the Principal on any issues related to it. Incentive is given for higher API.
·   During the academic meeting with Principal on 02.03.2017, it has been decided that the   college adopt evaluation of teachers by the students and external peers from this semester.
 2.5  Evaluation process and reforms:-
 2.5.1   How does the institution ensure that the stakeholders of the institution especially

             students and faculty are aware of the evaluation process?  

·   The Principal circulates to teachers all the notifications of the University about evaluation process and discussions with them.

·   Details of the examination systems, components of evaluation and the dates of registration and internal examinations are communicated to the students in Induction programme by their respective departments.

·   Notices and circulars of the University is communicated to the students through classroom notice, notice board and same updates on the college website.

     Reforms –
· Internal assessment as part of C.C.E
· Showing of answer booklets to students.

· Scrutiny of term papers & examination booklets.
· Examination for improvement of scores.

 2.5.2    What are the major evaluation reforms of the University that the institution has 

              adopted and what are the reforms initiated by the institution on its own?

· The college implements into the reforms in evaluating system adopted by the University.

· Internal assessment as part of C. C. E.

· To show answer booklets to the students by the college for mid – term test.

· To conduct periodical and snap test and discussion with students regarding quality of answers.

· The college conducts internal exams for mid semester carrying 20% marks which includes 10% marks in written examination and 5% marks in attendance and 5% for participation in various curricular and co- curricular activities.

2.5.3   How does the institution ensure effective implementation of the evaluation reforms  of the University and those initiated by the institution on its own?

· Evaluation reforms adopted by the University and the college itself are effectively implemented through -
i)  Staff council.
ii)  Departmental / Faculty councils.
iii)  Examination department of the college under the guidance of the Principal and supervision of H.O.D’s. 
iv)   The evaluated answer sheets are shown to the students to analyze themselves and   necessary suggestions are given to them by the teachers.

 v)   The result of the mid semester exams is displayed on the notice board.

 2.5.4       Provide details on the formative and summative assessment approaches adopted to measure student achievement. Cite a few examples which have positively impacted the system.

· Classroom interactions, attendance record, project work, assignments, field visit, 
         practical session are adopted as formative approaches.
· Final University examination and end semester examination are adopted as 

        summative approaches to measure student achievement.
· These approaches have impacted in betterment of students result.

2.5.5         Detail on the significant improvements made in ensuring rigor and  transparency  in the internal assessment during the last four years and weightage assigned for the overall development of students (weightage for behavioural aspects, independent barning, communication skill etc.) 

· The college makes every effort to ensure rigor and transparency in the internal      assessment through the following ways –
· Various curricular and co-curricular activities are conducted by the college to make sure of students participation. Information is placed to the students well in advance.
· Absentees in the mid-semester exams are given a further chance on producing genuine reason of absence.
· The result of the mid – semester exams are displayed on the notice board and also uploaded on the college website. Answer books are shown to the students to have a discussion with the teacher on them.
· The parents are informed about their wards’ performance.
· 5% weightage is awarded for different activities.
      2.5.6  What are the graduate attributes specified by the college / affiliating University? 

        How does the college ensure the attainment of these by the students?

· The college aims to cover the mental, physical, emotional and spiritual development of the students so that they can realize their potential and become critical thinkers as well as productive members of the society with leadership quality. To achieve these graduate attributes, emphasis is laid not only on academics but also on various co-curricular and extensive activities as well as students’ enrichment programme.
  2.5.7     What are the mechanisms for redressal of grievances with reference to evaluation 

    both at the college and university level? 
· Evaluation at college level – 
· Teachers of the concerned committees /departments clarify every point raised by the students regarding evaluation of unit tests / mid – term test / periodical tests.

· Evaluation at University level –
· After publication of result, if a student finds any anomalies in the award of marks, it is forwarded to the University for Scrutiny. Scrutiny at university level implies re-totaling, correcting of the transcription mistakes and checking of unevaluated parts only.

· The University also issues answer booklets on demand after payment of fixed fee.

· Anamolies in the result are rectified by the Principal and examination department of university. 

2.6  Student performance and learning outcomes:-
 2.6.1  Does the college have clearly stated learning outcomes? If ‘yes’, give details on how the students and staff are made aware of these?

· The college has clearly stated the learning outcomes of the students as mentioned in its goal and objectives.
·  Various mechanisms have been developed to measure learning outcome.
· Communication through the induction programme provides the following information before the commencement of the academic year :

i) College history, goals and objectives.

ii) Faculty.

iii) Course objectives.

iv) Curricular and co-curricular activities.

v) University result of the department.

vi) Available resources / infrastructure.

vii) Examination system.
·  College premises –

· Information displayed on the notice board.

· Interaction with faculty members.
· Alumni – student interaction.

· Activities of NSS.

·  To the staff –

· Internal circulation of notices.

· Review meetings of faculty members with the Principal.

· Seminar / workshop / training programme.

· Activities of NSS.

·    Achievement –

· Periodical tests, snap test, mid-term test and term – end test reflect learning     outcome of students.

2.6.2         Enumerate on how the institute monitors and communicates the progress and 

             performance of students through the duration of the course / programme?   Provide  an analysis of the students result / achievements (programme / course wise for last four years) and explain the differences if any and patterns of achievement across the programmes / courses offered.

· The college displays results on the notice board with all details.
· Result of Arts faculty from 2012 to 2016 of Part III –
	Year
	Faculty
	Appeared
	1st class
	2nd class
	Fail

	2012
	Arts
	475
	18
	374
	83

	2013
	Arts
	656
	28
	498
	130

	2014
	Arts
	663
	56
	556
	51

	2015
	Arts
	635
	43
	526
	64

	2016
	Arts
	660
	68
	524
	68


· Result of Science faculty from 2012 to 2016 of Part III
	Year
	Faculty
	Appeared
	1st class
	2nd class
	Fail

	2012
	Science
	115
	48
	51
	16

	2013
	Science
	89
	50
	31
	08

	2014
	Science
	180
	111
	58
	11

	2015
	Science
	150
	98
	31
	21

	2016
	Science
	161
	89
	58
	14


· Result of Commerce faculty from 2012 to 2016 of Part III
	Year
	Faculty
	Appeared
	1st class
	2nd class
	Fail

	2012
	Commerce
	253
	60
	174
	19

	2013
	Commerce
	349
	50
	277
	22

	2014
	Commerce
	297
	84
	204
	09

	2015
	Commerce
	303
	101
	196
	06

	2016
	Commerce
	336
	105
	224
	07


2.6.3   How are the teaching, learning and assessment strategies of the institution structured  to facilitate the achievement of the intended learning outcomes? 

·  In order to facilitate the achievement of the intended learning outcomes, the college  has desired following strategies – 

· Teaching strategies –
·  Follow academic calendar.
·  Prepare and follow the lesson plan.

·  Adopt modern teaching methodologies.

·  Attending faculty development programme to update with the current trends.

·  Regular interaction with students to know their merit and difficulties.

· Learning strategies –

·  Encourage students to avail library facilities.

·  Involve students in group discussion and departmental seminar.

·  Conducting tutorial classes for slow learners.

·  Remedial coaching is provided to the students.

·  Counselling cell of the college actively involves in personal counseling to the students.

·  Motivate students to participate in various co-curricular activities of the college.

·  Emphasis on self-study.

· Assessment strategies –

· Conducting oral test, quiz to monitor the academic progress of  each student.

· Encouraging students to attend inter-collegiate competition to compare their learning outcomes with others.

· Monitoring is done through student’s feedback.

· Special effort by English / Hindi / Urdu / Bangla department for monitoring communicative skill.

2.6.4    What are the measures / initiatives taken up by the institution to enhance the social and economic relevance (student placements, entrepreneurship, innovation and             research aptitude developed among students etc.) of the courses offered?

· The social and economic relevance of the courses offered is communicated to the students in the introductory classes. The students are also informed with the job opportunities and research work on the subjects.
· Career Counseling Cell is active.
· Introduction of CBCS (course) syllabus broadens the scope of career by introducing skill enhancement course in semester III, ability enhancement compulsory course and subject specific elective course, workshops on career counseling in the college to inform students about the available opportunities in various sectors.
· The social responsibilities are sensitized among students through various modes:
· Celebrating important days.
· Seminars and workshops.
· Extension activities.

· Know your people, know your programme.
  2.6.5       How does the institution collect and analyze data on student performance and 

 learning outcomes and use it for planning and overcoming barriers of learning?

· The academic progress of the students are collected and analyzed through assignments, class test, students’ participation in departmental seminar and co-curricular activities, feedback of students and final result of University examination. The analyzed data act as a tool for the teachers to chalk out strategies towards overcoming different barriers of learning. Departmental / faculty councils undertake the responsibility.
2.6.6     How does the institution monitor and ensure the achievement of learning outcomes?

· The students’ achievement is based on their performance in the classroom interactions, class tests and final examination, assignments, projects, practicals, participation in departmental seminars and co-curricular activities, which is continuously monitored by the faculty members of the concerned department. To ensure the achievements, the Principal in consultation with the departmental faculty members plans and executes various curricular and co- curricular activities for achieving the stated learning outcomes.
2.6.7  Does the institution and individual teachers use assessment / evaluation  outcomes as an indicator for evaluating student performance, achievement of learning objectives and planning? If ‘yes’ provide details on the process and cite a few examples.

· Any other relevant information regarding teaching – learning and evaluation which the college would like to include.
· The institution and individual teachers use assessment as an indicator for evaluating  students performance. The students who participate in the extension activities, NSS, sports and other co-curricular activities are given due advantage in internal assessment. Moreover, students’ behavior, discipline, regularity and active participation in departmental seminars are also kept in mind at the time of evaluation.
· IQAC of the college regularly plan and organize different awareness programmes to sensitise the students with contemporary social sensibilities and realities.
CRITERION III: 
RESEARCH, CONSULTANCY AND EXTENSION
3.1
Promotion of Research
3.1.1
Does the institution have recognized research center/s of the affiliating University or any other agency/organization?


No,  The college does not have any recognized research centre.
3.1.2
Does the Institution have a research committee to monitor and address the issues of research? If so, what is its composition? Mention a few recommendations made by the committee for implementation and their impact.
· No.
The research activity is planned, organized and monitored by the university through research councils and research boards. Teachers of the college contribute towards planning organising and monitoring of research activities as a member of research councils and research boards.

3.1.3
What are the measures taken by the institution to facilitate smooth progress and implementation of research schemes/ projects?
· Autonomy to the principal investigator.
· Timely availability or release of resources.
· Adequate infrastructure and human resources.
· Time-off, reduced teaching load, special leave etc. to teachers.
· Support in terms of technology and information needs.
· Support in terms of electronic gadget and internet facilities.
· facilitate timely auditing and submission of utilization certificate to the funding authorities.
· Special leave for library consultation, field work and preparation of report as per provision of the University.

· Emotional and any other supports as required by P.I.

3.1.4          What are the efforts made by the institution in developing scientific  temper and research culture and aptitude among students?
· Seminar/ workshop/ interactive programme for motivating the students and teacher towards developing scientific temper and aptitude   for research.

·   The institution has Wi-Fi connectivity which in turn encourages a mental conditioning for gaining   knowledge.

·   The institution has a very well – stocked library with a collection of books and journals.

·   The teachers encourage the students to prepare their own papers which are read in the seminars. 

3.1. 5
Give details of the faculty involvement in active research (Guiding student research, leading Research Projects, engaged in individual/ collaborative research activity, etc.
· Supervision and guidance of students for awards for Ph.D degree by the teacher of the department namely – Hindi, Urdu, Commerce, Zoology & Chemistry.
· Details of Ph.D. Supervision –

	Name of faculty
	Name of the department
	Ph. D. Completed 

	Dr. Ravi Krishna
	Commerce
	02

	Dr. A. K. Pandit
	Hindi
	02

	Dr. Anuj Kumar
	Hindi
	02

	Dr. Noor Alam
	Zoology
	03 


Ph. D. Produced by Dr. Ravi Krishna:
	Sl. no.
	Name of Teacher
	Name of Candidate
	Topic
	Date of Award

	1.
	Dr. Ravi Krishna
	S. K. Mujibar Rehman
	Problems and Prospects of Mica Industries- A case study of Mica dust
	08.04.2013

	2.
	Dr. Ravi Krishna
	Sujit Kr Mathur
	An Indepth Analysis of Ins. Diputes Redresser Macheneries collective Bargaining and working together in Bokaro S. Plant Bokaro after Globalization- A case study
	24.10.2016


Ph. D. Produced by Dr. Anuj Kumar :
	Sl. no.
	Name of Teacher
	Name of Candidate
	Topic
	Date of Award

	1.
	Dr. Anuj Kumar
	Dr. Parmanand Sah
	Sant Sahi swami vektitwa awam Unki Sahitya Sadhna
	09.11.2009

	2.
	Dr. Anuj Kumar
	Dr. Prabhunath Dutta Jha
	Rajbhasha ka karyanaywan : Samasya aur samadhan 
	31.01.2017


Ph. D. Produced by Dr. A. K. Pandit :
	Sl. no.
	Name of Teacher
	Name of Candidate
	Topic
	Date of Award

	1.
	Dr. Anil Pandit
	Dr. Geeta Kumar
	Maghi LokNatya: Ek Anusheelan
	Awarded

	2.
	Dr. Anil Pandit
	Dr. Ranjana Pandey
	Ramcharit Manas me Atiprakritik Tatwa : Ek Anusheelan
	Awarded


Details of minor project completed  –

	Name of faculty
	Name of the department
	Minor / Major project (Completed / Ongoing) 

	Dr. Ravi Krishna
	Commerce
	Minor (01, completed)  

	Dr. Noor Alam
	Zoology
	Minor (01, completed)


3.1.6
Give   details   of   workshops/   training   programmes/ sensitization programmes conducted/organized by the institution with focus on capacity building in terms of research and imbibing research culture among the staff and students.

 i) Workshop regarding research methodology in   Anthropology and Hindi.

ii) Training programme for capacity building to develop research culture in English and Commerce.

iii) Programme for sensitizing teachers students for research by the Deptt. of Chemistry and Zoology.
  iv) In the research capacity for the students college provided financial aids to organize field work to many departments.

Following are the details of field works/ research works completed in department of Geology:- 

	S. no.
	Name of teacher
	No. of students
	Deptt./Class
	Topic
	Place
	Date

	1
	Sri Mithilesh Kumar
	10
	Geology/ B. Sc(old) 2nd year
	Surda Copper Mines
	Ghatsila
	19.4.2015

	2
	Sri Mithilesh Kumar
	10
	Geology/ B. Sc(old) 2nd year
	Mines visit of Narwa Pahad
	Jadugora, Ghatsila
	21.04.2015

	3
	Sri Mithilesh Kumar
	10
	Geology/ B. Sc(old) 2nd year
	Geological Field work
	Ghatsila
	22.04.2015

	4
	Sri Mithilesh Kumar
	10
	Geology/ B. Sc(old) 2nd year
	Geological Field work
	Chaibasa
	25.04.2015

	5
	Sri Mithilesh Kumar
	10
	Geology/ B. Sc(old) 2nd year
	To study about Dalna Trap 
	Dalna Hill
	26.04.2015

	6
	Sri Mithilesh Kumar
	10
	Geology/ B. Sc(old) 3rd  year
	Durga Mica Mines
	Koderma
	09.03.2016

	7
	Sri Mithilesh Kumar
	10
	Geology/ B. Sc(old) 3rd  year
	Geological Field work
	Koderma
	10.03.2016

	8
	Sri Mithilesh Kumar
	10
	Geology/ B. Sc(old) 3rd  year
	Visited at Beniadih Coliary
	Beniadih
	13.03.2016

	9
	Sri Mithilesh Kumar
	10
	Geology/ B. Sc(old) 3rd  year
	Sandy Floral Fossils
	Raj Mahal
	16.3.2016

	10
	Sri Mithilesh Kumar
	10
	Geology/ B. Sc(old) 3rd  year
	Under Ground Coal Mines
	Munnidih Dhanbad
	19.04.2016


3.1.7
Provide details of prioritized research areas and the expertise available with the institution.
 i) “Hindi Kahani” and “Lok-Katha”  

 ii) “Fish Toxicology”

       iii) “Pollution” 

 iv) “Magahi Sahitya”

 v)  “Riti Kal ka Sarwekshan”

 vi) “Urdu Poetry, Literary Criticism and Journalism”

 vii) “Fluid Mechanics”

 viii) “Hydro Geological Study of in and around Giridih.”
	Sl No
	Name of faculty
	Department
	Area of expertise

	1
	Dr. B. Singh 
	Hindi
	Hindi Kahani

	2
	Dr. B. Singh
	Hindi
	Lok-Katha

	3
	Dr. Anuj Kumar
	Hindi
	Magahi Sahitya

	4
	Dr. Anuj Kumar
	Hindi
	Riti Kal ka Sarwekshan

	5
	Dr. Noor Alam
	Zoology
	Fish Toxicology

	6
	Dr. Noor Alam
	Zoology
	Pollution

	7
	Mr. M. Kumar
	Geology
	Hydro Geological Study of in and around Giridih


3.1.8
Enumerate the efforts of the institution in attracting researchers of eminence to visit the campus and interact with teachers and students?

· From time to time experts are invited by the different departments of the college to interact with teachers and students.
	Sl No.
	Name of the Department
	Eminent Personalities visited with designation
	Topic
	Date of Function

	1.
	Hindi
	Dr. Sukhdeo Singh, MA, Ph.d
	Dhruaswamini ka Estri Vimarsh
	22.12.2014

	2.
	Hindi
	Sri Taiyab Khan, Sri Laldeep Gope,
Eminent Poet
	Bijendra A Poet  : 80th Birth Day
	10.01.2015

	3.
	Hindi
	Dr. Ali Imam Khan, Principal Giridih College, Giridih
	Saint & Poet Tiruwalluar.
	14.08.2015

	4
	Pol. Sc
	Dr. Ramjee Singh (Ex. V C, Renowned contemporary 

Prof. Ramchandra Pradhar (Rtd. Profesor D U)

Sri Bharat Mahoday (Ganndhian Inst. Vardha Maharashtriya)

Dr. N. K. Ambasta

(Associate prof. Deptt. Of Philosophy, PKRM. Dhanbad)
	Workshop on “Gandhian Thought”.
	25.08.2015 to 27.08.2015

	5
	Pol. Sc
	Dr. Usha Singh, HOD, Pol. Sc VBU, Hazaribag

Dr. S. N. Singh, Depart. Of Pol.Sc, VBU, Hazaribag 
	Indian Constitution’s  Preamble: A Critical Analysis. 
	27.04.2015

	6
	Pol. Sc
	Dr. Simon Bittu, Ex MLC, Kerala

Dr. Sunil Sinha, MBBS.
	Politics and Culture of South India.
	01.08.2015

	7
	English
	Dr. Rajesh Kumar (Asso. Prof. Dept. of English PG Dept. VBU, Hazaribag
	Gandhian Philosophy in Kanthapura


	

	8
	English
	Dr. Anupama Choudhury Assistant Prof. Dept. of English, MUCWC, Burdhwan University
	Re-Presenting and Appropriating Shakespeare: Contextualising  “ ‘Shakespeares’ after 400 yrs.”
	17.08. 2016

	9
	Economics
	Dr. SKL Das, PKRM College, Dhanbad
Dr. HC Behra, ISI Giridih
	Population Explosion : Challenges & Solutions 
	02.05.2015

	10
	Economics & Commerce
	Dr. SKL Das, PKRM College, Dhanbad

Sri Binod Kumar Jallan, CA Giridih
	Budget Proposal, 2016
	06.04.2016

	11
	Economics & Commerce
	Dr. Ramesh Sharan, HOD, University Dept. Economics, R U, Ranchi.
Mr. Ankur Naresh MBA, IIM, Bangalore. 
	Development of Rural Resources : Potential and Challenges.
	08.04.2016

	12
	Commerce
	Mr. Vishesh Prasad Management Trainer TCS, Nagpur
	Workshop on career counseling for 90 hrs.
	25.02.2015

	13
	Commerce
	Mr Rajesh Kumar Ranjan 

Chief Manager, SBI, Giridih
	Cashless Transaction 
	14.02.2016

	14
	Commerce
	Dr. Jugal Kishor Prasad

Head Dept. of Commerce VBU, Hazaribag
	Role of Banks in Present ERA
	04.04.2015

	15
	Anthropology
	Dr. N K Ambusta, Head Dept. of Philosophy, PKRM, College, Dhanbad
	Research Methodology
	08.05.2015

	16
	Hindi
	Dr. Sukhdeo Singh, HOD Hindi Aadarsh College, Rajdhanwar

Prof. Kamal Nayan Singh, Principal, L B College, Mirjagang
	Dhruv swamini ka estri vimarsh
	22.12.2014

	17
	Hindi
	Kavi Taiyab Khan, Dhanbad

Sri Lal Deep Gope, Dhanbad
	Kavi vijendra ke 80 Varsh ke hone par unake samman me sanghosthi
	10.01.2015

	18
	Hindi
	Sri Vipin Chandra Viswas, Giridih
	Nirala Jayanti
	05.02.2015



	19
	Hindi
	Dr. Ali Imam Khan, Principal 

Dr. B. Singh, Giridih College
	Seminar – “Sant Kavi Trivalluwar” 
	14.08.2015

	20
	Hindi
	Dr. Ali Imam Khan, Principal 

Dr. Anuj Kumar,  Giridih College
	Matribhasa Diwas
	20.02.2016

	21
	Hindi
	Dr. Ashok, Principal Giridih College

Dr. B. Singh, Giridih College
	Hindi Diwas
	14.09.2016

	22
	Hindi
	Dr. Ashok, Principal Giridih College

Dr. Anuj Kumar, Giridih College
	Matribhasawo ka Mahatwa (Matribhasa Diwas)
	22.02.2017


3.1.9
What percentage of the faculty has utilized Sabbatical Leave for research activities? How has the provision contributed to improve the quality of research and imbibe research culture on the campus?

·  No teacher has applied for sabbatical leave to pursue research activities.
·  Faculty members are mainly engaged themselves for research activities during vacation periods. 

3.1.10
Provide details of the initiatives taken up by the institution in creating awareness/advocating/transfer of relative findings of research of the institution and elsewhere to students and community (lab to land)

·   Seminars and workshops are organized often on various issues to create awareness among the students.

·   Teachers are granted leave to attend seminars and workshops which are organized by other institutions in other towns and cities.

·   Reports of researches conducted are preserved in the library.

·   Steps to initiate the activity of students from lab to land have been undertaken by the college. Students in batches are sent to village, industry, commercial institutes and research centre.

3.2
Resource Mobilization for Research
3.2.1
What percentage of the total budget is earmarked for research? Give details of major heads of expenditure, financial allocation and actual utilization.
·   Budget for research and development-
·   The college budget does not allocate funds for research. However the college has received grants from the UGC for Minor Research Projects – Year  2014  -  2016  Total Rs. 36307.25
·     Major expenditure that was done in last five years –

	Heads
	2012-13
	2013-14
	2014-15
	2015-16
	2016-17
	Total

	Books and Journals
	
	
	2250.00

1400.00
	26507.25

3770.00

400.00

1980.00
	2000.00
51000.00

3998.00
	

	Computer and software
	
	
	
	
	
	

	Equipments:
Photocopier

CCTV

Bio-Matric
	
	
	
	
	74844.00
110833.00

12500.00
	

	Institutional overhead
Green Boards, Podiums, Notice Board, Exhibition Stand, Display Stand etc.
	
	
	
	158597.00
	95000.00
	


· Library is well stocked with books and journals.
· HRD has given approx Rs. 1100000/- for UG and PG books Estimate has been invited. Decision will be taken by purchase committee.

· UGC has given approx 600000/- for the development of smart library.
3.2.2
Is there a provision in the institution to provide seed money to the faculty for research? If so, specify the amount disbursed and the percentage of the faculty that has availed the facility in the last four years?

· The university provides seed money for research work on the recommendation of the college.
3.2.3
What are the financial provisions made available to support student research projects by students?

· The planning is under the process of formulation. 
· The college provides financial support to the students for Academic Tours. 
3.2.4
How does the various departments/units/staff of the institute interact in   undertaking inter-disciplinary research? Cite examples of successful endeavors and challenges faced in organizing interdisciplinary research.

· Department of Hindi and English generally takes participation together in critical theories & comparative studies.
· For inter-disciplinary research, the model is under discussion. Few departments work together.
· Department of Geology and Geography generally interact in undertaking inter disciplinary research.   
3.2.5
How does the institution ensure optimal use of various equipment and research facilities of the institution by its staff and students?

· The students and staff have easy access to available equipments to use for research activities under the supervision of respective HOD/Teachers.

3.2.6
Has the institution received any special grants or finances from the industry or other beneficiary agency for developing research facility? If ‘yes’ give details.

·    No
3.2.7
Enumerate the support provided to the faculty in securing research funds from various funding agencies, industry and other organizations. Provide details of ongoing and completed projects and grants received during the last four years.
· Interaction with faculty members is made regularly to prepare and apply for minor / major project from different agencies.
· Three teachers/ faculties applied for Minor Project but still no reply come from agencies. 
	Name of Teachers
	Nature of Department
	Title of Project
	Name of F.A
	Date

	Dr. R. Krishna
	Commerce
	
	UGC
	

	Dr. M N Singh
	English
	“The Relevance of Golding’s Religious Courcioushess in the Modern Era.”
	UGC
	


3.3                          Research Facilities
3.3.1
What are the research facilities available to the students and research scholars within the campus?


 i) Laboratories, ii) Department Library, iii) General Library & iv) Internet Facilities.

3.3.2
What are the institutional strategies for planning, upgrading and creating infrastructural facilities to meet the needs of researchers especially in the new and emerging areas of research?

1)   The institutional research committee has framed strategies for planning, upgradation and creating infrastructural facilities to meet the needs of researchers in new and emerging areas of research.

2) Institutional strategies for planning and upgrading infrastructural facilities for research is :-

· Purchasing more computers.

· Purchasing more journals.

· Purchasing more reference books.

· Planed for wi-fi connectivity in the campus as early as possible.

· Access to e-resources provided by INFLIBNET.

3.3.3
Has the institution received any special grants or finances from the industry or other beneficiary agency for developing research facilities?? If ‘yes’, what are the instruments / facilities created during the last four years.
· No 
3.3.4
What are the research facilities made available to the students and research scholars outside the campus / other research laboratories?
·  Promoting visit of students and teachers to industries, commercial institutes and research institutes and research labs.
3.3.5
Provide details on the library/ information resource center or any other facilities available specifically for the researchers?

i) Research journals are available in the library / Departmental Library.


ii) Reference books are available.


iii) Internet facilities.
3.3.6
What are the collaborative researches facilities developed/ created by the research institutes in the college. For ex. Laboratories, library, instruments, computers, new technology etc.
·  Facilities for collaborative research is under discussion and the process of planning.

3.4
Research Publications and Awards
3.4.1
Highlight the major research achievements of the staff and students in terms of :


∗
Patents obtained and filed (process and product)




Nil
∗
Original research contributing to product improvement    :- Nil
  ∗ 
Research studies or surveys benefiting the community or improving the  services – 
· Social survey undertaken by the Department of Anthropology is as follows:
1)  Anthropological survey of HO – TRIBES  of Chaibasa  in 2011.

2)  Anthropological study of PREMITIVE TRIBES at SOURIYA PAHARIA of Pakur District in 2012.

3)  Anthropological study of  ORAON TRIBES at Koderma District in 2013.   

4) Anthropological study of “Programme for conservation of  Birhor & Souria Paharia-    abroginal  tribe”,  2014.
Following are the details of field works/ research works completed in department of Geology :- 

1) “A Case Study of  Surda Copper Mines, Ghatsila” , 19.04.2015 – 20.04.2015.

2) “Mines Visit of Narwa Pahad, Jadugoda, Ghatsila”, 21.04.2015.
3) “Geological Field Work, Ghatsila”, 22.04.2015 -24.05.2015.
4) “Geological Field Work, Chaibasa”, 25.04.2015.
5) “To study about Dalna Trap , Dalna Hill”, 26.04.2015.
6) “Durga Mica Mines, Koderma”, 09.03.2016.
7) “Geological Field work, Koderma”, 10.03.2016 -12.03.2016
8) “Visited at Beniadih Coliary, Baniadih, Giridih”, 13.03.2016
9) “Study Flora Fossils, Raj Mahal”, 16.03.2016.
10) “Under Ground Coal Mines, Munidih Dhanbad”,19.04.2016.

∗
    Research inputs contributing to new initiatives and social development
· Teachers as well as students visited different villages and town for studying social development in the distric. 
3.4.2
Does the Institute publish or partner in publication of research journal(s)?  If ‘yes’, indicate the composition of the editorial board, publication policies and whether such publication is listed in any international database?


:- No
3.4.3
Give details of publications by the faculty and students:

∗
Publication of Book per faculty



:- Faculty of Commerce-  02 
 

   Faculty of Science-       04
   

   Faculty of Arts-            04  (and Edited book 02)
   (Note : Complete information of the faculties have been given in the Departmental Detail)
	Name of faculty
	Department
	Publications
	Paper presented in seminar /workshop/symposium/conference

	
	
	Peer reviewed Journals
	Chapter in books
	Books (edited / published)
	

	Dr. Balbhdra Singh
	Hindi
	15
	04 + 02 (Poems)
	03 / 01
	13/02

	Dr. M N Singh

	English
	04
	
	00 / 01
	05

	Dr. Anuj Kumar

	Hindi
	01
	02
	
	

	Dr. C. Kumar


	English
	
	01
	00/01
	


∗
Number of papers published by faculty and students in peer reviewed journals (national / international) per Faculty 
· Faculty of Commerce-  05 

    
     Faculty of Science-      10
    
     Faculty of Arts-            50
(Note : Complete information of the faculties have been given in the Departmental Detail)

∗
Number of publications listed in International Database (for Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)
· Faculty of Commerce-  NIL 

    
   Faculty of Science-      NIL

     
   Faculty of Arts-           02 (Paper in International Journal, listed in Scopus)
(Note : Complete information of the faculties have been given in the Departmental Detail)

∗
Monographs
∗
Chapter in Books

(Note : Complete information of the Chapter in Books have been given in the Departmental Detail)

∗
Books Edited

(Note : Complete information of the Edited Books have been given in the Departmental Detail)

∗
Books with ISBN/ISSN numbers with details of publishers

(Note : Complete information of the Books with ISBN/ISSN No. have been given in the Departmental Detail)

∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index

3.4.4
Provide details (if any) of
·  Research awards received by the faculty.

·  Recognition received by the faculty from reputed professional bodies and agencies and nationally and internationally.

·  Incentives given to faculty for receiving state, national and international recognitions for research contributions.

·  The details of awards received by the faculties are –
	Name of faculty
	Department
	Research award / Recognition received

	1. Sanjay Kumar Ram
	Chemistry (Guest Teacher)
	Received 7 month HTRA fellowship at IIT madras  


3.5
Consultancy
3.5.1
Give details of the systems and strategies for establishing institute-industry interface?
·  
The college has been in contact with placement givers e.g. ICICI Bank.

·  
The college has initiated the process for establishing industry interface with Chamber of Commerce and Industry, NABARD, Banking and Financial Institution.

3.5.2
What is the stated policy of the institution to promote consultancy? How is the available expertise advocated and publicized?

· Policy is under discussion and formulation.

3.5.3
How does the institution encourage the staff to utilize their expertise and available facilities for consultancy services?

i)  Through personal interaction.


ii) By discussion in the meeting of departmental council. 
iii) 
The institution has taken initiative to motivate faculty members to offer their guidance based expertise, to trade and industry.

3.5.4
List the broad areas and major consultancy services provided by the institution and the revenue generated during the last four years.
·    Formal consultancy services are in the process of development.
3.5.5
What is the policy of the institution in sharing the income generated through consultancy (staff involved: Institution) and its use for institutional development?
· The police regarding sharing of income through consultancy is to be chokeout by the university.  

3.6
Extension Activities and Institutional Social Responsibility (ISR)
3.6.1
How does the institution promote institution-neighbourhood- community network and student engagement, contributing to good citizenship, service orientation and holistic development of students?
·   
The institution pays keen attention to institution-neighbourhood community network, and student engagement.
·   
It organizes activities at regular intervals to enlighten the students on social issues.
·   
The NSS unit has arranged frequent cleanliness drives to create litter free zone (Swachh Bharat Abhiyaan). Intuition has adopted two neighboring villages :             
 (i) Sonbad and     (ii) Sihodih for the Social work by NSS.   
·   
Tree plantation activities have been organized periodically (Green and Clean campus).
·   
Health awareness issues have been discussed by organizing lectures by doctors on AIDS, female foeticide, women’s health issues, upliftment of women and immunization.
· Street plays/Nukkar nataks are performed in the college campus to sensitize the students towards the serious problems which beset the society. These have helped awaken a sense of social responsibility among students.  Know your country programme has been organized
3.6.2
What is the Institutional mechanism to track students’ involvement in various social movements / activities which promote citizenship roles?
· To organize blood donation programme.

· Campaign for cleanliness of campus and neighborhood.

· Awareness programme regarding health, literacy, hygiene, environmental protection, climate change, empowerment, prohibition(smoking/drinking),AIDS/ HIV, legal awareness.

· By observing different historical dates jayanties and festivals.

· By organizing programme for plantation. 

· Campaign for vote casting awareness        

3.6.3
How does the institution solicit stakeholder perception on the overall performance and quality of the institution?
·     The institution obtains stakeholder perception i.e. from students, from alumni association, from parents of the students and from community on the quality of education that is imparted.
·     Persons from Community, Administration, Alumni, Parents, Trade and Industry are invited to interact with students.
·    The students can directly make suggestions and bring their grievances to the Principal. 
·    The parents, students and important members of the society meet the Principal to give valuable  inputs.
3.6.4
How does the institution plan and organize its extension and outreach programmes? Providing the budgetary details for last four years, list the major extension and outreach programmes and their impact on the overall development of students.
         i) 04 special camps of NSS have been organized 02 each in Sihodih and Sonbad.


 ii) Students participation in different camps is organized by NCC.


iii) Participation of 04 NCC volunteers is pre-RD camp in 2011 out of which one volunteers participated in RP parade in 2012.


iv)  02 NSS volunteer are participated in 2013 Pre- RD.
· The budgetary details for the last four years are given below –
	Sl No.
	Programmes
	Fund incurred
	Remarks

	1.
	NSS Regular Activities
	
	

	2.
	Special Camp
	1225500/-
	Fund for NSS unit I & II (Special camp)


· The major extension and outreach programmes are given below –
	Sl No.
	Event
	Place
	Date
	No. of participants

	1.
	Rangoli competition
	Giridih College, Giridih
	18.03.2016
	10

	2.
	Dance competition         Event
	Giridih College, Giridih
	15 Aug &

26 Jan
	10
10

	3.
	AIDS workshop
	Giridih College, Giridih
	05.12.2015
	50

	4.
	Speech competition
	Giridih College, Giridih
	
	10


· The Group of 28 to 30 students (Boys & Girls) has been selected for the participations in the various activities in VBU Inter College Youth Festival from 2014 to 2016. The group of 10 students of One Act Play has been selected for the participation in Inter University Youth Festival 2015.
· The college also supports students for taking participation in different Games and Sports & other creativities.  
3.6.5
How does the institution promote the participation of students and faculty in extension activities including participation in NSS, NCC, YRC and other National/ International agencies?
· By providing support in terms of financial, moral, and  emotional assistance to students and faculties.

· Support to faculty members for participation in orientation and training programmes.

· Logistic support is given to the students for extension activities. 
·   Our college takes keen interest on extension activities.
·   The students are motivated to enroll in NSS ventures.
·   The teachers who lead the NSS unit organize programmes, the schedules of which are displayed on the notice board and also notices are sent to the classrooms in advance.
·  Students and volunteers are actively involved in extension programmes through regular activities and several camps.
·  NSS follows its work plan as prepared jointly by NSS Director and college.
	Sl No.
	Event
	Place
	Date
	No. of participants

	1.
	Mahila Sasakti Karan (Discussion) 
	Giridih College, Giridih
	07.03.2011
	52

	2.
	Jagrukta Abhiyan
	Giridih College, Giridih
	22.11.2012
	36

	4.
	Legal Awareness 
	Giridih College, Giridih
	22.11.2011
	50

	5
	Youth Day
	Giridih College
	12.01.2013
	73

	6
	Voters Day
	Giridih College
	24.01.2013
	50

	7
	NSS Foundation Day 


	Giridih College
	24.09.2013
	50

	8
	NCC Day
	Giridi College, Giridih
	24.11.2015
	62

	9
	Human Conservation Day


	Giridih College
	27.11.2014
	21

	10
	Aids Day
	Giridi College, Giridih
	03.12.2014

05.12.2015
	50

45

	11
	International Volunteers Day

Swachhta Abhiyan
	Giridih College
	18.12.2014
	28

	12
	NSS Camp       NSS Unit I            

                         NSS Unit II

                         NSS Unit I
	Sonbad and

 Sihodih

Sihodih
	08.02.2013

19.12.2013

25.12.2015
	50  

50

50

	13
	NSS Foundation Day 


	Giridih College
	23.09.2015
	33

	14
	Gandhi Jayanti
	Giridih College, Giridih
	02.10.2015
	30

	15
	Workshop on AIDS
	Giridih College, Giridih
	05.12.2016
	50

	16
	Rally on AIDS Divas
	Giridih College, Giridih
	03.12.2016
	60

	17
	Blood Donation Camp by the help of Sadar Hospital and Shrey Club, Giridih
	Giridih College, Giridih
	20.01.2015

27.11.2016
	48

50

	18
	Campus selection by ICICI Bank
	Giridi College, Giridih
	15.12.2015
	30

	19
	Campus selection by TCS
	Giridi College, Giridih
	03.06.2015
	30

	20
	Swachha Bharat Aviyan
	Giridi College, Giridih
	02.10.2016
	49

	21
	Youth Day
	Giridih College
	12.01.2017
	96

	22
	Cancer Awareness Programme
	Giridi College, Giridih
	18.02.2017
	102

	23
	Mahila Sashktikran Programme
	Giridi College, Giridih
	04.03.2017
	123


3.6.6 Give details on social surveys, research or extension work (if any) undertaken by the college to ensure social justice and empower students from under-privileged and vulnerable sections of society?
1) 
Social survey undertaken by the Deptt. Of anthropology is as follows

- ‘Anthropological survey of HO – TRIBES  of Chaibasa ‘ in 2011.

-Anthropological study of PREMITIVE TRIBES at SOURIYA PAHARIA of Pakur  District in 2012.


- Anthropological study of  ORAON TRIBES at Koderma District in 2013.   


- Anthropological study of Programme for conservation of  Birhor & Souria  Paharia-    abroginal  tribe of Giridih District in 2014.

2)    Outcomes of extension work : 

· The extension activities / community experience enhances personal, civic and academic learning.
· The most important factor is that students learn to think beyond themselves. They have an urge to do something for the society.
· Outside the classroom courses, students get an opportunity for practical experience of things and conditions of our own people.
· Teamwork, leadership qualities, time management, effective communication skills, decision making are acquired by the students while organizing and participating in various projects and programmes.
· These programmes instill civic sense in the students.
· They learn the importance of empathy and learn about different cultures and traditions and value unity in diversity.
· Community service helps in social integration. Cross cultural mingling helps to broaden their outlook.
· By co-operating with one another, students learn to negotiate, communicate and exchange thoughts.
· The students gain confidence, develop their personalities, resolve conflicts and begin to do better themselves.
· These activities bring them face to face with human social values.
3.6.7  Reflecting on objectives and expected outcomes of the extension activities organized by the institution, comment on how they complement students’ academic learning experience and specify the values and skills inculcated.

· The college organizes awareness programmes, such as literacy, Health care and Hygiene, Environment protection, legal awareness, people’s empowerment, anti drug, prohibition, anti tobacco consumption and cleanliness by writing Gram Pradhan and Gram Sabha in advance and posturing in the village for involvement of people.
· Awareness programmes through NSS by NSS special camps adopting the village.
· Health care programmes –
i) Awareness programmes on health issues.
ii) Seminars on health are organized by the college in which doctors are invited to talk to the students.
iii) Professionals like social activists, lawyers and eminent members of the society share their knowledge in the seminars which are held. Periodical health check up camp for students.
3.6.8
How does the institution ensure the involvement of the community in its   reach out activities and contribute to the community development? Detail on the initiatives of the institution that encourage community participation in its activities?
· By making personal interaction with the person/ community in the neighborhood.

· By pre-camp survey for awareness.

· By inviting people representative and persons from community in extension activities. 
3.6.9
Give details on the constructive relationships forged (if any) with other institutions of the locality for working on various outreach and extension activities.
·  Other institution in the locality have been approached and outreach is being planned with their help.
3.6.10
Give details of awards received by the institution for extension activities and/contributions to the social/community development during the last four years.

· Recognition by Indian Red Cross Society in 2015 for organizing blood donation camp in the month of Nov 2014

· The student of the college Avinash Vishwakarma  is became the campus ambassador for voter awareness campaign under SYEEP.

· Recognition of 06 college students for voter awareness campaigns in Parliament/ Assembly Election held in 2014.

· Participation of Principal and faculty member in voter awareness programme. 

Collaboration
3.7.1
How does the institution collaborate and interact with research laboratories, institutes and industry for research activities. Cite examples and benefits accrued of the initiatives – collaborative research, staff exchange, sharing facilities and equipment, research scholarships etc.

·  Initiative is being taken by the college to have such joint activities.
3.7.2
Provide details on the MoUs/collaborative arrangements (if any) with   institutions of national importance/other universities/ industries/ Corporate (Corporate entities) etc. and how they have contributed to the development of the institution.
· Initiative has been made to sign MoUs.
3.7.3
Give details (if any) on the   industry-institution- community interactions that have contributed to   the establishment / creation/ up-gradation of academic facilities, student and staff support, infrastructure facilities of the institution viz. laboratories / library/ new technology /placement services etc.
· Rajya Sabha M P, Mr. Sanjeev Kumar  has allotted fund for the construction of boundary wall of Sports Ground and  construction of PG class rooms.
· Local MLA/MP provided  drinking water tank and Few Benches for the students. 
3.7.4
Highlighting the names of eminent scientists/participants who contributed to the events, provide details of national and international conferences organized by the college during the last four years.
·          No

3.7.5
How many of the linkages/collaborations have actually resulted in formal MoUs and   agreements ? List out the activities and beneficiaries and cite examples (if any) of the established linkages that enhanced and/or facilitated –
            :- No
a)
Curriculum development/enrichment.

b)
Internship/ On-the-job training.
c)
Summer placement.
d)
Faculty exchange and professional development 
e)
Research
f)
Consultancy 
g)
Extension
h)
Publication

i)        Student Placement
j)        
Twinning programmes
k)
Introduction of new courses l) Student exchange
l)
Any other

3.7.6
Detail on the systemic efforts of the institution in planning, establishing and implementing the initiatives of the linkages/ collaborations.
· Any other relevant information regarding Research, Consultancy and Extension which the college would like to include.
· Research consultancy and collaboration come under the domain of university. Initiative has been made by university through organizing workshop inviting all stakeholders to make policy decision in the field of research consultancy and collaboration at the college level.   


CRITERION IV: 
INFRASTRUCTURE AND LEARNING RESOURCES
4.1
Physical Facilities
4.1.1
What is the policy of the Institution for creation and enhancement of infrastructure that facilitate effective teaching and  learning?
· The college undertakes phase-wise projects on priority basis for infrastructural development for facilitating effective teaching & learning.


 Infrastructural requirements are annual in planning and Evaluation Board of the college and are executed with involvement of facility members & staff through different committees.

· Well-equipped seminar hall with LCD projector.
· Smart classrooms.
· Well stocked library and reading room.
· Well appointed Science block with labs.
· Wi-Fi campus.
· College garden.
4.1.2
Detail the facilities available for
a) Curricular and co-curricular activities – classrooms, technology enabled learning spaces, seminar halls, tutorial spaces, laboratories, botanical garden, Animal house, specialized facilities and equipment for teaching, learning and research etc.
·   Class rooms 







: 15,
·   Consultancy Class Room : 08
·   Laboratories







: 08, 
·   Smart class room


: 02,
·   Seminar hall 






: 02, 
·   Botanical Garden 

: 01, 
·   Internet facility,



: Wi-Fi campus,
· NCC Office 







:

01, 
· Departmental libraries : 06,
· General library : 01 (Digital & reading rooms.)
· B.Ed. library 






:

01,
· Computer Lab





:

01,
· Garden in Campus,
:

03,
· Girls Common Room :
01,
· Boys Common Room : 01,
· Animals House



: Nil
· Tutorial Space




: 01 (Remedial Class Room)
b)
Extra –curricular activities – sports, outdoor and indoor games, gymnasium, auditorium, NSS, NCC, cultural activities,   Public   speaking, communication skills development, yoga, health and hygiene etc.
· Sports Grounds: 03. 
· NSS: 2 units. 


· NCC, regular cultural activities. 
· Regular activities of debate, quiz, elocation, fine arts. 

· Communication Skills Development : All Dept. go for CSD because it consists marks in CBCS pattern.
· Publication of college magazine “Vaikhari” and wall magazine “Sarokar” Primary health centre facilities & gymnasium.

· Weekly/ Monthly check up for students.

4.1.3
How does the institution plan and ensure that the available infrastructure is in line with its academic growth and is optimally utilized? Give specific examples of the facilities developed/ augmented and the amount spent during the last four years (Enclose the Master Plan of the Institution / campus and indicate the existing physical infrastructure and the future planned expansions if any).

· Work plan is prepared for organizing academic, co-curricular and extension activities round the session and is implemented with proper coordination in different departments.
·  Future plan of infrastructural development is as given below: 

i) Construction of class rooms.

ii) Construction  of outdoor stadium. 
iii) Construction of indoor Stadium.
iv) Construction of auditorium.
v) Renovation of laboratories.
vi) Better Toilet facilities. 

vii) Sports Complex.
viii) Separate Building for B.Ed.

ix) Launching of Add in course. 

x) To start vocational courses.

xi) To start PG courses is Commerce & Hindi. Running of proper PG courses in Maths & English.
xii) To start integrated law course. 

xiii) To start integrated teacher Education programme. 

xiv) To establish virtual classroom & Labs.

xv) To establish skill development centre 

xvi) Infrastructural development for research.

4.1.4 How does the institution ensure that the infrastructure facilities meet the requirements of students with physical disabilities?

·  As future planning, construction of rooms and toilet for physically, disabled students has been conceptualized .
4.1.5    Give details on the residential facility and various provisions available within them:
• Hostel Facility – Accommodation available
  i)  Hostel for Boys :
  03, (250 capacities).
  ii) Hostel for Girls : 
02, (near completion). 

Residential facilities, gymnasium, yoga center, etc.

· Common Room, Residential facilities for staff as part of future Planning. 
· Computer facility including access to internet in hostel

· Internet Facility

· Facilities for medical emergencies

· Library facility in the hostels
· Internet and Wi-Fi facility
· Recreational facility-common room with audio-visual equipments
· Available residential facility for the staff and occupancy
· Constant supply of safe drinking water
· Residential facilities for staff as part of future Planning  
4.1.6.   What are the provisions made available to students and staff in terms of health care on the campus and off the campus?
· Primary Health care facility in the campus. 

· Government Hospital and
Private Nursing Home as off campus facility in case of emergency.
· Blood Donation camp organized by Red cross society.  
· The college has a first-aid room in the campus with basic health care facilities.
· Prevention is better than cure: Working on this motto the college has arranged    various health related seminars to awaken students on health issues.

· Monthly health check up camp for students and staff.
· For off campus health facility, Sadar Hospital comes to our aid.
· Seminars on health included – 
· Gynecologists speaking on feminine problems and hygiene issues.

· AIDS awareness programmes.

· Female foeticide and its ill effects.

4.1.7
Give details of the Common Facilities available on the campus–spaces for special units like IQAC, Grievance Redressal unit, Women’s  Cell, Counselling and Career Guidance, Placement Unit, Health Centre, Canteen, recreational spaces for staff and students, safe drinking water facility, auditorium, etc.
· Common facilities are –

· IQAC office with internet facility.

· Counselling and Career guidance seminar hall / classrooms.

· Students welfare office.

· Grievance Redressal cell.

· Water purifier to provide filtered water.

· Recreational spaces for staff and students.

· Common room and Garden is available.

· Library with a comfortable reading room and internet connectivity.

· Canteen provides healthy food.
· Fire extinguishers :          Five
· Generator with 2.5 KVA, 10 KVA and 50 KVA Capacity.

· Network Resource Centre.

· Language Lab.
· AISHE cell. 

· RUSA cell.

· NIRF cell.
· Counseling & Placement Cell.
Library as a Learning Resource
4.2.1
Does the library have an Advisory Committee? Specify the composition of such a committee. What significant initiatives have been implemented by the committee to render the library, student/user friendly?
· Yes.


 Library Advisory committee consists following members - 
·  Prof.-in-charge (library), 

·  Librarian/ Asst. Librarian, 2-3 teachers. 

·  Student representative.

·  Library committee meets regularly to review and make decision for proper usage. 

4.2.2
Provide details of the following:
∗
Total area of the library (in Sq. Mts.)



: 275.86

∗
Total seating capacity













:
 40
∗       Working hours –  10:00 AM to 5:00 PM
*
On working days – 10:00 AM to 5:00 PM
*
On Holidays – Library remains closed.
*
Before exam. Days – 9:00 AM to 5:00 PM
*
During exam. Days – 9:00 AM to 5:00 PM
*
During vacation –    10:00 AM to 4:00 PM
∗
Layout of the library (individual reading carrels, lounge area for browsing and relaxed reading, IT zone for accessing e-resources)

   a) Reading room for relax reading:  36.25 sq. mtr.

   b) Lounge for borrowing of books: 15.21sq. mtr.
4.2.3
How does the library ensure purchase and use of current titles, print and e-journals and other reading materials? Specify the amount spent on procuring new books, journals and e-resources during the last four years.

	Library holdings
	Year -1
	Year – 2
	Year – 3
	Year – 4

	
	Number
	Total
Cost
	Number
	Total
Cost
	Number
	Total
Cost
	Number
	Total
Cost

	Text books
	
	
	36404
	
	21
	19695
	512
	119258

	Reference Books
	
	
	318
	
	
	
	
	

	Journals/ Periodicals
	
	
	26
	
	
	
	
	

	e-resources
	
	
	
	
	
	
	
	

	Any other
(specify)
	
	
	152
	
	
	
	
	


·  Well e-resource library is about to establish.
4.2.4      Provide details on the ICT and other tools deployed to provide maximum access to the library collection?
∗
OPAC

Library website : sub- domain on college with website 

∗
Electronic Resource Management package for e-journals


Library automation:
Under Process

∗
Federated searching tools to search articles in multiple databases


Internal faculty 
:
Broad
∗
Library Website


Future planning for digital library

∗
In-house/remote access to e-publications
∗
Library automation

· It is about to establish.

∗
Total number of computers for public access

· 10 computers is proposed.

· ∗
Total numbers of printers for public access

· One.

∗
Internet band width/ speed   2mbps  10 mbps 1 gb      (GB)
∗
Institutional Repository
∗
Content management system for e-learning
∗
Participation in Resource sharing networks/consortia (like
Inflibnet)
4.2.5.
Provide details on the following items:

∗
Average number of walk-ins   
· 230
∗
Average number of books issued/returned    
· 56
∗
Ratio of library books to students enrolled    
· 6:1
∗
Average number of books added during last three years

· 750
∗
Average number of login to opac (OPAC)   - NIL 

· will establish 30000
∗
Average number of login to e-resources     - NIL
· will establish 30000

∗
Average number of e-resources downloaded/printed

· NIL
∗
Number of information literacy trainings organized   
· NIL
∗
Details of “weeding out” of books and other materials 
· NIL
4.2.6
Give details of the specialized services provided by the library
· The details are given below –
· Manuscripts      :       No
· Reference          :       Yes
· Reprography     :       Yes 
· ILL (Inter Library Loan Service)    :   Yes
· Information deployment and notification      :     Yes
· Download       :        Under process
· Printing         :          Yes
· Reading list / Bibliography compilation      :     Yes
· In house / remote access to e-resources      :      Nil
· User orientation and awareness          :       Yes
· Assistance in searching databases       :     Yes
∗       INFLIBNET/IUC facilities

· INFLIBNET : Under process

·  Download facility through Internet

·  Refrence books available 

·  Information deployment & notifications :   Through periodical Journals.
4.2.7
Enumerate on the support provided by the Library staff to the students and teachers of the college.

·  Borrowing and taking back of Books.

·  Issuing of Books for reading room.

·  Maintaining the record of books and its display.
4.2.8
What are the special facilities offered by the library to the visually/physically challenged persons? Give details.

· The college does not have visually challenged students. The differently-abled students get priority when they come for issuing of books. Also, the library staffs extend their full co-operation to them in obtaining books and materials.
· Separate counter for issuing & taking back of Books.

4.2.9
Does the library get the feedback from its users? If yes, how is it analyzed and used for improving the library services. (What strategies are deployed by the Library to collect feedback from users? How is the feedback analyzed and used for further improvement of the library services?)

· Format for taking feedback from users of library and its analysis is under process  

· Feedback is taken from the faculty to decide on what books to buy and suggestions are taken on how to improve the conditions in the library.
· Suggestion box has been put in the library to get users’ feedback.
· Feedbacks are scrutinized by the library committee which makes recommendation to the Principal for improvement and betterment.
IT  Infrastructure
4.3.1.
Give details on the computing facility available (hardware and software) at the institution.
· Number of computers with Configuration (provide actual number with exact configuration of each available system)

· Computers: 25, printer: 5
· Computer-student ratio    : 01: 200
· Stand alone facility


· LAN facility :-
available
· Wifi facility :- under process
· Licensed software :- under process
· Number of computers with Internet facility :- 20
· Any other 
· Number of computers with configuration details are given as below –
	Place
	No. of Computers
	Configuration of computers
	Total

	Principal Office
	Desktop (hp) – 1 set
With Scanner, Printor,

Photo copy machine 
	MS- Windows 7, RAM 2 GB, HDD 500 GB   UMEX astra 4100
Hp 1020

RICOH
	   01

	General Office & 
Account Section
	HP Desktop – 2 set with Printer (hp1020) 

Photo Copier, Sharp  
	MS- Windows 7 & 10, RAM 2 GB, HDD 500 GB

MS- Windows 7, RAM 2 GB, HDD 500 GB
	   02

	Library
	HP Desktop – 1 set
	MS- Windows 7, RAM 3 GB, HDD 500 GB
	   01

	Botany
	HP Desktop – 1 set
	MS- Windows 7, RAM 3 GB, HDD 500 GB
	   01

	Physics
	HP Desktop – 1 set
	MS- Windows 7, RAM 3 GB, HDD 500 GB
	01

	Chemistry
	HP Desktop – 1 set
	MS- Windows 7, RAM 3 GB, HDD 500 GB
	01

	Zoology
	HP Desktop – 1 set
	MS- Windows 7, RAM 3 GB, HDD 500 GB
	01

	Geology
	HP Desktop – 1 set
	MS- Windows 7, RAM 3 GB, HDD 500 GB
	01

	Geography
	HP Desktop – 1 set
	MS- Windows 7, RAM 3 GB, HDD 500 GB
	01

	Anthropology
	HP Desktop – 1 set
	MS- Windows 7, RAM 3 GB, HDD 500 GB
	01

	Counter office / old Computer Room
	HP Desktop – 2 set with Printer (hp1020),  Photo Copier, Sharp, Epson color printer 
	MS- Windows 7, RAM 3 GB, HDD 500 GB
	02

	Ignou office
	HP Desktop – 2 set with Printer (Ricoh)
	MS- Windows 7, RAM 3 GB, HDD 500 GB
	01

	B.Ed. office
	HP/dell  Desktop – 2 set with 2 Printer, 1 Photo copier (Cannon) 
	MS- Windows 7, RAM 3 GB, HDD 500 GB
	   02


4.3.2
Detail on the computer and internet facility made available to the faculty and students on the campus and off-campus?

Facility available in our college.
· For students :
· Students have easy access to ICT Lab. Time slot has been allotted to students in batches.
· Internet connectivity is available.
· Wi-fi campus.
· For faculty :
· Desktop (Computer) available in the departments for use of faculty  members.

· Facility of internet is available to faculty members.

· Wi-fi campus.

· Inter-active board as teaching tool for faculty members.

4.3.3
What are the institutional plans and strategies for deploying and upgrading the IT infrastructure and associated facilities?

· Phase-wise plan & implementation strategy

· The college upgrades its IT infrastructure and allied facilities by purchasing new hardware    as well as software for its offices. 
4.3.4
Provide details on the provision made in the annual budget for procurement, upgradation, deployment and maintenance of the computers and their accessories in the institution (Year wise  for last four years)
· Nil
4.3.5
How does the institution facilitate extensive use of ICT resources including development and use of computer-aided teaching/ learning materials by its staff and students?

· Through regular interaction with faculty members & students and providing support required by them. 
For students :
· Language Lab.
· ICT Lab.
· The student can get printouts if they desire.
· Internet connectivity to all within the campus by wi-fi system.
For faculty :
· Faculty is encouraged to participate in the ICT based training courses and workshops.
· Faculty has access to laptops to get access to e-resources and prepare effective power-point presentations.
· LCD projectors and audio-visual system are used for effective teaching.
· Wi-fi campus.
4.3.6
Elaborate giving suitable examples on how the learning activities and technologies deployed (access to on-line teaching -
 learning resources, independent learning, ICT enabled classrooms/learning spaces etc.) by the institution place the student at the centre of teaching-learning process and render the role of a facilitator for the teacher.

· By allotting different time slot to different groups in ICT centre. Such as for teachers, staffs and students of different class.

4.3.7
Does the Institution avail of the National Knowledge Network connectivity directly or through the affiliating university? If so, what are the services availed of?

· No.      

 But under consideration as part of future planning.  

4.4
Maintenance of Campus Facilities
4.4.1
How does the institution ensure optimal allocation and utilization of the available financial resources for maintenance and upkeep of the following facilities (substantiate your statements by providing details of budget allocated during last four years)?
· Budgetary provision for maintenance and upkeep of the campus is made annually. Allocated amount is fully utilized for maintenance and upkeep of the campus. Following facilities have been made available –
· Regular cleaning of campus.
· Drinking water facilities.
· Separate toilet facilities for students and staff.
· Repairing as per requirement.

· Initiative for converting campus Eco-friendly.
· To make campus free from polythene and other litters.
· Development work –    In regular basis.
	
	Budget estimates
	2013-14
	2014-15
	2015-16
	2016-17

	a.
	Building
	8100000
	2505000
	800000
	1000000

	b.
	Furniture
	
	
	
	

	c.
	Equipment
	
	
	
	

	d.
	Computers
	
	
	
	

	e.
	Vehicles
	2500000
	
	
	

	f.
	Any other
	
	
	
	


4.4.2
What are the institutional mechanisms for maintenance and upkeep of the infrastructure, facilities and equipment of the college?

· By hiring the services of technicians/ service engineers  and meeting the cost from college fund. 
· Cleaning work is done by regular cleaning staff.
· NSS volunteers also make special drive for clean and green campus.
· Equipment are regularly checked and servicing done periodically.
· Budgetary provision is made for white washing, colouring, polishing and painting of building and furniture etc.

4.4.3
How and with what frequency does the institute take up calibration and other precision measures for the equipment/ instruments?

· Whenever required. Normally annually.
· Every two to three years.
· As and when it is required.
4.4.4
What are the major steps taken for location, upkeep and maintenance of sensitive equipment (voltage fluctuations, constant supply of water etc.)?

· Power backup by UPS Inverter and Generator.
· Maintenance of sensitive equipment is done as per requirement.
· Lab is so furnished to give condusive environment.
· With the support of University and Government under RUSA scheme, initiatives have been taken for renovation, upgradation, modernization and digitization of infrastructure.
· Plans have also been made for additional infrastructural facilities, physical as well as academies.

CRITERION V: 
STUDENT SUPPORT AND PROGRESSION
5.1
Student Mentoring and Support
5.1.1
Does the institution publish its updated prospectus/handbook annually? If ‘yes’, what is the information provided to students through these documents and how does the institution ensure its commitment and accountability?
· Yes. Updated Prospectus is annually published with information regarding history of the college, Regulation for admission, fee structure, courses offered by the college, list of compulsory & optional subjects, list of teachers and staff, facilities for students and distinguished achievers.
· The college ensures its commitment and accountability by adopting democratic process in the functioning of management and administration of the college and involvement of all stakeholders through different committees.
5.1.2
Specify the type, number and amount of institutional scholarships / freeships given to the students during the last four years and whether the financial aid was available and disbursed on time?
· 1.  Free Studentship to 12.5% of students enrolled. 

    
2.  Scholarship / stipend to S.C/S.T/OBC students through welfare department of state government.

    
3.  Scholarship to Minority Students by the Govt. 

    
4.  Free studentship and financial support to physically disabled students. 

  
5.  Details of financial aid :

2010-11


1105 students

Rs18,21,058/-

   
2011-12


  247students

   Rs. 5,65,489/-

   
2012-13


     46students

Rs.1,95,159/-

   
2013-14


 710students

   Rs.29,48,219/-


2014-15


amount  directly transferred to the student’s account


2015-16


amount  directly transferred to the student’s account

(Note:- On line application for stipend / scholarship has been started from 2011-12 and the amount is directly credited to the Bank account of beneficiary without any information to the college.    So the data for 2011-12 , 2012-13,2013-14 reflects the amount disbursed from the college).

6.  On-line application is made and amount is directly credited in beneficiary’s bank amount.
5.1.3
What percentage of students receive financial assistance from state government, central government and other national agencies?

· Financial assistance from the State Government in the form of freeship – 100%
· Financial assistance from the State Government in the form of scholarship – 60%
5.1.4
What are the specific support services/facilities available for
· Students from SC/ST, OBC and economically weaker sections.
· Students with physical disabilities.
· Overseas students.
·  Students to participate in various competitions/National and International.
· Medical assistance to students: health centre, health insurance etc.

· Organizing coaching classes for competitive exams.
· Skill development (spoken English, computer literacy, etc.,)
· Support for “slow learners”

· Exposures of students to other institution of  higher learning/ corporate/business house etc.

· Publication of student magazines

· Stipend/ Scholarship for State Govt. 

· Free Studentship by the college & financial assessment by the Govt.

· Financial assistance from students fund of the college and the University.

· Through health Insurance. 

· Under consideration as Part of future planning. 

· Remedial coaching under UGC Scheme.

· Through Academic Tour. 

· College Magazine “Vaikhri” & wall  magazine “Sarokar”.

5.1.5
Describe the efforts made by the institution to facilitate entrepreneurial skills, among the students and the impact of the efforts.
· By organizing special interactive session with business house representative.        

· By Organizing Training programme with the help of corporate sector.

· Papers such as Business Organization and Business Law are part of the syllabi for B.Com which helps in developing entrepreneur skill among the students. The students are also exposed to Industry and Business houses. For first hand information to facilitate entrepreneur skills. 
5.1.6
Enumerate the policies and strategies of the institution which promote participation of students in extracurricular and co- curricular activities such as sports, games, Quiz competitions, debate and discussions, cultural activities etc.
· Additional academic support, flexibility in examinations
· Special dietary requirements, sports uniform and materials
·  Any other

             1. 
Special classes as per demand of the student to compensate lose of teaching due to participation in sports, cultural & other activities. 

             2. 
Sports materials kit, sports uniforms and daily allowance are provided during tournaments and practice session. 

3.   Coaching camps are organized prior to participation in Inter College Sports Tournament and Youth Festival.      
     
4.   Annual Sports is organized.

      5.   Cultural activity is regularly 
organized specially at the time of foundation day of the  college.


6.   Some students find place in University team also. 

5.1.7
Enumerating   on the support and guidance provided to the students in preparing for the competitive exams, give details on the number of students appeared and qualified in various competitive exams such as  UGC-CSIR- NET, UGC-NET, SLET, ATE / CAT / GRE / TOFEL / GMAT /  Central /State services, Defense, Civil Services, etc.
· P.G teaching is started in two subjects (Maths And English) and other subjects are   under Consideration as part of future planning.
· Remedial classes, group and open discussion, providing books etc for the needful.
· Service coaching classes also arranged for the support and guidance provide to the students  in preparing for competitive exams.
5.1.8
What type of 
rganized
 services are made available to the students (academic, personal, career, psycho-social etc.)
· Counselling for career, choice of courses, subjects and pavement. Social- psychological 
organized
 in special circumstances. 

5.1.9
Does the institution have a structured mechanism for career guidance and placement of its students? If ‘yes’, detail on the services provided to help students identify job opportunities and prepare themselves for interview and the percentage of students  selected during campus interviews by different employers (list the employers and the programmes).
· Yes, 
· The college has structural mechanism for career guidance and placement. The college has formed career counseling, guidance and placement cell which take care of the students in career counseling and arrangement for campus selection.

5.1.10
Does the institution have a student grievance redressal cell? If yes, list (if any) the grievances reported and redressed during the last four years.

· Yes,
· Grievance regarding pending of result of Examination, financial assistance and stipends/ scholarship are being taken care of and redressal   is ensured at different level.   

· Grievances and suggestions are analyzed by the committee, by the faculty members  and grievances are redressed.     
5.1.11
What are the institutional provisions for resolving issues pertaining to sexual harassment?
· Internal complain committee takes case of such problems.  

· Awareness campaign is also organized.

5.1.12
Is there an anti-ragging committee? How many instances (if any) have been reported during the last four years and what action has been taken on these?

· Yes. 
·  No case of ragging has been reported yet.
5.1.13
Enumerate the welfare schemes made available to students by the institution.
· 1.  Free studentship. 


2.  Financial Assessment to poor students.

 
3.  Emergency primary health care Service.

5.1.14
Does the institution have a registered Alumni Association? If ‘yes’, what are its activities and major contributions for institutional, academic and infrastructure development?
·  Alumni Association has been formed and it is under the process for retraction. Its  meeting  is held periodically.
5.2
Student Progression
5.2.1
Providing the percentage of students progressing to higher education or employment (for the last four batches) highlight the trends observed.
	Student progression
	%

	UG to PG
	20%


	PG to M.Phil.
	N.A

	PG to Ph.D.
	N.A

	Employed
•
Campus selection
•
Other than campus recruitment
	07
by HDFC


5.2.2
Provide details of the programme wise pass percentage and completion rate for the last four years (cohort wise/batch wise as stipulated by the university)? Furnish programme-wise details in comparison with that of the previous performance of the same institution and that of the Colleges of the affiliating university within the city/district.

Statement of Result in Sub-wise of UG Part III, Exam 2016:
	Subject
	Appeard
	1st with Dis
	1st
	2nd
	Fail
	Total Pass
	

	Math Sci
	83
	02
	32
	42
	07
	76
	

	Che
	07
	
	04
	03
	0
	07
	

	Phy
	24
	
	21
	09
	04
	20
	

	Zool
	22
	
	18
	02
	02
	2
	

	Geol
	22
	
	22
	0
	0
	22
	

	Anth
	4
	
	01
	01
	02
	02
	

	Eng
	44
	
	03
	33
	08
	36
	

	Eco
	67
	
	18
	40
	09
	58
	

	Geog
	13
	
	04
	08
	01
	12
	

	Hist
	180
	
	23
	133
	24
	156
	

	Hindi
	130
	
	11
	113
	06
	124
	

	Math
	01
	
	01
	0
	0
	01
	

	Pm
	03
	
	01
	02
	
	03
	

	Pol. Sc
	188
	
	02
	179
	07
	181
	

	Urdu
	06
	
	03
	
	03
	03
	

	A/c
	253
	02
	104
	141
	06
	247
	


Statement of Result in Sub-wise of UG Part III, Exam 2015:
	Subject
	Appeard
	1st with Dis
	1st
	2nd
	Fail
	Total Pass
	

	Anth.
	05
	
	
	01
	04
	01
	

	English
	48
	
	02
	41
	05
	43
	

	Economics
	45
	
	09
	30
	06
	39
	

	Geography
	21
	
	04
	13
	04
	17
	

	History
	169
	
	18
	143
	08
	161
	

	Hindi
	114
	
	07
	95
	12
	102
	

	Math
	05
	
	02
	03
	
	05
	

	Pm
	07
	
	02
	04
	01
	06
	

	Pol Sc
	167
	
	01
	150
	16
	151
	

	Psy
	04
	
	
	04
	
	04
	

	Urdu
	10
	
	
	09
	10
	09
	

	Botany
	01
	
	01
	
	
	01
	

	Chemestry
	09
	01
	04
	
	04
	05
	

	Geology
	05
	
	03
	02
	
	05
	

	Math
	99
	07
	59
	24
	09
	90
	

	Physics
	17
	
	07
	04
	06
	11
	

	Zoology
	19
	03
	13
	01
	02
	17
	

	A/c Hons.
	217
	03
	96
	115
	03
	214
	


Statement of Result in Sub-wise of UG Part III, Exam 2014:
	Subject
	Appeard
	1st with Dis
	1st
	2nd
	Fail
	Total Pass
	

	English
	25
	
	01
	24
	
	25
	

	Economics
	50
	
	06
	42
	02
	48
	

	Geography
	15
	
	02
	13
	
	15
	

	History
	214
	
	30
	180
	04
	210
	

	Hindi
	91
	
	08
	79
	04
	87
	

	Math
	04
	
	01
	01
	02
	02
	

	Pm
	02
	
	01
	
	01
	01
	

	Pol Sc
	150
	
	05
	138
	07
	143
	

	Psy
	07
	
	
	07
	
	07
	

	Urdu
	11
	
	01
	10
	
	11
	

	Anth.
	11
	
	01
	06
	04
	07
	

	Chemistry
	13
	
	08
	04
	01
	13
	

	Math
	114
	09
	59
	44
	02
	112
	

	Physics
	26
	
	19
	03
	04
	22
	

	Zoology
	16
	
	10
	03
	03
	13
	

	Geology
	09
	
	06
	03
	
	09
	

	A/c Hons.
	159
	02
	82
	67
	08
	151
	


Statement of Result in Sub-wise of UG Part III, Exam 2013:
	Subject
	Appeard
	1st with Dis
	1st
	2nd
	Fail
	Total Pass
	

	Anth.
	05
	
	
	02
	03
	02
	

	English
	17
	
	01
	14
	02
	15
	

	Economics
	65
	
	13
	38
	14
	51
	

	Geography
	30
	
	03
	25
	02
	28
	

	History
	206
	
	03
	183
	20
	186
	

	Hindi
	69
	
	02
	25
	42
	27
	

	Math
	05
	
	03
	02
	
	05
	

	Pm
	08
	
	02
	05
	01
	07
	

	Pol Sc
	165
	
	
	133
	32
	133
	

	Psy
	12
	
	
	09
	03
	09
	

	Urdu
	07
	
	01
	06
	
	07
	

	Botany
	01
	
	01
	
	
	01
	

	Chemistry
	09
	
	05
	04
	
	09
	

	Geology
	02
	
	01
	01
	
	02
	

	Math
	44
	02
	15
	23
	04
	40
	

	Physics
	14
	
	10
	03
	01
	13
	

	Zoology
	19
	
	16
	
	03
	19
	

	B Com  A/c Hons
	188
	
	50
	129
	09
	179
	

	
	
	
	
	
	
	
	


Statement of Result in Sub-wise of UG Part III, Exam 2012:
	Subject
	Appeard
	1st with Dis
	1st
	2nd
	Fail
	Total Pass
	

	Urdu
	10
	
	06
	03
	01
	09
	

	Geography
	27
	
	02
	21
	04
	23
	

	History
	167
	
	06
	128
	33
	134
	

	Psy
	06
	
	
	02
	04
	02
	

	Anth.
	11
	
	
	03
	08
	03
	

	English
	21
	
	
	20
	01
	20
	

	Eco.
	41
	
	
	31
	10
	31
	

	Hindi
	32
	
	03
	26
	03
	29
	

	Pol Sc
	98
	
	01
	92
	05
	93
	

	Pm
	02
	
	
	01
	01
	01
	

	Chemistry
	07
	
	04
	02
	01
	06
	

	Geology
	01
	
	
	
	01
	0
	

	Math
	72
	01
	28
	34
	09
	63
	

	Physics
	10
	
	04
	05
	01
	09
	

	Zoology
	22
	
	11
	07
	04
	18
	

	A/c Hons
	185
	01
	59
	114
	11
	174
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5.2.3
How does the institution facilitate student progression to higher level of education and/or towards employment?

·                   1. By Counselling.


2.  By Personal interaction


3.  By organizing remedial coaching.


4.  By organizing extra classes. 


5.  By Organizing Field works. 


6.  Through participation in Departmental   Seminars.

5.2.4 Enumerate the special support provided to students who are at risk of failure and drop out?
·          Through remedial coaching & Extra Classes.

· Special assistance and support are provided to such students who are at risk of failure and drop out. They are provided by extra classes, consolation hours with faculty   members and remedial coaching.
Student Participation and Activities
5.3.1 
List the range of sports, games, cultural and other extracurricular activities available to students. Provide details of participation and program calendar.

1. Athletic .


2. Outdoor Games:  Foot Ball, Cricket, Kabaddi, Volley Ball, Cross-Country Race, Kho- Kho and Archery. 


3. Indoor Games: Badminton, Chess and TT.


4.  Cultural Activities:  Music, Dance, Fine Arts, Theatre and Literary Events.
	Sl. No.
	 
	Sports
	Year
	Total no. of Participation

	1
	VBU Inter College

	Cricket Tournament
	2012-13
	16

	2
	VBU Inter College

	Football Tournament
	2012-13
	16

	3
	VBU Inter College

	Badminton Tournament
	2012-13
	03

	4
	VBU Inter College

	Atheletics  Tournament
	2012-13
	14

	5
	VBU Inter College

	Kho-kho  Tournament
	2012-13
	14

	6
	VBU Inter College

	Cross  Country Tournament
	2012-13
	04

	7
	VBU Inter College

	Cricket Tournament
	2013-14
	16

	8
	VBU Inter College

	Football Tournament
	2013-14
	16

	9
	VBU Inter College

	Badminton Tournament
	2013-14
	03

	10
	VBU Inter College

	Atheletics  Tournament
	2013-14
	18

	11
	VBU Inter College

	Cricket Tournament
	2014-15
	16

	12
	VBU Inter College

	Football Tournament
	2014-15
	16

	13
	VBU Inter College

	Atheletics  Tournament
	2014-15
	16

	14
	VBU Inter College

	Badminton Tournament
	2014-15
	03

	15
	VBU Inter College

	Youth Festival
	2014-15
	29

	16


	VBU Inter College

	Youth Festival
	  2015-16
	28

	17
	VBU Inter College

	Atheletics  Tournament
	2015-16
	12

	18
	VBU Inter College

	Cricket Tournament
	2015-16
	16

	19
	VBU Inter College

	Football Tournament
	2015-16
	16

	20
	VBU Inter College

	Kho-kho  Tournament
	2015-16
	12

	21
	VBU Inter College

	Raifal shooting
	2015-16
	03

	22
	VBU Inter College

	Badminton Tournament
	2016-17
	02

	23
	VBU Inter College

	Youth Festival
	2016-17
	28

	24
	VBU Inter College

	Atheletics  Tournament
	2016-17
	28

	25
	VBU Inter College

	Cricket Tournament
	2016-17
	16

	26
	VBU Inter College

	Archery
	2016-17
	04

	27
	VBU Inter College

	Football Tournament
	2016-17
	16


5.3.2 
Furnish the details of major student achievements in co- curricular, extracurricular and cultural activities at different levels: University / State / Zonal / National / International, etc. for the previous four years.

	Year
	Game
	Name of students selected for Inter University tournament

	2012-13
	Cricket
	Ranjit Yadav(WK),Avni Singh

	2012-13
	Football

	Paulus Hembrom(G.K.)

	2012-13
	Badminton
	Abhishek kumar Sinha,Sumit Kumar Jha

	2012-13
	Kho-Kho
	Pulej Marandi,Sumit Kisku, Sebastian Soren, 
Anil Tudu, Budhdeo Marandi, Manish Tudu

	2013-14
	Badminton
	Abhishek Kumar Sinha

	2014-15
	Cricket

	Md. Saddam Hussain, Anand Kumar Yadav(W.K)

	2014-15
	Badminton

	Abhishek Kumar Sinha, Amit Kumar Turi

	2015-16
	Cricket


	Subhash Kr. Singh, Anand kr. Yadav, Rahul Sharma, 

	2015-16
	Football


	Sohrai Nagdwar, Ritlal Murmu

	2016-17
	Football


	Sohrai Nagdwar, Poulus Hembrom

	2016-17
	Badminton

	Sashi shekhar Singh, Amrit Kumar Turi

	2016-17
	Archery
	Manish Baskey, Binulal Murmu

	2016-17
	Cricket

	Prem Kumar Chourasiya, Amit Kumar Yadav, Sunil Bhardwaj


·           Binu Lal Murmu and Manish Baskey have been selected for participating in the 19th National Vanavashi Archery Competition and also got awards in Senior Men category. 
·           Mr. Jay Kumar, Faculty in B.Ed, has got an opportunity to lead as a Coach of  VBU Inter University Women Taekwondo team, March, 2017.      
5.3.3 
How does the college seek and use data and feedback from its graduates and employers, to improve the performance and quality of the institutional provisions?

· Through college website.
· The college has developed mechanism to take feedback from alumni and probable employers and after scrutinizing it, plan for improving the performance and activities of the college is made in the Planning and Evaluation board of the college.
· Decision taken by the board is executed through different committees by involvement of faculty members, students and staff.
5.3.4
How does the college involve and encourage students to publish materials like catalogues, wall magazines, college magazine, and other material? List the publications/ materials brought out by the students during the previous four academic sessions.

· 1.  Inviting their participation by   issuing notices from time to time.


2.  As news item in  news- papers.  


3.  Through college website.


4.  Personal interaction.


5.  Through departments.

5.3.5
Does the college have a Student Council or any similar body?

Give details on its selection, constitution, activities and funding.
· 1.     From 2016  there is an elected College Students Union. 


2.    Students union members find representation in different committees.
5.3.6 Give details of various academic and administrative bodies that have student representatives on them.
· 1.Departmental councils.


2. Athletic Society.


3. Students common room committee.


4. Cultural society.


5. N.S.S Advisory Board.


6. N.C.C.


7. Red Ribbon club   


8. IQAC


9. Library Committee.


10. College Development councils.
5.3.7
How does the institution network and collaborate with the Alumni  and former faculty of the Institution. 
Any other relevant information regarding Student Support and Progression which the college would like to include.

· 1 (a) Former faculty of the college is engaged for management of classes.


      (b) They are invited in programmes organized by the college.


      (c) The college remains in regular contact with them.


2   (a) By organizing meeting of Alumni Association .  


     (b) By inviting alumnies in programs organized by the college.


   (c)By giving representation to them in IQAC& other Committees.  
   CRITERION  VI : 
GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1
Institutional Vision and Leadership
6.1.1
State the vision and mission of the Institution and enumerate on how the mission statement defines the institution’s distinctive characteristics in terms of addressing the needs of the society, the students it seeks to serve, institution’s traditions and value orientations, vision for the future, etc.?

· Vision –
· To build a group of educationally advanced, responsible, matured and committed citizens who will contribute to the needs of the society.
· Mission –
· The mission of our institution is to provide multidimensional growth in the students personality. Girls as well as boys from this semi urban area can receive quality education and become socially and intellectually aware and in whom moral and social values are inculcated.
· Distinctive characteristic – 
· The institution is the only reckoned College in parting education to boys and girls in the entire Giridih district. It is located in semi-urban area. Thus providing education to students from nearby rural neighbourhood. The institution provides an opportunity for scholarships to weaker sections from different schemes of Government. The college provides good infrastructural facilities to students through our placement cell. The opportunities are offered to the students by Bank and other financing organizations.
· The college arranges value based special expert lectures on regular basis in the campus.
· Workshops and seminars are conducted by the college on different issues.
· Due emphasis is given to co-curricular and extra-curricular activities.
· The college has twice the Inter College games and sports are on regular practice basis.
· The college provides indoor and outdoor games facility.
· The college has introduced dress code for B.Ed students.
6.1.2
What is the role of top management, Principal and Faculty in design and implementation of its quality policy and plans?

· Top Management –
· Giridih College, Giridih is a constituent unit of Vinoba Bhave University. The development and infrastructure of the college are managed by the Human Resource Development (HRD), Government of Jharkhand.
· Principal and Faculty –
· The Principal is at the helm of administrative functions of the college. The college introduces education as the most powerful tool for the empowerment of women and welfare of the society. Staff meetings are held on a regular basis to discuss academic and administrative issues and matters of college development.
· Heads of different departments and faculties co-ordinate with Principal for administrative and academic matters.
· The faculty members play a vital role in planning and execution of all academic and extra-curricular activities.
· The Controller of Examination ensures the smooth and effective functioning of the examination in consultation with the Principal.
· The IQAC of the college develops quality enhancement programmes.
· Various committees perform their designated functions.
6.1.3
What is the involvement of the leadership in ensuring  :
· Support for coming forward and in terms of planning, policy making and   consultation with stake holders.

· The policy statements and action plans for fulfillment of the stated mission
· Formulation of action  plans  for  all  operations  and incorporation of the same into the institutional strategic plan
· Interaction with stakeholders
· Proper support for policy and planning   through need analysis, research inputs and consultations with the stakeholders
· Reinforcing the culture of excellence
· Champion organizational change
· Complete involvement through staff council.

· Involvement through Departmental Councils.

· Through different committees.

· By making collective decision & individual responsibility.

· Through cross-cutting discussions and exchange of ideas
· The Principal provides valuable guidance in planning, organizing and execution of all academic and other activities through –
· The policy announcement and action plans for achievement of the stated mission.
· Interaction with stakeholders.
· Strengthening the culture of excellence.
· Proper support for policy and planning through need analysis and research inputs.
· Efficient and effective leadership is carried out through de-centralization in the form of setting up various policy making bodies, such as the Examination Committee, Advisory Committee, Finance Committee, NAAC Committee, Cultural Committee, Admission Committee, RUSA Committee, Planning Committee, Anti-Ragging Committee, Sports Committee.
· The Principal and various committees are actively engaged in formulation of action plans and execution of the plans. They have meeting at regular intervals to supervise the proper execution of the action plans.
· Our leadership regularly evaluates the relationships through personal interviews with students, tutorials, meetings of parents, teachers, alumni and well wishers.
· The college leadership arranges proper support for policy and planning. New projects are originated only after proper analysis of the needs and relevance of the proposed programme.
· The college leadership takes the efforts to create and maintain an environment of excellence in education through strict attention on implementation of academic schedule. Administrative mechanism, the Planning committee and faculty members play vital role in this endeavour.
6.1.4
What are the procedures adopted by the institution to monitor and evaluate policies and plans of the institution for effective implementation and improvement from time to time?
· The institute collects and analyzes the feedback from stakeholders like students, alumni and parents. The necessary changes are made in the plan and policies to get better quality of education.
6.1.5
Give details of the academic leadership provided to the faculty by the top management?
· By giving representation to faculty in Academic counsil, Research council, Board of studies, Senate Syndicate,  Bodies as per  provision of Act & Statutory. 
6.1.6
How does the college groom leadership at various levels?

· The college grooms leadership by setting up various policy making bodies as: Planning committee, Building committee, Purchase committee, Advisory committee, Cultural committee, IQAC, Anti ragging committee, Grievance redressal cell etc.
Members of Following Committee:
Counseling & Monitoring of Development work

	Sl No
	Name
	Post

	1
	Dr. S. Sarkar
	Co – ordinator

	2
	Dr. A. K. Varshney
	Member

	3
	Dr. R. Krishna
	Member

	4
	Dr. D. Rajak
	Member

	5
	Sri B. S. Tripathi
	Member


Cultural Society 
	Sl No
	Name
	Post

	1
	Dr. Anuj Kumar
	Co – ordinator

	2
	Dr. Balbhadra Singh
	Member

	3
	Dr. M. N. Singh
	Member

	4
	Sri O. Choudhary
	Member

	5
	Miss. Reetu Sundi
	Member

	6
	Sri Pankaj Kumar Priyadarshi
	Member

	7
	Sri S. C. Prasad
	Member

	8
	Sri Binod Singh
	Member

	9
	Sri Yogendra Sah
	Member


Admission Committee
	Sl No
	Name
	Post

	1
	Dr. D. G. Neogi
	Admission in-charge

	2
	Sri A. K. S. Choudhary
	Admission in-charge

	3
	Dr. M. N. Singh
	Admission in-charge

	4
	Sri Sailendra Kumar
	Admission in-charge

	5
	Sri Pankaj Kumar Priyadarshi
	Admission in-charge

	6
	Sri Hiralal Mandal
	Admission in-charge

	7
	Sri Cyril Hansda
	Admission in-charge


Anti Ragging Cell 
	Sl No
	Name
	Post

	1
	Principal
	Chairman

	2
	Dr. D. G. Niyogi
	Member

	3
	Dr. Balbhdra Singh
	Member

	4
	Dr. A. K. S. Choudhary
	Member

	5
	Sri M. Kumar
	Member

	6
	Sri B. S. Tripathi
	Member


Library Committee
	Sl No
	Name
	Post

	1
	Dr. C. Kumar
	Library In-charge

	2
	Dr. J. S. Singh
	Member

	3
	Dr. D. Rajak
	Member

	4
	Sri. Shailendra Kumar
	Member

	5
	Sri  Sudhir Baskey
	Lib. Assistant


Teacher Association Committee
	Sl No
	Name
	Post

	1
	Dr. R. Krishna
	President

	2
	Dr. M. N. Singh
	Secretary

	3
	Dr. Anuj Kumar
	Vice-President

	4
	Dr. D. Rajak
	”

	5
	Sri M. Kumar
	Joint Secretary

	6
	Dr. S. Sarkar
	Cashier


Chamber of Commerce Committee
	Sl No
	Name
	Post/Dept.

	1
	Amit Kumar Gautam
	NABARD

	2
	Dr. Ashok
	Principal

	3
	Dr. Ravi Krishna
	Commerce

	4
	Dr. D. Rajak
	History

	5
	Smt. Rajani Kumari
	Economics

	6
	Miss Reetu Sundi
	B.Ed Lect.


IQAC   Committee
	Sl No
	Name
	Post

	1
	Dr. E.N.Sidhique
	UR Registrar

	2
	Sri Gunwant Singh
	Comm. Representative

	3
	Sri Subodh Prakash
	”

	4
	Dr. A. K. Varshney
	Member

	5
	Dr. Sarkar
	Member

	6
	Prof. Q. Ansari
	Member

	7
	Dr. L.  Ali
	Member

	8
	Sri U. K. Srivastava
	Member

	9
	Sri S. C. Prasad
	Member

	10
	Dr. Balbhdra Singh
	Member

	11
	Sri Sujit Kumar
	Member

	12
	Kumar Sanjiv 
	Student Representative


College Development Council Committee
	Sl No
	Name
	Post

	1
	Principal
	Chairman

	2
	Dr. A. K. Varshney
	Member

	3
	Dr. S. Choudhary
	Member

	4
	Dr. S. Sarkar
	Member

	5
	Dr. R. Krishna
	Member

	6
	Dr. D. Rajak
	Member

	7
	Dr. D. G. Niogi
	Member

	8
	Sri M. Kumar
	Member

	9
	Dr. C. Kumar
	Member

	10
	Sri P. P. Jha
	Member

	11
	Sri R. S. Ray
	Member

	12
	Sri Jay Prakash
	Member


Building Committee
	Sl No
	Name
	Post

	1
	Dr. E.N.Siddiqui
	Registrar

	2
	Dr. S. K. Agrawal
	CCDC

	3
	Dr. Ashok
	Principal

	4
	Dr. A.K. Varshney
	Member

	5
	Sri Q. Ansari
	Member

	6
	Dr. L. Ali
	Member

	7
	Dr. Anuj Kumar
	Member

	8
	Sri B. S. Tripathi
	Member

	9
	Sri U.K. Srivastava
	Member

	10
	Sri S. C. Prasad
	Member


College Magazine Committee
	Sl No
	Name
	Post/ Dept.

	1
	Dr. Balbhdra Singh
	Hindi

	2
	Dr. L.Ali
	Urdu

	3
	Dr. D.G. Neogi
	Bangla

	4
	Dr. Ravi Krishna
	Commerce

	5
	Sri O. Choudhary
	Zoology

	6
	Sri B.S. Tripathi
	Pol. Sc

	7
	Dr. C. Kumar
	English

	8
	Sri Chandan Kumar Singh
	B.Ed/ English


Hostel Management Committee
	Sl No
	Name
	Post

	1
	Prof. Q. Ansari
	In-charge

	2
	Dr. S. Sarkar
	Member

	3
	Dr. D. Rajak
	Member

	4
	Miss. Reetu Sundi
	Member


SC/ST cell of the College 
	Sl No
	Name
	Post

	1
	Dr. Ashok
	Principal

	2
	Dr. D. Rajak

	Co-Ordinator

	3
	Dr. Balbhadra Singh
	Member

	4
	Dr. Mrs. Rajnee Kumari
	”

	5
	Ms. Reetu Sundi
	”

	6
	Sri P.K. Priyadarshi
	”

	7
	Mrs. Ashrita Barla

	”

	8
	Mr. Cyril Hansda
	”


6.1.7
How does the college delegate authority and provide operational autonomy to the departments / units of the institution and work towards decentralized governance system?
· Through Departmental Councils & different committees.
· The college delegates authority and provide operational autonomy to the departments /units of the institution and work towards decentralized governance system in the following way –
· All the departments are allowed to take decisions regarding the arrangement and planning of expert lectures, seminars or workshops as per requirement.
· NSS co-ordinator is given autonomy to select the students and plan the programmes.

· The co-ordinator of co-curricular and extra-curricular activities are given liberty regarding the selection of the students, planning and deciding about expenditure of the programme.
6.1.8 Does the college promote a culture of participative management? If ‘yes’, indicate the levels of participative management.

· Yes, the college promotes a culture of participative management. Teachers are offered liberty in making decisions related to curriculum, teaching-learning and assessment process. The feedbacks received from the stakeholders are analyzed and steps are initiated to implement some of their ideas. The non-teaching staff, in collaborating with the teaching staff, looks after the smooth running of the administrative system.
Strategy Development and Deployment
6.2.1
Does the Institution have a formally stated quality policy? How is it developed, driven, deployed and reviewed?
· The college constantly aims on its vision, mission and objectives, The Principal effectively uses the policy with the help of teaching staff, co-ordinator of various committees and the administrative staff for the betterment of the college, recruitment of additional guest faculty and supporting staff is done accordingly. The Principal inspires, encourages and also appreciates the achievements.
· Quality improvement is made through regular symposium, Seminar and class test or assignment provided to the students, student – teacher interaction on  subject – Topic.  
6.2.2
Does the Institute have a perspective plan for development? If so, give the aspects considered for inclusion in the plan.
· Yes, The college has a perspective plan for institutional development. The plans are discussed by the members of planning committee in the meetings. Implementation of plans depends upon various factors such as the financial position, state laws, university status etc.
6.2.3
Describe the internal organizational structure and decision making processes.

· The Principal is the academic as well as administrative and financial head of the institution   and is assisted by different bodies of the college.
· A Bursar supervises all the work related to finance and accounts. 
· Controller of Examination is in charge of making all arrangements of different examination in the college and the University Exams. 
· Various committees comprised of faculty members meet periodically and review the matters   concerning their activities as well as academic affairs. 
· The college has non-teaching staff consisting of Librarian, Head clerk, Accountant, Assistant and other clerical and supportive staff.
· All external major decisions are controlled by the University administration and Department of Higher Education, Government of Jharkhand, with consultation with the Principal. Informations obtained from the feedback of students, faculty members, committees and cells are used while decision making in the college.
6.2.4
Give a broad description of the quality improvement strategies of the institution for each of the following
· Teaching & Learning
· Research & Development
· Community engagement
· Human resource management
· Industry interaction

· Planning, implementation, monitoring and review by Departmental Councils.  

· From personal contact & Support of the university. 
· Quality improvement strategies of the institution are:
Teaching and Learning –
· The college encourages its faculty to participate in Orientation and Refresher courses and also to take part in seminars and workshops. Remedial classes are organized for the economically and socially backward students. The Library is replete with enough reference and text books as well as journals. It also has a comfortable reading room. Arranges learning facilities like smart classroom with LCD projectors and well-equipped laboratories are provided by the college.
 Research and Development –
· The college gives full support to teachers to organize seminars and workshops on different subjects. It also motivates to take up research projects to publish quality research books, research papers in journals. Eminent speakers are invited for delivering talks on various topics. Students are also encouraged to attend all programmes to acquire more knowledge in various field.
· Community Engagement –
· The institution promotes social responsibilities among the students through different projects of NSS and NGOs. AIDS awareness programme, women empowerment, female health and hygine awareness, female foeticide awareness programme, blood donation camps are held in the college. Eminent personalities of this town contribute their valuable time and guidance for quality improvement.
· Human Resource Management –
· There is a dearth of teaching and non-teaching staff in the college which is duly informed to the University. Therefore through the approval of the University there is a provision to engage teaching and non-teaching staff on purely temporary basis.
6.2.5 How does the Head of the institution ensure that adequate information (from feedback and personal contacts etc.) is available for the top management and the stakeholders, to review the activities of the institution?
· Periodically academic reports from the teachers and feedback from the stakeholders are collected and analyzed for future action and improvement.
6.2.6   How does the management encourage and support involvement of the staff in improving the effectiveness and efficiency of the institutional processes?
· The college encourages its staff to be totally involved in institutional processes. The 
    teachers’ association plays a supportive role by conducting meetings and different  
    projects. Co-curricular and extra-curricular activities are fostered by faculties to 

    motivate the students.

6.2.7 Enumerate the resolutions made by the Management Council in the last year and the status of implementation of such resolutions.
· Resolutions made in the last year and few have been successfully implemented –
· Installation of CCTV system.
· Provision of two smart classrooms adequately equipped.
· Installation of Biometric system.
· Water harvesting.
· Installation of water purifier.
· Computer Lab.
· Alumni meet.
· Formation of Alumni Association .
· Placement cell.
· Quiz club.
· Ramp for differently-abled students.
· Grievance cell with a suggestion box.
· Youth Development Centre which includes youth parliament, skill development, career counseling, health awareness.
· Resolutions made which are under process –
· Fully automated library.
· Reading room for library.
· Teachers discussion meet.
· Provision for more smart classroom.
6.2.8
Does the affiliating university make a provision for according the status of autonomy to an affiliated institution? If ‘yes’, what are the efforts made by the institution in obtaining autonomy?
· Yes. The process for sending proposal has been initiated.
6.2.9
How does the Institution ensure that grievances / complaints are promptly attended to and resolved effectively? Is there a mechanism to analyze the nature of grievances for promoting better stakeholder relationship?
· The grievance cell promptly attempts and resolves the complaints of the students. The suggestion box is a mechanism to receive complaints and grievances. The Principal and teaching representative try to find out solutions for the better functioning of the college.

6.2.10  Does the institution have a mechanism for analyzing student feedback on institutional  performance? If ‘yes’, what was the outcome and response of the institution to such an  effort? 
· To analyze the feedback of the students, there is a provision of grievance cell with a 
suggestion box. The suggestions are followed positively to make improvements in               the   academic, infrastructural facilities and institutional performance.

Faculty Empowerment Strategies
6.3.1
What are the efforts made by the institution to enhance the professional development of its teaching and non teaching staff?

· ICT based training was given to the non-teaching staff for two weeks.
· Teaching and non-teaching staff are encouraged to attend relevant seminars and  workshops. Duty leave is provided by the college. 

· Workshops are organized very often and members of the staff join in.

· The faculty is encouraged to pursue research work and publication of its finding.

· The library is enriched with new books and magazines every year.

6.3.2
What are the strategies adopted by the institution for faculty empowerment through training, retraining and motivating the employees for the roles and responsibility they perform?

· Faculties are motivated to apply to UGC for financial assistance to conduct seminars and workshops.

· Faculties are encouraged to apply for financial assistance for minor and major research projects.

· The college is flexible in allowing the faculty members to attend orientation / refresher courses to fulfill their promotional criteria.

· In all value based course programmes and activities, the faculty is involved and is given major responsibility.

· Faculties are allowed to deliver talks and lectures in other organizations.
6.3.3
Provide details on the performance appraisal system of the staff to evaluate and ensure that information on multiple activities is appropriately captured and considered for better appraisal.

· The self-appraisal methods of teachers are followed through specific format given by the University. The self-appraisal report reflects the teaching, research and other credentials of the teachers and is finally analyzed by the Principal for writing the confidential report. The college also appraises the performance of its non-teaching staff at the time of promotion recommended by the Principal.
6.3.4
What is the outcome of the review of the performance appraisal reports by the management and the major decisions taken? How are they communicated to the appropriate stakeholders?

· Academic Audit is being undertaken at the   university level.
6.3.5
What are the welfare schemes available for teaching and non teaching staff? What percentage of staff have availed the benefit of such schemes in the last four years?
· Some welfare schemes are provided to the teaching and non-teaching staff are –
· The college gives 75% loan from the provident fund account to respective teachers and staff.
· The college tries to arrange loans from financial institutions like Banks for the teachers and staff.
· In the event of demise of any employee in service, the university provides job to their spouse or children on compassionate ground by the recommendation of the Principal.
6.3.6
What are the measures taken by the Institution for attracting and retaining eminent faculty?
·  It rests with the university.
Financial Management and Resource Mobilization
 6.4.1  What is the institutional mechanism to monitor effective and efficient use of  available  financial resources?  

· The effective and efficient use of available financial resources of the college is ensured through a proper system adopted by the college are –
· A detailed approx budget is prepared in March by the account section of the college.
· The budget is prepared by the Accountant and Bursar and analyzed by Principal.
· Quotations are invited from well known companies which adhere to the rules of Purchase committee.
· After receiving the quotation/tenders, a meeting of purchase committee is held.
· On the approval and sanction of purchase committee, purchases are finally made.
· Official formalities are duly completed by maintaining vouchers, stock entry and issuance of cheques to the suppliers.
· Resources are used on priority basis.
6.4.2   What are the institutional mechanism for internal and external audit? When was the last audit done and what are the major audit objections? Provide the details on compliance.

· Internal audit and external audit is done every year by an Auditor, a Chartered Accountant.
· The parent university also sends its officials to look into the accounts for the financial credits.
· General audit of 2014-15 of the principal account was the last audit. There were no major audit objections in the internal and external audit. The audit report of the previous year has been enclosed herewith.
6.4.3  
What are the major sources of institutional receipts / funding and how is the deficit managed? Provide audited income and expenditure statement of academic and expenditure activities of the previous four years and reserve / corpus available with institutions, if any.

· The college gets financial support from the following sources –
· Fee collected from students excluding tuition fee.
· Scholarship grants for students.
· State Government grant.
· UGC grants.
· State NSS Cell grant.
6.4.4  
Give details on the efforts made by the institution in securing additional funding and the utilization of the same (if any).

· The college strives to acquire resources for the welfare of the students by –
· The college seeks contributions from the local MLAs and MPs.
· The institution arranges seminars and workshops funded by the UGC.
· The college encourages its faculty to undertake research projects which are carried out by UGC grants.
6.5
Internal Quality Assurance System (IQAS)
6.5.1
Internal Quality Assurance Cell (IQAC)
(A)      Has the institution established an Internal Quality Assurance Cell (IQAC)? If yes, what   is the institutional policy with regard to quality assurance and how has it contributed in institutionalizing the quality assurance processes? 

· Yes, the institution has an Internal Quality Assurance Cell which was established in 2014. The institutional policy drive on academic and administrative excellence as well as quality sustenance and enhancement.
· Contribution of IQAC:-
· Workshop on CBCS before its implementation.
· Hosting games and sports annually
· Formation of Alumni Association.
· Basic computer literacy programme conducted for a week.
· Academic Calendar.
· Working for NAAC Accreditation.
· CCTV network in the campus.
· Formation of Youth Development Centre.
· Updated the college website.
· Organized different seminars and workshops.
· Encouraging faculties to use modern technology in their teaching. i.e.  langwege
· Water Harvestation.
 (B)      How many decisions of the IQAC have been approved by the management / authorities for implementation and how many of them were actually implemented? 

· All the IQAC’s proposals have been approved successfully and most of them are implemented.
 (C)     I Does the IQAC have external member on its committee? If so, mention any significant  contribution made by them.

· There are two external members in the committee of IQAC. Among them one had rendered significant contributions like construction of boundary wall and the other has committed to renovate the main entrance gate of the college.
 (D)      How do students and alumni contribute to the effective functioning of the IQAC?

· The students and alumni contribute by giving their feedback on teaching methodologies, courses of studies, infrastructure of college for the effective functioning of the IQAC.
 (E)      How does the IQAC communicate and engage staff from different constituents of the 

      institution?

· The IQAC meetings are held for the planning of quality enhancement measures. To execute the decisions taken, are communicated to the staff and students through various committee meetings.
6.5.2    Does the institution have an intregated framework for quality assurance of the academic and administrative activities? If yes, give details on its operationalization.

· Yes, the institution has an intregated framework for quality assurance of the academic and administrative activities. The Principal, various departments, different committees, IQAC work collectively for the development of the college.
· Academic –
· In addition to conventional talk and chalk-board method, LCDs are used in teaching.
· Classroom sessions are interactive in nature.
· Seminar and workshops are organized by different faculties.
· Feedback of students and parents are encouraged for improvement.
· Teachers prepare self appraisal report everyweek.
· Administration –
·  Decentralization of work for smooth functioning of the institution by the Principal.
·  Proper training and orientation to faculty students and administrative staffs.
· The quality of administration is monitored by various committees which look into separate aspects of the college.
· Suggestions from stakeholders are also welcome.
6.5.3
Does the institution provide training to its staff for effective implementation of the Quality assurance procedures? If ‘yes’, give details enumerating its impact.

· Yes, the institution provides training to its staff for proper implementation of the  quality  assurance proceeding.

· Seminars, workshops and different programmes are arranged for the faculties to upgrade their knowledge.

· ICT training is also imparted to the non-teaching staff to facilitate online registration.

6.5.4  
Does the institution undertake academic audit or other internal review of the academic  provisions? If yes, how are the outcomes used to improve the institutional activities?

· The academic activities are monitored and reviewed in HODs meetings and IQAC meetings.
· At the end of each semester results are analyzed by respective departments, who then do the needful to improve the standards make moderation through exam moderation committee.
6.5.5  
How are the internal quality assurance mechanisms aligned with the requirements of the relevant external quality assurance agencies / regulatory authorities?

· The internal quality assurance work jointly with the relevant external quality assurance agencies / regulatory authorities. Help and directions are offered on a regular basis by the  University, UGC and the HRD to the institution to maintain the internal quality. 

6.5.6 What institutional mechanisms are in place to continuously review the teaching learning process? Give details of its structure, methodologies  of operations and outcome?

· The review of teaching learning process is continuously done by Departmental Councils under the supervision of the H.O.D. and the guidance of Principal . By periodical reviewing,  by taking feed back, compilation analysis and finally to arrive at conclusion for execution
6.5.7 How does the institution communicate its quality assurance policies, mechanisms and outcomes to the various internal and external stakeholders? Any other relevant information regarding Governance Leadership and Management which the college would like to include.
· By sending letter.  
· Through  college Notice Board.
   
· Through college web-site.

· The college being a constituent unit under Vinoba, Bhave University most of the matters related to Governance, management & leadership are taken as per directive of the University.  

CRITERIA VII: 
INNOVATIONS AND BEST PRACTICES
7.1
Environment Consciousness
7.1.1
Does the Institute conduct a Green Audit of its campus and facilities?
· No green audit has been conducted by the institute, But personally the campus is      kept neat and clean, green plants and trees are maintained properly. A better core are useally being undertaken by our NSS and NCC  unit boys. 
7.1.2
What are the initiatives taken by the college to make the campus eco-friendly?

· Well ventilated buildings with glass windows have sufficient natural light which helps to conserve electricity. Installations of CFLS / LED lights also save consumption of energy.

· Rain water harvesting has been implemented to protect and reinforce the ground water.

· A well maintained garden is embellished with various flower plants, trees and a beautiful  gazebo canopy.

· Sufficient numbers of dustbins are kept at different places in the campus for disposals of  wastes garbage ditch are made to make waste manure.
· All e-waste are handled and disposed off  by organized is.

Innovations
7.2.1 Give details of innovations introduced during the last four years which have created a positive impact on the functioning of the college.

· The innovative steps taken by the college during last four years are:
· General –
· Computer lab.
· On-line registration
· CCTV Camera installed classroom wise.
· Two water purifier.
· Beautification of the garden with a recreation shed.
· Generator.
· Academic –

· PG course (CBCS) has started in Maths and English.
· Dress code for B.Ed. students.
· Mid semester exam. Twice a year.
· Additional new equipment to the Laboratories.
· UBI bank branch in College Campus.
· Infrastructure –
· Construction of a new three storey building to meet the demand of more classrooms and exam block.
· Construction of a separate building for Nutrition classes in the Science Block.
· Construction of a Girl’s Hostel.
· Construction of boundary wall in Science block.
· Renovation of main college entrance.
· Other Innovations –
· IQAC unit has been formed, which ensures quality in all academic activities.
· Installation of Biometric system in administrative block.
· The institute has hosted Inter College Youth Festival ‘Jhoomar’ of Vinoba Bhave University in 2015 and 2016.
Best Practices
7.3.1
Elaborate on any two best practices in the given format at page no. 98, which have contributed to the achievement of the Institutional Objectives and/or contributed to the Quality improvement of the core activities of the college.

· a) Best Practice – I

Title of Practice –

· Facilities for co-curricular and extra-curricular activities and games in the college campus.

Objectives –

· To provide opportunities to the students by engaging them in both recreational and competitive events.

· To develop physical and mental fitness of the students.

· To offer scope to the students to take part in Inter College level, Inter University level, Inter State level and National level competitions.

· To franchise students to opt music or sports as a career.

The Context –

· Much importances to co-curricular and extra-curricular activities as well as games are given in the college campus to encourage and motivate the students. Proper trainers train the  students in their leisure hours.

Facilities –

· IQAC unit often organizes various competitions among students which are related to 

co-curricular and extra-curricular activities.

· There is a Volley Ball Court.

· There is provision of indoor games like - Table Tennis, Carom Board, Chess etc in the common room.

· Play ground in the campus caters to the sports activities.

Programmes Offered –

(I)  
Co-curricular and extra-curricular programmes offered by the college are:

· Debate competition.

· Quiz competition.

· Creative sports competition.

· Rangoli competition.

(II)  
Sports programmes offered are:

· Volley Ball.

· Badminton.

· Kho-Kho.

· Kabaddi.

· Football

· Cricket 

· Athletics

· Taekwondo
· Archery

Format for Presentation of Best Practice
The practice is organized at two levels 

i) 
Inside the Campus: 
· N.C.C., N.S.S. units and Science students are 
organized
  and trained for social awareness campaign by organizing group discussion, special lectures, seminar and workshop  with a view to camp in neighboring area in groups. 

(ii) 
Outside the Campus:
· Students are divided in group of  15-20 students with a group leader and teacher guide to interact with  people of a particular Mohalla/ village and have a meaningful dialogue involving Gram Sabha and people’s  representative.

· Group of students also demonstrates their efforts by doing the activities related to the objective.  

· Social Audit is also being done.

· Some time programmes are organized  in the form of unity camp and health camp etc.

(iii)
Evidence of Success:
· Significance success in term of awareness and change in the mind- set. But permanency in success does not appear significantly with passing of time . So, organizing such programme  frequently is the need but very difficult due to time and fund constraints

(iv)
Problems Encountered and Resources Required:

· To establish close relationship and trust become very difficult due to different social background and language problems.

· Difficulty in convincing the purpose fullness  of practice.

· More Financial and Human Resources are required 

· Integrated approach for organizing such practices under social concern during vacation will give better result.

7.3.1


(b) Best Practice –II
Title of the Practice : 
1. 
Programme for conservation of  “Birhor & Souria Paharia” -    abroginal  tribe.
2. 
Goal : The aim of practice is to sensitize and make aware Birhor  of  Giridih district and Govt. Welfare scheme and to integrate  them with main public domain 

3. 
The Context : The practice focus on both conceptual  and contextual aspects for making relation of mutual trust and friendship, it also arguments the possibility of integrating  Birhor in public domain .

Conclusion : 
· The above practice is oganised by the department of Anthropology of the college close association  with welfare department of state government . The students of Anthropology department under the supervision and guidance of the teacher of the department organized the practice They pay visit to habitats of  Birhor/ Sourya Paharia make acquitances with their households , their way of living and do the work of social Audit. 

 
The work is compiled , analysed  and report is prepared to send it to the Government and other agency.

· The department of Anthropology also performs advisory  role for welfare department  N.G.O’s in the field are also involve .


Targeted habitat :  Birhor  - Budha Chanch, Block-Bagodar, Giridih 


Souria Pahariya – Guda Pahar , Block- Littipara, Pakur  


Evidence of  Success:  The success in reflected in getting enrolment of  Birhor Children in schools. The practice also facilitates in getting benefits under government  schemes . 

Problems encountered and Resources Required:
(i)   Logistic problems

(ii)  Problems related to trust and confidence 

(iii) Financial as well as human resources are abundantly required 

(iv) Integrated Approach in the involvement of college, community N.G.O. and  Government is required for its effectiveness.

8.
Contact Details
Name of the Principal:  











Dr. Ashok
Name of the Institution: 











Giridih College, Giridih 

City:      





















Giridih
Pin Code:                                                  815302
Accredited Status:                                    C++
Phone :                                                     Fax: 06532-222219

Website: giridihcollegegiridih.com         e-mail :giridihcollegegiridih@gmail.com


                  Vermaashok1508@gmail.com

Mobile: 9431144457
Evaluative Report :
1. Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
– 4  pages, avoiding the repetition of the data.
1.
Name of the department





Botany
2.
Year of Establishment







1955
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.)
  : UG
4.
Names of Interdisciplinary courses and the departments/units involved:
Nil
5.       Annual/ semester/choice based credit system (programme wise) :

All
 
 6.
Participation of the department in the courses offered by other departments :

Teaching in Environmental Science 
7.
Courses in collaboration with other universities, industries, foreign institutions, etc. 
Nil
8.
Details of courses/programmes discontinued (if any) with reasons :

B.Sc Botany Hons, B.Sc General, B.Sc- Generic Elective
9.
Number of Teaching posts :
	
	Sanctioned
	Filled

	Professors
	
	

	Associate Professors
	
	01

	Asst. Professors
	   03 + 01
= 04
	01


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. Etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Dr. A. K. Varshney 


	B.Sc Hon,
M.Sc, 

M Phil,
Ph. D.

	Associate Professor
	Cyto Genetics, ECO, Physiology
	38 yrs
	 Nil



	Sri Subal Chandra Singh
	B.Sc Hon,
M.Sc 


	Asst. Professor
	Plant Physiology
	 31 Yrs
	 Nil


11.
List of senior visiting faculty






Nil
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty











Nil
13.
Student –Teacher Ratio (programme wise) : 28:02
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled : 





· Tec. Staff = Demonstrator 01, 


Adm. Staff = 01 










     filled up
=  01




filled up   = Nil
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ Mphil / PG :

Ph.D, M. Phil, M. Sc
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received
:
Nil
17.
Departmental projects funded by DST – FIST; UGC, DBT, ICSSR, etc. and total grants received: Nil
18.
Research Centre /facility recognized by the University :
 Nil
19.
Publications:
∗
a) Publication per faculty
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students
:
10  (by Faculty)
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database – International Social Sciences Directory, EBSCO host, etc.)
∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated:
Nil
21.
Faculty as members in : 
          i) Indian science Congress.
  
 ii) Indian Botanical Society.

iii) National Academy of Sciences .

iv) Society for Plant Physiology and Bio Chemistry. 

*      a) National committees b) International Committees c) Editorial Boards….
22.
Student projects: Nil
i) Percentage of students who have done in-house projects including inter departmental/programme : Nil
ii) Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies: Nil
23.
Awards / Recognitions received by faculty and students :   NA

24.
List of eminent academicians and scientists / visitors to the department :   NA
25.

Seminars/ Conferences/Workshops organized & the source of funding : NA
       a)  National
 b) International
26.
Student profile programme/course wise: 
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	B Sc  (2012-13)
	3
	3
	3
	
	75

	B Sc (2013-14)
	4
	4
	2
	2
	75

	B Sc (2014-15)
	06 (H) + 44 (GE)
	06 (H) + 44(GE)
	35
	15
	90

	B Sc (2015-16)
	12 (H) + 56 (GE)
	12 (H) + 56(GE)
	36
	32
	95

	B Sc (2016-17)
	05
	02
	01
	01
	


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B Sc I Hon/Sub/Gen
	90
	10
	Nil

	B Sc II Hon/Sub/Gen
	92
	08
	Nil

	B Sc III Hon/Sub/Gen
	94
	06
	Nil

	B Sc  Hon     2014-15
	48
	Nil
	Nil

	B Sc  Hon     2015-16
	68
	Nil
	Nil

	B Sc  Hon     2016-17
	
	
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.? 
· Nil
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	 X

	PG to M.Phil.
	 X

	PG to Ph.D.
	 X

	Ph.D. to Post-Doctoral
	 X

	Employed
• Campus selection
• Other than campus recruitment
	

	Entrepreneurship/Self-employment
	


30.
Details of Infrastructural facilities 

a)  Library: Available
b)   Internet facilities for Staff & Students : Available
c)  Class rooms with ICT facility : Yes
d)  Laboratories: Available
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
·        Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are good in sports and other creative activities and poor students, University provides help to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts : Nil
33.
Teaching methods adopted to improve student learning :

Conventional method with field study
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities

: survey of plants in nearby villages and awareness of Environment guidance to villages.
35.
SWOC analysis of the department and Future plans

: The department in future plans propose to start Diploma course in identification of medicinal plants and their pharmaceutical values and uses.
Strength : i) teachers are well qualified  ii) Seprate departmental library iii) Research Journals available 

Weakness
i) Lack of space ii) lack of classrooms 
Opportunity
i) RUSA support for centre for seed testing in Agriculture area   ii) development of centre for seed testing in Agriculture 

Challenges
i) research culture  ii) quality education  iii) Skill development 

2.    Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department
:
Mathemetics
2.
Year of Establishment
:
1955
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG (Hon), and PG Course in Math in CBCS system
4. Names of Interdisciplinary courses and the departments/units involved:





  B Com (Business Math)

5. Annual/ semester/choice based credit system (programme wise):


All programs are annual board credit septet. 
6. Participation of the department in the courses offered by other departments:


Our faculty members participate is commerce department.  
7.
Courses in collaboration with other universities, industries, foreign institutions, etc.
: Nil
8.
Details of courses/programmes discontinued (if any) with reasons; Nil
9.
Number of Teaching posts :
	
	Sanctioned
	Filled

	Professors
	Nil
	

	Associate Professors
	Nil
	02

	Asst. Professors
	05
	01


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. Etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Dr S. Sarkar
	M Sc, M. Phil, Ph.D
	HOD, Asso. Prof.
	Boundary Layer Theory & O.R.
	35 yrs
	-

	Prof Q. Ansari
	M Sc
	Lect. (Selection Grade)
	Theory of relativity & Diff. geometry 
	35 yrs
	

	Dr. J. S. Singh
	M A, Ph D
	Asstt Prof.
	 Theory of relativity & Diff. Equations
	32 yrs
	


11.
List of senior visiting faculty : Nil
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty  : all faculty members are permanent 
13.
Student –Teacher Ratio (programme wise):
108:1 for UG & 21:1 for PG
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled    :
Sanctioned : 01 and Filled :  Nil
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ Mphil / PG.  :


Ph D  02 and PG  01.

16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received : Nil
17.
Departmental projects funded by DST – FIST; UGC, DBT, ICSSR, etc. and total grants received: Nil
18.
Research Centre /facility recognized by the University: Nil
19.
Publications:
∗
a) Publication per faculty
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students

: 04 by Dr J S Singh, BHU Scientific Journal 02

ACTA CIENCA INDIA, Meerut 02
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database – International Social Sciences Directory, EBSCO host, etc.)
∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers

i) Sugam Ganit Bhag 1,2,3  Dr S Sarkar, 

ii)  Optimization theory, for B.Sc Classes    Dr S Sarkar 

∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated
21.
Faculty as members in
a)  National committees 
b)  International Committees 
c)  Editorial Boards….
22.
Student projects : Nil
a) Percentage of students who have done in-house projects including inter departmental/programme
b) Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies
23.
Awards / Recognitions received by faculty and students: Nil
24.
List of eminent academicians and scientists / visitors to the department : Nil
25.

Seminars/ Conferences/Workshops organized & the source of funding

 a)  National : Nil

 b) International : Nil
26.
Student profile programme/course wise:
	Name of the Course/programme (refer question no. 4)
	Applications received

Session 13-14
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	B Sc (2013-14)
	961
	341
	259
	18
	81

	B Sc  (2014-15)
	978
	401
	274
	31
	79

	B Sc (2015-16)
	986
	512
	398
	36
	83

	B Sc (2016-17)
	1003
	359
	267
	11
	90

	B Sc (2016-18)
	93
	64
	40
	12
	Yet to appear

	M Sc (Math) 2016-18
	79
	62
	56
	06
	Yet to appear


*M = Male   *F = Female

27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	UG Math (Hon) (2012-13)
	90
	10
	-

	UG Math (Hon) (2013-14)
	92
	8
	-

	UG Math (Hon) (2014-15)
	95
	5
	-

	UG Math (Hon) (2015-16)
	93
	7
	

	UG Math (Hon) (2016-17)
	95
	5
	

	M Sc Math       (2016-18)
	97
	3
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	70

	PG to M.Phil.
	10

	PG to Ph.D.
	02

	Ph.D. to Post-Doctoral
	

	Employed
• Campus selection
• Other than campus recruitment
	

	Entrepreneurship/Self-employment
	


30.
Details of Infrastructural facilities

a)  Library
:
Yes
b)   Internet facilities for Staff & Students : Yes
c)  Class rooms with ICT facility : Yes

d)  Laboratories : Nil
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-  
·   Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are good in sports and other creative activities and poor students, University provides help to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts : Nil
33.
Teaching methods adopted to improve student learning:

·    Internal class test, submission of assignments and participation in departmental seminars.
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities:

·   NSS,  NCC and Sports. 
35.
SWOC analysis of the department and Future plans :
Strength- Well Qualified teachers, departmental Lib., Catering to the needs of rural merginalised section of the society, Support and guidance from the management.

Weakness- Lack of teachers, inadequate infrastructure.

Opportunity- Group messaging, support and assistance under RUSA, access to internet facility..

Challenges- Improvement in quality for teaching and learning, development of research culture, use of electronic gadgets.
3.    Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department:
Physics

2.
Year of Establishment

:
1955
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG upto Honours Level
4.       Names of Interdisciplinary courses and the departments/units involved: Nil
5.  Annual/ semester/choice based credit system (programme wise):


All programme are annual based credit system. 

6.  Participation of the department in the courses offered by other departments: Nil
7.
Courses in collaboration with other universities, industries, foreign institutions, etc.
: Nil
8.
Details of courses/programmes discontinued (if any) with reasons: Nil
9.
Number of Teaching posts
	
	Sanctioned
	Filled

	Professors
	-
	

	Associate Professors
	-
	

	Asst. Professors
	05
	 01+ 02(Guest Faculty)


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. Etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Sri M K Sinha
	M Sc, 
	Reader( Rtd.)

Gest lect
	
	 32 yrs
	-

	Dr P K choudhary
	M Sc, M Phil, Ph. D
	Univ. prof. (Rtd.)
	
	 40 yrs
	-

	Dr Sandeep Soni
	M Sc Ph D
	Astt prof
	
	 6
	-

	Sri Sailendra Kumar
	M Sc
	Demonstrator
	
	 05 yrs
	


11.
List of senior visiting faculty :

i ) Dr. P K choudhary

ii) Sri M K Sinha
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty : All
13.
Student -Teacher Ratio (programme wise): 32:1
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled : Two
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. : 


PG, Ph.D
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received : Nil
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received : Nil
18.
Research Centre /facility recognized by the University : Nil
19.
Publications:
∗
Publication per faculty : Nil
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)
∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated : Nil
21.
Faculty as members in  : Nil
a)
National committees 
b) 
International Committees 
c) 
Editorial Boards…. 
22.
Student projects  : Nil
a)
Percentage of students who have done in-house projects including inter departmental/programme
b)   Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies
23.
Awards / Recognitions received by faculty and students : Nil
24.
List of eminent academicians and scientists / visitors to the department : Nil
25.

Seminars/ Conferences/Workshops organized & the source of funding 

a)  National : Nil
 b) International  : Nil
26.
Student profile programme/course wise:
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	UG, Physics (2012-13)


	109
	109
	106
	03
	76

	UG, Physics (2013-14)


	131
	131
	130
	01
	79

	UG, Physics (2014-15)
	122
	103
	100
	03
	89

	UG, Physics (2015-16)
	85
	65
	64
	01
	92

	UG, Physics (2016-17)
	58
	47
	35
	01
	


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	UG, Physics (Hon) Part I
	95
	5
	-

	UG, Physics (Hon) Part II
	98
	2
	-

	UG, Physics (Hon) Part III
	99
	1
	-

	
	
	
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	30

	PG to M.Phil.
	10

	PG to Ph.D.
	4

	Ph.D. to Post-Doctoral
	

	Employed
• Campus selection
• Other than campus recruitment
	80

	Entrepreneurship/Self-employment
	10


30.
Details of Infrastructural facilities 

a)  Library












: Yes
b)   Internet facilities for Staff & Students :   Yes
c)  Class rooms with ICT facility : Nil
d)  Laboratories: Yes
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
·   Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are good in sports and other creative activities and poor students, University provides help to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts : Nil
33.
Teaching methods adopted to improve student learning: 

·  Priodical class test evaluation of assignments. 
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities

·   Sports, NCC  and NSS
35.
SWOC analysis of the department and Future plans :
Strength : i) Teachers are well qualified  ii) Seprate departmental library iii) Research Journals available 

Weakness
i) Lack of space ii) Departmental needs teachers  iii)Lack of  ICT facility.
Opportunity
i) RUSA support for centre for seed testing in Agriculture area   ii) development of centre for seed testing in Agriculture 

Challenges
i) research culture  ii) quality education  iii) Skill development
4.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department:
Chemistry
2.
Year of Establishment

: June 1955
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.): UG, B.Sc Part I, II, III Sub/Gen/Hons
4.
Names of Interdisciplinary courses and the departments/units involved : Nil
5.
Annual/ semester/choice based credit system (programme wise) : All
6.
Participation of the department in the courses offered by other departments: Nil
7.
Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8.
Details of courses/programmes discontinued (if any) with reasons :  Nil
9.
Number of Teaching posts
	
	Sanctioned
	Filled

	Professors
	
	

	Associate Professors
	
	          01 (Principal)

	Asst. Professors
	        05
	          01 + 01 (Guest Lect.)


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Dr. Ashok
	M Phil, PhD
	Associate
	Physical Che.
	41 yrs
	Nil

	Sri Ravi Shankar Ray
	M Sc
	Assitt. Prof
	OrganicChe.
	31 yrs
	Nil

	Sri Sanjay Ram
	M Sc, GATE,CSIR-NET 
	Assitt. Pro 
	Physical Che.
	01 yrs
	Nil


11.
List of senior visiting faculty : Nil
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty: 


40%
13.
Student -Teacher Ratio (programme wise): 
57:1
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled:  04


Store Keeper 01, Laboratory technician 01, compounder 01, Lab. boys 01.  
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.
: Ph.D, PG (M Sc) 
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received : Nil
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received : Nil
18.
Research Centre /facility recognized by the University : Nil
19.
Publications: Nil
∗
a) Publication per faculty : Nil
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)

∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated : Nil
21.
Faculty as members in
a)
National committees 
b)     International Committees 
c)     EditorialBoards….
22.
Student projects  : Nil
a)
Percentage of students who have done in-house projects including inter departmental/programme
b)   
Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies
23.
Awards / Recognitions received by faculty and students : Nil
24.
List of eminent academicians and scientists / visitors to the department : Nil
25.

Seminars/ Conferences/Workshops organized & the source of funding : Nil

a)  National 
b) International :
26.
Student profile programme/course wise:
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	UG, Chem (2012-13)


	80
	80
	78
	2
	79

	UG, Chem (2013-14)


	57
	57
	51
	6
	84

	UG, Chem (2014-15)
	88
	58
	55
	03
	90

	UG, Chem (2015-16)
	52
	42
	37
	05
	92

	UG, Chem (2016-17)
	48
	36
	31
	05
	


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B Sc
	90
	10
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?





: Nil
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	65

	PG to M.Phil.
	 x

	PG to Ph.D.
	 x

	Ph.D. to Post-Doctoral
	 x

	Employed
• Campus selection
• Other than campus recruitment
	

	Entrepreneurship/Self-employment
	


30.
Details of Infrastructural facilities 

a)  Library

: Yes
b)   Internet facilities for Staff & Students: Yes
c)  Class rooms with ICT facility : Nil
d)  Laboratories: Yes
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
· Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are 
good in sports and other creative activities and poor students, University provides help
 to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts : Nil
33.
Teaching methods adopted to improve student learning: Modern methods


Class room teaching & assignment.
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities : Yes 
Sports, NSS & NCC
35.
SWOC analysis of the department and Future plans
Strength : i) Teachers are well qualified  ii) Seprate departmental library iii) Research Journals available 

Weakness
i) Lack of space ii) Lack of teachers   iii)Lack of  ICT facility.
Opportunity
i) RUSA support for centre for seed testing in Agriculture area   ii) development of centre for seed testing in Agriculture 

Challenges
i) research culture  ii) quality education  iii) Skill development
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5.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department
:
Zoology
2.
Year of Establishment: 1955
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.): UG, ( up to Hons. Level)
4.
Names of Interdisciplinary courses and the departments/units involved: Botany
5.
Annual/ semester/choice based credit system (programme wise):  All
6.
Participation of the department in the courses offered by other departments :

Classes of Evs for B A Part III and B.Com Part III Classes.
7.
Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8.
Details of courses/programmes discontinued (if any) with reasons : Nil
9.
Number of Teaching posts
	
	Sanctioned
	Filled

	Professors
	Nil
	-

	Associate Professors
	Nil
	-

	Asst. Professors
	04
	 01 


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Sri Onkar Choudhary
	M Sc
	Asstt prof
	Ichthyology & Inland Fisheries 
	32 yrs
	-

	
	
	
	
	
	


11.
List of senior visiting faculty:
Nil
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty:  Lecture delivered 80% and practical classes 20%
13.
Student -Teacher Ratio (programme wise):
68:1

14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled : Sanctioned : Two and Filled : Two (01 store keeper and 01 lab-boy)
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / :
PG.  
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received:


  


17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received: 


Nil




 
18.
Research Centre /facility recognized by the University: 


No
19.
Publications:
∗
a) Publication per faculty
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students: 

01(Sri Onkar Choudhary)

Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.) : Nil
∗
Monographs : Nil
∗
Chapter in Books : Nil
∗
Books Edited : Nil
∗
Books with ISBN/ISSN numbers with details of publishers: Nil
∗
Citation Index : Nil
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated:  Fisheries 
21.
Faculty as members in
a)
National committees 
b) 
International Committees 
c)
 EditorialBoards…. : Life member of ZSI and NEA
22.
Student projects
a)
Percentage of students who have done in-house projects including inter departmental/programme: 50%
b)   Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies: Nil
23.
Awards / Recognitions received by faculty and students: Nil
24.
List of eminent academicians and scientists / visitors to the department: Nil
25.

Seminars/ Conferences/Workshops organized & the source of funding : Nil   

a)  National 












 b) International 









26.
Student profile programme/course wise: 
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	B Sc (2012-13)


	  70
	70
	56
	14
	84

	B Sc (2013-14)
	  68
	68
	49
	19
	88

	B Sc (2014-15)
	  56
	44
	33
	11
	18

	B Sc (2015-16)
	  62
	51
	30
	21
	51

	B Sc (2016-17)
	  58
	30
	19
	11
	


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B Sc Part I (Hons/Sub)
	80
	20
	-

	B Sc Part I (Hons/Sub)
	80
	20
	-

	B Sc Part I (Hons/Gen)
	80
	20
	-

	B Sc Sem I Core
	80
	20
	-

	B Sc Sem I Core
	80
	20
	-


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.? : 03
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	30

	PG to M.Phil.
	10

	PG to Ph.D.
	5

	Ph.D. to Post-Doctoral
	Nil

	Employed
• Campus selection
• Other than campus recruitment
	02

	Entrepreneurship/Self-employment
	05


30.
Details of Infrastructural facilities 


a)  Library:


 Good setup of departmental library
b)   Internet facilities for Staff & Students: Yes
c)  Class rooms with ICT facility : Nil
 d)  Laboratories:  Yes
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
·    Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are 
good in sports and other creative activities and poor students, University provides help 
to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts : Nil
33.
Teaching methods adopted to improve student learning: 

: Manually with help of black board and chalk
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities

: Youth festival, Sports, NSS and NCC
35.
SWOC analysis of the department and Future plans: 

Strength : i) teachers are well qualified  ii) Seprate departmental library iii) Research Journals available 

Weakness
i) Lack of space ii) Departmental needs at last one more teacher  iii)lack of  ICT facility.
Opportunity
i) RUSA support for centre for seed testing in Agriculture area   ii) development of centre for seed testing in Agriculture 

Challenges
i) research culture  ii) quality education  iii) Skill development
6.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department





Geology
2.
Year of Establishment







1982
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.):



UG Under graduate up to Hon. level
4.
Names of Interdisciplinary courses and the departments/units involved



: BA (Physical geology)

5.
Annual/ semester/choice based credit system (programme wise)





: All 
6.
Participation of the department in the courses offered by other departments


: Geology for practical work. 
7. Courses in collaboration with other universities, industries, foreign institutions, etc.


: Nil
8.
Details of courses/programmes discontinued (if any) with reasons


: Nil
9.
Number of Teaching posts
	
	Sanctioned
	Filled

	Professors
	
	

	Associate Professors
	
	

	Asst. Professors
	01
	01 +01 (Guest faculty)


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Sri Mithilesh Kumar 


	M.Sc 
	Associate professor
	Coal & Oil
	30 yrs
	 Nil



	Miss. Rita Kumari
	M. Sc
	Guest Faculty
	
	New Appointment 
	 Nil


11.
List of senior visiting faculty




:

Nil
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty

:

40 % of lecturer and practical classes needed by guest faculty
13.
Student -Teacher Ratio (programme wise): 
40:2
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled : 




:



Sanctioned:
  01
 and  Filled:  01 
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.


: PG
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received
:
Nil
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received
: Nil
18.
Research Centre /facility recognized by the University :
 Nil
19.
Publications: 
∗
a) Publication per faculty :      Nil
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students
:
Nil
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)
∗
Monographs : Nil
∗
Chapter in Books : Nil
∗
Books Edited : Nil
∗
Books with ISBN/ISSN numbers with details of publishers: Nil
∗
Citation Index : Nil
∗
SNIP : Nil
∗
SJR : Nil
∗
Impact factor : Nil
∗
h-index : Nil
20.
Areas of consultancy and income generated:
Nil
21.
Faculty as members in :  
          i) Indian science Congress

  
 ii) Indian Botanical Society

  
 iii) National Academy of Sciences 

          iv) Society for Plant Physiology and Bio Chemistry 

a)
National committees 
b)   International Committees 
c)   EditorialBoards….
22.
Student projects: Nil
a)
Percentage of students who have done in-house projects including inter departmental/programme : Nil
b)        Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies: : Nil
23.
Awards / Recognitions received by faculty and students : 

: University Topper – 01.
24.
List of eminent academicians and scientists / visitors to the department : Nil
25.

Seminars/ Conferences/Workshops organized & the source of funding : Nil
        a)  National
  b) International
26.
Student profile programme/course wise: 

	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	B Sc (2012-13)


	39
	39
	35
	4
	70

	B Sc (2013-14)
	26
	26
	26
	0
	73

	B Sc (2014-15)
	08
	05
	05
	00
	81

	B Sc (2015-16)
	81
	29
	26
	03
	85

	B Sc (2016-17)
	15
	08
	07
	01
	


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B Sc I Hon/Sub/Gen
	85.6
	14.4
	Nil

	B Sc II Hon/Sub/Gen
	90
	10
	Nil

	B Sc III Hon/Sub/Gen
	90
	10
	Nil

	
	
	
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.? : Nil
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	44.5

	PG to M.Phil.
	

	PG to Ph.D.
	

	Ph.D. to Post-Doctoral
	

	Employed
• Campus selection
• Other than campus recruitment
	

	Entrepreneurship/Self-employment
	


30.
Details of Infrastructural facilities a)  Library: 








Available
b)   Internet facilities for Staff & Students : 
Available
c)  Class rooms with ICT facility  : Nil
d)  Laboratories: 




Available
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
·   Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who 
are good in sports and other creative activities and poor students, University provides 
help to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts : Nil
33.
Teaching methods adopted to improve student learning :


: Class room teaching and submission of assignment

34.
Participation in Institutional Social Responsibility (ISR) and Extension activities


: Sports, NSS and NCC.
35.
SWOC analysis of the department and Future plans:
: The department in future plans propose to start Diploma course in identification of medicinal plants and their pharmaceutical values and uses.
Strength : i) teachers are well qualified  ii) Seprate departmental library iii) Research Journals available 

Weakness
i) Loch of space ii) lack of classrooms iii) ICT not available
Opportunity
i) RUSA support for centre for seed testing in Agriculture area   ii) development of centre for seed testing in Agriculture 

Challenges
i) research culture  ii) quality education  iii) Skill development 

7.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department:- Dept of Urdu
2.
Year of Establishment:- 1955.
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.):- UG.
4.
Names of Interdisciplinary courses and the departments/units involved:-Nil.
5.
Annual/ semester/choice based credit system (programme wise): Nil.
6.
Participation of the department in the courses offered by other departments:- Nil.
7.
Courses in collaboration with other universities, industries, foreign institutions,:- Nil. 
8.
Details of courses/programmes discontinued (if any) with reasons:- Nil
9.
Number of Teaching posts
	
	Sanctioned
	Filled

	Professors
	       Nil
	    Nil

	Associate Professors
	       Nil
	    Nil

	Asst. Professors
	        01
	     01


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,) Nil
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Dr.L.Ali
	   M.A,Ph.D
	Asstt.Prof.
	Bihar me Urdu.
	      21
	       02

	
	
	
	
	
	


11.
List of senior visiting faculty:- Nil.
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty:- Nil.
13.
Student -Teacher Ratio (programme wise):-

30:1
14.
Number of academic support staff (technical) and administrative staff; 

Sanctioned – 01 and Filled – 01.
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.:- Ph.D.
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received:-  Nil.
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received:-  Nil.
18.
Research Centre /facility recognized by the University:- Nil.
19.
Publications:
∗
a) Publication per faculty:- Nil.
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students : Nil
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)

∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated:-  Nil.
21.
Faculty as members in :- 
a)
National committees 
b) 
International Committees 
c) 
Editorial Boards : Nil
22.
Student projects:- Nil.
a)
Percentage of students who have done in-house projects including inter departmental/programme
b)    Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies
23.
Awards / Recognitions received by faculty and students:-Nil.
24.
List of eminent academicians and scientists / visitors to the department:- Nil.
25.

Seminars/ Conferences/Workshops organized & the source of funding :-Nil.



a)  National
b) International
26.
Student profile programme/course wise:
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	B.A Urdu (H) (2012-13)
	21
	21
	16
	5
	99

	B.A Urdu (H) (2013-14)
	26
	26
	21
	5
	95

	B.A Urdu (H) (2014-15)
	          30
	         30
	    20
	    10
	         90

	B.A Urdu (H) (2015-16)
	          33
	         33
	    20
	    13
	        90

	B.A Urdu (H) (2016-17)
	          21
	17
	13
	04
	


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B.A.Urdu (H)
	      100%
	            Nil
	       Nil

	
	
	
	

	
	
	
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?:- Nil.
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	              40%

	PG to M.Phil.
	                

	PG to Ph.D.
	                

	Ph.D. to Post-Doctoral
	                _

	Employed
• Campus selection
• Other than campus recruitment
	                _

	Entrepreneurship/Self-employment
	               _


30.
Details of Infrastructural facilities              a)  Library:-Yes.
b)   Internet facilities for Staff & Students:- Yes.
c)  Class rooms with ICT facility:- Nil.                d) Laboratories:- Nil.
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
·   Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are 
good in sports and other creative activities and poor students, University provides help 
to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts:- Yes.
33.
Teaching methods adopted to improve student learning:-Yes.
34.

Participation in Institutional Social Responsibility (ISR) and Extension activities:-Yes. Sports,N.S.S,  N.C.C. 
35.
SWOC analysis of the department and Future plans:-

Strength- Well Qualified teacher, departmental Lib., Catering to the needs of rural merginalised section of the society, Support and guidance from the management.

Weakness- Lack of teachers inadequate infrastructure.

Opportunity- Group messaging, support and assistance under RUSA, access to internet facility..

Challenges- Improvement in quality for teaching and learning, development of research culture, use of electronic gadgets.

8.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department:- Hindi.
2.
Year of Establishment:- 1955.
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.):- UG.
 4.
Names of Interdisciplinary courses and the departments/units involved : Subsidiary / Generic,  AECC  and General                                                                      
 5.
Annual/ semester/choice based credit system (programme wise) :- All
6.
Participation of the department in the courses offered by other departments:- Social science and Science.

7.   Courses in collaboration with other universities, industries, foreign institutions, etc.:- Nil.
8.   Details of courses/programmes discontinued (if any) with reasons:- Nil
9.   Number of Teaching posts
	
	Sanctioned
	Filled

	Professors
	             Nil
	      Nil

	Associate Professors
	             Nil
	       Nil

	Asst. Professors
	            Four (04)
	       Four (04)


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Dr.Anuj Kumar
	M.A.,B.Ed,,Ph.D,L-L.B
	   Asstt.Prof.

(Senior scale)
	Uttar Madhya kal ki Aadharbhut samagri ka sarvekhchan.
	     21     Years.
	        02

Awarded 

	Dr.A.K.Pandit
	M.A,Ph.D
	Asstt.Prof..

(Senior scale)
	  Lok Sahitya
	    21 Years.
	        02

Awarded

	Dr.P.K.Sinha
	M.A.Ph.D.
	Asstt.Prof.
	Rajendra Yadav Upanyanso me Madhya varg.
	       32
	       Nil

	Dr.B.Singh
	M.A,Ph.D.
	Asstt.Prof.
	Hindi Upanyas, Hindi Kahani, Bhojpuri Sahitya  
	       09
	         Nil

  (01 M.Phil)


11.
List of senior visiting faculty:- Nil.
12.
Percentage of lectures delivered and practical classes handled (programme wise):
by temporary faculty:- Nil.
13.
Student -Teacher Ratio (programme wise):-

130:1
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled  :- Nil.
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.:-    Ph.D.
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received:- Nil.
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received:- Nil.
18.
Research Centre /facility recognized by the University:-  Nil.
19.
Publications:
∗
a) Publication per faculty:- Given below in the following column.
∗
b) Number of papers published in peer reviewed journals (national /
international) by faculty and students:- national 
1.Dr.A.K.Pandit-   03(Research Article).
2. Dr .Anuj Kumar-04(Research Article).

           3 .Dr.B.Singh-         37(Research Article).

           4. Dr.P.K.Sinha-     01(Research  Article).





    ∗ Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)
∗
Monographs
∗
Chapter in Books :     Dr. Balbhadra Singh – 08















  Dr. Anuj Kumar

      -
02


Poem in Books :        Dr. Balbhadra Singh – 03
  Poem in Magazine :  Dr. Balbhadra Singh – 52
∗
Books Edited

:-      Dr. Balbhadra Singh - 03 
  Magazine Edited :-

 Dr. Balbhadra Singh – 02 (Hindi 01, Bhojpuri 01)

  Guest Editor
:-
        Dr. Balbhadra Singh – 02
  ∗
Books with ISBN/ISSN numbers with details of publishers ; Titled :  …….; ISBN/ISSN No…………...; Publishers ………
	Name of Faculty
	Department
	Title /Book


	ISBN/ISSN
	Publisher

	Dr. Anuj Kumar
	Hindi
	Chapter in Book/ Magazine :

1) “Nari Sasktikran Evam Bhartiyata “

Bhartiya Nari : Kal Aur Aaj

2) “Premchand Ki Bal chetana”

Premchand Vichardhara : Parampara Evam Paridrishya

3) “Bhakti Kaleen Kavya Grantha Sur Sagar : Ek Kalajayee Kriti” 

Drishtipat

4) “Ekiswi Sadi me Santo aur Shivsharno ke Sahitya ki Prasangita”

Santh sahitya ka mahtwa aur Yogdan 

5)  “Kala Ka Mahatva”

Sarjana, 2010

	81-7672-088-7

978-81-89353-51-3

-/2231-3079

978-93-83193-63-9
	Buddhist center for Action Resurch and Dev. Studies, Sarishtabad Road, Gardanibag, Patna
Annapurna Prakashan, Saket Nagar Kanpur

INDO Tech Publication, Vishwabharti.



	Dr. B. Singh 
	Hindi
	Book
	ISBN
	Publisher 

	
	
	i) Kab Kahli Hum (Bhojpuri Kavita)

Book Edited :

i) Chakradhar Ki Sahityadhara : Markandeya ka Sahitya Samvad

ii) Yashapal Ka Rachana Sansar

iii) Shambhu Badal Ki Chuni hui Kavitayen
	978-81-87760-24-5

978-81-8031-702-6

978-81-260-4547-1

978-93-82695-51-6
	Lokayat Prakashan, Varanasi

Lok Bharati Prakashan, Allahabad

Sahitya Academy, New Delhi.

Vikalpa Prakashan, New Delhi

	
	
	Chapter in Books :

1) “Peeche Hai Bahut, Aage Bhi Bahut”

Doosara Kamal : Ramesh Nilkamal

2) “Markandeya Ki Kahaniyon me Khetihar Samaj”

Markandeya : Parampra Aur Vikas

3) “Tatsamata Aur Tadbhavta Ke Beech”

Kavivar Harivash Pathak Pathak ‘Gumnam’Smriti- Granth,

4) “Apane Dhang Ka Ek Naya Kam”

Mulyon ke Nirman Kalash

5) “Peera Prashna Aur Prtikar Ki Gunj” 

Vijendra Anil Hone Ka Artha

6) “Aatmiyata, Aalochana aur Pratiwad ke apne Rang- Dhang”

Rambriksha Benipuri : Vyaktitva aur Abhivyakti

7) “Bhojpuri Katha Sahitya : Samajhe ke 

Ago Prayas”

Nagendra Prasad Singh Rachanawali, Vol. 04

8) “Kisan Kavi Bawala”

Ramjiyan  Das Bawala : Mahatva Aur Mulyankan  

Chapter in Magazine/ Journal:

9) “Priwartan Ko Samajhane Aur Sambhava karne ke Sajag Dayitvabodh Ke Sath”

/ Anahad 
10) “Asuron ki Jay – Parajay : Vaidik Kal Se Global Kal Tak”

/ Janpath
11) “Phat Ja Panchadhar : Samanti – Punjiwadi Rajkaj ke Nash ka Akhyan” 

/ Prasang
12) “Bhojpuri Kavita : Desh Ke Bhitar Des”

/Bhojpuri Academy Patrika

13) “Kafan Aur Sadgati ki Agali Kadi Hai Halyog”

/Shabdita

14) “Bhojpuri Lok Katha : Kahana, Sunna, Samajhan”

/ Shabdita
15) “Sanskritik Yoddha The Akari ji”

/Samakalin Chunouti
16) “Lok Sahitya : Jiwandharmi Sankalpon ki Virasat”

/Lok Rang- 2014
17)Is Duniya  Ke Bhitar Girati-Parati wah”

/Prasang
18) “Satta –Vyastha Per Bhojpuri Kavita Ka Vyangya”

/Samakalin Bhojpuri Sahitya
19) “Bhojpuri Kavita Per Phutkar Kuchh Notes”

(More than 40 Kisht)

/Paras
20) “Yah To Ghar Hai Prem Ka”

/ Janpath

 
	978-81-88935-03-1

978-93-5048-769-3

978-93-80859-80-4

978-93-82848-62-2

978-81-921405-7-5

/2248-9053

/2277-6583

/2348-6414

2278-1498

2278-1498

/2331-1955
/2348-6414

/2454-3748

/2277-6583
	Pravin Prakashan New Delhi

Vachan Publicatio, Allahabad

Veethika Prakashan, Ghazipur

Prabhat Prakashan

Avidha Prakashan, 

Muzaffarpur

Prakashan Sansthan, New Delhi

Log Prakashan, Kajipur, Patna

Vanachal Parkashan, Tenughat, Bokaro

Bhojpuri Academy, Patna



	Dr. P. K. Sinha
	Hindi
	1) “Rajendra Yadav KI Kahaniyon Me Madhyavarg”

/Anukriti
	
	

	Dr. A. K. Pandit
	Hindi
	Lok Rang 13
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∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated:- No.
21.
Faculty as members in
a)
National committees b) International Committees c) Editorial
Boards:-Dr.B.Singh- 02. 
22.
Student projects:-  Nil
a)
Percentage of students who have done in-house projects including inter departmental/programme
b)   
Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies
23.
Awards / Recognitions received by faculty and students:-  

-Dr. B. Singh, Sarswat Samman from Prestige Intermediate College, Deoria (UP)

- Dr. Balbhadra Singh’s Lalit Nibandh “ LEVA” included in the syllabus of Bihar Board of Open Schooling and Exam, Patna.
- Dr. Balbhadra Singh’s has been appointed as Examiner for Viva- voce (04) in Bhojpuri  Adhyayan Kendra, BHU, Varanasi.

- Dr. Balbhadra Singh has  Delivered 09 Lectures in Different Institutions, Orgnizations and Programmes.    
-Dr. Anuj Kumar has been appointed as Examiner for Ph. D Thesis of University of Madras, Chennai. (Feb, 2010). 

-Dr. Anuj Kumar, Shikchhak Gourav Samman- 2009, Bhartiya Shikchha Congress, (Bhashika)  Delhi .
-Dr. Anuj Kumar is Life Time Member of Literary and Cultural Society, Kala Sangam.  


24.
List of eminent academicians and scientists / visitors to the department:-Nil.
25.

Seminars/ Conferences/Workshops organized & the source of funding   : Nil
26.
Student profile programme/course wise:
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	B.A.Hindi (H) (2012-13)


	393
	393
	321
	72
	97

	B.A.Hindi (H) (2013-14)


	513
	513
	395
	118
	99

	B.A.Hindi (H) (2014-15)
	228
	208
	159
	49
	89

	B.A.Hindi (H) (2015-16)
	179
	169
	78
	91
	91

	B.A.Hindi (H) (2016-17)


	197
	187
	108
	79
	


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B.A.Hindi (H)
	      80%
	         20%     
	      Nil

	
	
	
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?        


  :- 20%
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	         40% (Approx)

	PG to M.Phil.
	            _

	PG to Ph.D.
	            _

	Ph.D. to Post-Doctoral
	           _

	Employed
• Campus selection
• Other than campus recruitment
	           _

	Entrepreneurship/Self-employment
	           _


30.
Details of Infrastructural facilities 

a)  Library:- Yes.
b)   Internet facilities for Staff & Students:- Yes (Mobile/ Smartphone).
c)  Class rooms with ICT facility 
d)  Laboratories:- Yes. (Language Lab yet to start)
   31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-  
· Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are good in sports and other creative activities and poor students, University provides help to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts





:-Yes.
33.
Teaching methods adopted to improve student learning

:-Yes.
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities
:-Yes.   Sports, N.S.S,  N.C.C.
   35.
SWOC analysis of the department and Future plans:- 

Strength- Well Qualified teachers, departmental Lib., Catering to the needs of rural merginalised section of the society, Support and guidance from the management.

Weakness- Lack of teachers, inadequate infrastructure.

Opportunity- Group messaging, support and assistance under RUSA, access to internet facility..

Challenges- Improvement in quality for teaching and learning, development of research culture, use of electronic gadgets.
9.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department: 
English.
2.
Year of Establishment: 1955.
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) :- UG & PG   (CBCS)
4.
Names of Interdisciplinary courses and the departments/units involved:- Nil.
  5.
Annual/ semester/choice based credit system (programme wise):- All
6.
Participation of the department in the courses offered by other departments:- 2013-16  and 2014-17,  2015 onwards, CBCS system has been introduced. 
7.
Courses in collaboration with other universities, industries, foreign institutions, etc.:- Nil.
8.
Details of courses/programmes discontinued (if any) with reasons:- Nil.
9.
Number of Teaching posts :
	
	Sanctioned
	Filled

	Professors
	      Nil
	      Nil

	Associate Professors
	      Nil
	      01

	Asst. Professors
	       04
	      03


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Dr.(Mrs) S.Choudhary
	M.A, Ph.D.
	Associate Prof.
	Fiction
	   36 Yrs
	Nil

	Dr.N.P.Rai
	M.A, Ph.D.
	Asstt ,Prof.
	Fiction
	   34 Yrs
	Nil

	Dr.C.Kumar
	M.A, Ph.D.
	Asstt, prof.
	 Fiction Linguistics
	09 + 09 =   18  Yrs
	Nil

	Dr.M.N.Singh
	M.A, Ph.D.
	Asstt,Prof.
	Fiction
	   09 Yrs
	Nil


11.
List of senior visiting faculty:- Nil.
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty:- Nil.
13.
Student -Teacher Ratio (programme wise):-
45:1
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled     :- Nil
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG        :- Ph.D.
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received:-    Nil. (01 hard copy of Minor Project Proposal is applied, 2016,  by Dr. M N Singh) 
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received:- Nil.
18.
Research Centre /facility recognized by the University:-   Nil.
19.
Publications:
∗
a) Publication per faculty :- 

Book- 02 (Dr. C. Kumar 01, and Dr.M.N.Singh 01).

b) Papers published in peer reviewed journals (national /
International) by faculty and students:- 
National  - 06 (Dr.C.Kumar  03, and Dr. M N Singh 03)
International – 02 (Dr. M N Singh)

∗   Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)

*    Number of publications listed in International Database 
     (Scopus)         : 02 (Dr. M N Singh- i. RJELAL & ii. IJSELL  )
∗
Monographs
∗
Chapter in Books : 01 (Dr. C. Kumar)
Dr. C. Kumar -   “The Concept of Motherhood in the Novels of Shashi Despande” in the book  The Novels of Shashi Deshpande , 2016; Adhayayan Publication. 

∗
Books Edited : Nil
∗
Books with ISBN/ISSN numbers with details of publishers :
Books with ISBN/ISSN :
	Name of Faculty
	Department
	Title /     Book
	ISBN/ISSN
	Publisher

	Dr. C. Kumar
	English
	Book :

1) A Study- Lawrence Durrell as Novelist 
	978-81-8435-467-6
	Adhyayan Publishers & Disributors, New Delhi

	Dr. M N Singh
	English
	Book :

1)  “Vision of Evil: The Novels of William Golding”.

Journals :

1) "The Inheritor: A Study of Man on the Slippery Scale of Evolution."

Research Journal of English Language and Literature (RJELAL). A Peer Reviewed     (Refereed) International Journal. Vol.5. Issue 1. 2017,PP 209-216.

2) “Golding's Pincher Martin: Monomania Caused Moral Degradation in Modern Man”.

International Journal on Studies in English Language and Literature (IJSELL), Vol. 4. Issue 11, November 2016, PP 22-26. 
3) “Asif Currimbhoy and His Goa: A Critical Study”.

Pariprekshya, Vol - IV, Year – 2012(pp 81-86).

4) “Regressing to Savagery: Tortured Moral Vision in Lord of the  Flies",

Anusilana, Vol. XXXIV,  Year- 2011,
	978-81-8329

-/2395-2636 (online)   2321-3108 (Print) 

 

-/2347-3126 (Print)2347-3134 (online).

-/2278-0602
-/0973-8762.
	Shree Publishers & Distributors, New Delhi-110002




∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated:- Nil.
21.
Faculty as members in:- Nil.
a)
National committees 
b) 
International Committees 
c) 
Editorial Boards….
22.
Student projects


:-Nil.
a)
Percentage of students who have done in-house projects including inter departmental/programme

: Nil
b)   Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies 
: Nil
23.
Awards / Recognitions received by faculty and students
·  01/Saroj Shikhchak H.R.D,  Jharkhand/ Dr. S. Chaudhury 
24.
List of eminent academicians and scientists / visitors to the department
·  Dr. Rajesh Kumar, H.O.D.,  P.G. Dept., V.B.U., Hazaribage.
25.

Seminars/ Conferences/Workshops organized & the source of funding   :- 


Two  (02) Departmental Seminar and the source of funding is IQAC.

  
First in 2015  on the topic : “Gandhian Philosophy in Raja Rao’s Kanthapura ”.  Dr. Rajesh Kumar, H.O.D.,  P.G. Dept., V.B.U., Hazaribage , was the key note speaker.  

Second in  2016 on the topic : “Contribution of Shakespeare in World Literature” . Dr. Anupama Chowdhury from MUC, Women’s College, Bardhaman University, West Bengal, was the key note/Chief Guest.


 a)  National:- 
    b) International:-
26.
Student profile programme/course wise:

	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	B.A.English(H) (2012-13)
	269
	269
	246
	23
	94

	B.A.English(H) (2013-14)
	183
	183
	156
	27
	79

	B.A.English(H) (2014-15)
	181
	170
	148
	22
	81

	B.A.English(H) (2015-16)
	158
	146
	114
	32
	79

	B.A.English(H) (2016-17)
	181
	161
	133
	28
	


*M = Male   *F = Female
27.
Diversity of Students

	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B.A.(Hons English)
	    80%
	      20%
	     Nil

	
	
	
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?
·   Approximate-40%
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	         40% (Approx)

	PG to M.Phil.
	            _

	PG to Ph.D.
	            _

	Ph.D. to Post-Doctoral
	           _

	Employed
• Campus selection
• Other than campus recruitment
	           _

	Entrepreneurship/Self-employment
	           _


30.
Details of Infrastructural facilities 

a)  Library:- Yes.
b)   Internet facilities for Staff & Students:- Yes (Mobile/ Smartphone).
c)  Class rooms with ICT facility 
d)  Laboratories:-Yes. (Language Lab yet to start)
 31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
·   Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who 
are good in sports and other creative activities and poor students, University provides 
help to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts





:-Yes.
33.
Teaching methods adopted to improve student learning

:-Yes.
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities
:-Yes.       Sports, N.S.S,  N.C.C.
   35.
SWOC analysis of the department and Future plans:- 

Strength- Well Qualified teachers, departmental Lib., Catering to the needs of rural merginalised section of the society, Support and guidance from the management.

Weakness- Lack of teachers inadequate infrastructure.

Opportunity- Group messaging, support and assistance under RUSA, access to internet facility..

Challenges- Improvement in quality for teaching and learning, development of research culture, use of electronic gadgets.
10.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department  :  Anthropology
2.
Year of Establishment      : 1961
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : U.G
4.
Names of Interdisciplinary courses and the departments/units involved : Nil
5.
Annual/ semester/choice based credit system (programme wise) : Nil
6.
Participation of the department in the courses offered by other departments : Nil
7.
Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8.
Details of courses/programmes discontinued (if any) with reasons : Nil
9.
Number of Teaching posts
	
	Sanctioned
	Filled

	Professors
	NIL
	NIL

	Associate Professors
	NIL
	NIL

	Asst. Professors
	02
	01


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)

	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Ms Shweta
	M.A
	Guest Teacher
	Socio- Cultural Anthropology
	   01 year
	           Nil

	
	
	
	
	
	


11.
List of senior visiting faculty : Nil
12.
Percentage of lectures delivered and practical classes handled(programme wise)
by temporary faculty
 : Lacture delivered 80% and practical classes 20%.
13.
Student -Teacher Ratio (programme wise) 

:  17:1
14.
Number of academic support staff (technical) and administrative staff; 

: Sanctioned  - 01 and Filled – 01.
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. 

: P.G
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received  

: Nil
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received 

: Nil
18.
Research Centre /facility recognized by the University 

: Nil
19.
Publications:











a) Publication per faculty



∗
   Number of papers published in peer reviewed  journals (national /international) by faculty and students 












: National -  03
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)
∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated

 : Nil
21.
Faculty as members in 
a)
National committees  
b) 
International Committees 
c) 
Editoria Boards….
 : 01)
Life membership National Science Congress, 

    02)  Life member of khurukh literary society of India 
22.
Student projects
a)
Percentage of students who have done in-house projects including inter departmental/programme
b)   Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies : 100%
23.
Awards / Recognitions received by faculty and students 

:  Avinash Kumar got 1st class 1st in University exam 2016, BA Part III. 
24.
List of eminent academicians and scientists / visitors to the department  

:  Nil
25.

Seminars/ Conferences/Workshops organized & the source of funding : 



a)  National  : 




Plan has been chalked out organizing departmental seminar and workshop.

b) International:
 26.
Student profile programme/course wise:
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	B A (2012-13)


	22
	22
	18
	4
	98

	B A (2013-14)
	14
	14
	11
	3
	95

	BA (2014-15)
	18
	10
	08
	02
	81

	BA (2015-16)
	13
	10
	08
	02
	79

	BA (2016-17)
	9
	4
	02
	02
	


*M = Male   *F = Female




27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B.A . Anth. (H)
	100%
	NIL
	NIL

	
	
	
	

	
	
	
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?  :  Nil
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	40%

	PG to M.Phil.
	

	PG to Ph.D.
	

	Ph.D. to Post-Doctoral
	

	Employed
• Campus selection
• Other than campus recruitment
	

	Entrepreneurship/Self-employment
	


30.
Details of Infrastructural facilities 

a)  Library: Yes
b)   Internet facilities for Staff & Students: Yes
c)  Class rooms with ICT facility: No
d)  Laboratories : Yes
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
· Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are good in sports and other creative activities and poor students, University provides help to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts : Yes
33.
Teaching methods adopted to improve student learning : Yes
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities : 
Yes 

Sports, N.S.S., N.C.C.
35.
SWOC analysis of the department and Future plans

Strength- 1. Qualified teachers with well informative teaching technique .


2. Good and rich separate departmental library,
3. Rich Laboratory


4. Field work dissertation for Degree –III students


Weakness- 
          1.Lack of teachers , 2. No Lab. assistant  3. Lack of infrastructure,  4. Insufficient ICT facility



Opportunities- 1.Demand for higher education , 2. Physical and academic 
infrastructural support  under RUSA


Challenges – 1. Enhancement of qualitu education and learning, 2. To develop 
research culture, 3. Skill  development and capacity building.

11.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department  :  Bengali
2.
Year of Establishment   :  1955
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.)  :  U.G.
4.
Names of Interdisciplinary courses and the departments/units involved : Nil.
5.
Annual/ semester/choice based credit system (programme wise) : Nil.
6.
Participation of the department in the courses offered by other departments : Nil.
7.
Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil.
8.
Details of courses/programmes discontinued (if any) with reasons : Nil.
9.
Number of Teaching posts
	
	Sanctioned
	Filled

	Professors
	NIL
	NIL

	Associate Professors
	NIL
	NIL

	Asst. Professors
	01
	01


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Dr. D. G. Neogi
	M.A. Beng., Ph.D.
	Assistant Professor
	Rabindranath Tagore
	20 years
	NIL

	
	
	
	
	
	


11.
List of senior visiting faculty  : Nil
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty : Nil
13.
Student -Teacher Ratio (programme wise) : 
1:1
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled

: Nil 
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.   : P.G
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received : Nil.
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received : Nil.
18.
Research Centre /facility recognized by the University  : Nil.
19.
Publications:
∗
a) Publication per faculty : Two Books (Bengali to Hindi Translate book “Madam Quire” in 2010, and Collection of Bengali poem “Ramdhanu” in 2011)   
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students : 
·       National 05  and Departmental 02
a) Bengali Journal Ranchi University, at 2012 
b)  Bengali Journal Ranchi University, at 2013
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)
∗
Monographs
∗
Chapter in Books  :  Yes
∗
Books Edited   : Yes
∗
Books with ISBN/ISSN numbers with details of publishers  : Two
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated
21.
Faculty as members in
a)
National committees 
b) 
International Committees 
c) 
EditorialBoards….
22.
Student projects : Nil
a)
Percentage of students who have done in-house projects including inter departmental/programme
b)     Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies
23.
Awards / Recognitions received by faculty and students   :  Two  
 a)
Literary Contribution Awards (2007), Green k Park society, Lake 
town Kolkata (W.B)

b) 
Awarded received from Pustak Maila in Jan 2010 at Giridih as a writer.
24.
List of eminent academicians and scientists / visitors to the department  : Nil
25.

Seminars/ Conferences/Workshops organized & the source of funding : Nil

a)  National :  
  b) International
26.
Student profile programme/course wise:
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	Bengali (H) (2012-13)


	01
	01
	01
	00
	100

	Bengali (H) (2013-14)


	01
	01
	01
	00
	100

	Bengali (H) (2014-15)
	0
	0
	0
	0
	0

	Bengali (H) (2015-16)
	0
	0
	0
	0
	0

	Bengali (H) (2016-17)
	0
	0
	0
	0
	0


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	Bengali
	100
	Nil
	Nil


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?



: Nil
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	100%

	PG to M.Phil.
	

	PG to Ph.D.
	

	Ph.D. to Post-Doctoral
	

	Employed
• Campus selection
• Other than campus recruitment
	

	Entrepreneurship/Self-employment
	


30.
Details of Infrastructural facilities 

a)  Library  :  Yes
b)   Internet facilities for Staff & Students  : Yes
c)  Class rooms with ICT facility : Nil
d)  Laboratories  : Nil
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-  
·   Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are
 good in sports and other creative activities and poor students, University provides help 
to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts : Nil
33.
Teaching methods adopted to improve student learning: Internal-Exam., Seminar : Nil
34.
Participation in Institutional Social Responsibility (ISR) and Extension actiivities: 
Nil
35.
SWOC analysis of the department and Future plans :

Strength- 1. Qualified teachers with well informative teaching technique .


2. Good and rich laboratory.


Weakness- Presently students of this area are not opting Bengali as a subject.

Opportunities- Searching for rich facilities for the students.


Challenges – To enhance weaker students to catch better oppourtunity.
12.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department :  Commerce
2.
Year of Establishment :     1982 
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.)  :  U.G.
4.
 Names of Interdisciplinary courses and the departments/units involved : Commerce
5.
Annual/ semester/choice based credit system (programme wise) : All
6.
Participation of the department in the courses offered by other departments: Economics
7.
Courses in collaboration with other universities, industries, foreign institutions, etc. : Steps are to be taken to organize such activities
8.
Details of courses/programmes discontinued (if any) with reasons :  Nil
9.
Number of Teaching posts  :  02
	
	Sanctioned
	Filled

	Professors
	NIL
	

	Associate Professors
	NIL
	01 

	Asst. Professors
	2
	01


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Dr. Ravi Krishna


	 Ph.D., L.L.B
	Associate Professor
	Accounts
	35 years
	Two (02)

	Dr. A.K.S. Choudhary
	Ph.D.
	Assistant Professor
	L.S.W.
	32 years
	NIL

	
	
	
	
	
	


11.
List of senior visiting faculty :  Nil
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty  :  Nil
13.
Student -Teacher Ratio (programme wise)  :  537:1
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled  : Sanctioned: 02 (Clerk -01,  Peon- 01) and Filled: o1(Peon)
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. : Ph.D. 02
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received :  Nil
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received  :  Minor Research Project by UGC.
18.
Research Centre /facility recognized by the University :  Nil
19.
Publications: 

* Publication Per Faculty : Dr. Ravi Krishna – 02 (Books).
* Number of papers published in peer reviewed journals (national/ International) by faculty and students : 
a) National :         Dr. R. Krishna - 02 

b) International : Dr. A K S Choudhary - 02
Books with ISBN : Inclusive Growth : Challenges and Prospects, Isbn: 978-81-9235-1-3.

IDS Publishers – Pragya Nagar, Sunderpur, Varanasi -221005 (UP)
∗

Publication per faculty : Two text book (i) Trade Published from Motilal 

Banarsidas, Patna in 1985, (ii) Rural Economics, Published from Shukla Book   Depot, 
Patna (Dr. R. Krishna)1986.
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students  :  Dr. R. Krishna- 02 National, A.K.S.Choudhary- 02 International, 2009 Issue-01, 2010 Issue-02
Dr Ravi Krishna International Conference on Management & Business Reserch, Nov, 23-24, 2013.
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)  : Nil
∗
Monographs  :  Nil
∗
Chapter in Books  : Dr. Ravi Krishna 02, 

(i) Status of women in India: Focus to Jharkhand Towards Human Right. Page no. 242-250.  

(ii) Inclusive Growth : Challenges and Prospects, ISBN: 978-81-9235-1-3. IDS Publishers – Pragya Nagar, Sunderpur, Varanasi -221005 (UP).
∗
Books Edited :  Nil
∗
Books with ISBN/ISSN numbers with details of publishers  : 
	Name of Faculty
	Department
	Title /Book


	ISBN/ISSN
	Publisher

	Dr. R. Krishna
	Commerce
	i) Trade 

ii) Rural Economics
	
	Motilal Banarsidas, Patna 

Shukla Book Depot. Patna

	
	
	Chapter in Books:

i) Status of women in India

ii) Inclusive Growth
	978-81-923515-1-3

978-81-9235-1-3
	

	
	
	Journal:

i) Industrial structure of Bihar Since Independence

in Behaviorometric,

Vol. 13, Nos. 1 & 2.


	
	from,  Gaya


	Dr. A.K.S. Choudhary
	Commerce
	i) Current Debates in Development Vol- 1, 2009 & Vol -2, 2010

ii) Employer Employee Relation A Base for the Development of the Industrial Democracy,

Indian Journal of Development Research,Vol-5, No. 2, Dec. 2013, Pege 99-105
	0975-5799
2249-104x
	BR Publication New Delhi 

Institute of Development studies Varanasi (UP)


∗
Citation Index  : Nil
∗
SNIP  : Nil
∗
SJR  : Nil
∗
Impact factor  : Nil
∗
h-index  : Nil
 20.       Areas of consultancy and income generated : 

 21.       Faculty as members in

a)
National committees 
b) 
International Committees 
c) 
Editorial Boards….      : Nil 

22.    Student projects
a)
Percentage of students who have done in-house projects including inter departmental/programme : 25%
b)   
Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies : Nil
23.
Awards / State Honour received by faculty : Uchhya Shiksha ke Chhetra me Bahumulya Yogdan Awam Uplabdhiyon ke liye Prapt Samman Patra Jharkhand Sarkar Dwara, 2008 
24.    List of eminent academicians and scientists / visitors to the department  :  
         academicians (01)
25.

Seminars/ Conferences/Workshops organized & the source of funding 

a)  National  Seminar :  Human  Rights in Jharkhand in 03.01.2008 & Source of 

fund- U.G.C. (ERO) by Dr Ravi Krishna

b) Departmental Seminar :  05 (by IQAC)
 c) International : Nil
26.
Student profile programme/course wise:

	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	B.Com.(2012-13)
	1197
	1197
	1148
	49
	81

	B. Com (2013-14)
	1017
	1017
	1026
	49
	83

	B. Com (2014-15)
	1066
	1066
	999
	67
	

	B. Com (2015-16)
	992
	992
	939
	53
	

	B. Com (2016-17)
	
	
	
	
	


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B.Com (Hons)
	100%
	NIL
	NIL

	GroupA (Accounts)
	
	
	

	GroupB(Corp.Finance)
	
	
	

	B.Com.(Gen)
	
	
	

	
	
	
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?  :  Defense (02)
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	15%

	PG to M.Phil.
	No

	PG to Ph.D.
	No

	Ph.D. to Post-Doctoral
	No

	Employed
• Campus selection
• Other than campus recruitment
	10%

	Entrepreneurship/Self-employment
	10%


30.
Details of Infrastructural facilities


 a)  Library
:  Departmental Library
b)   Internet facilities for Staff & Students :  Yes 
c)  Class rooms with ICT facility   : Yes
 d)  Laboratories : Nil
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
·  Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are good in sports and other creative activities and poor students, University provides help to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts  : 01 
33.
Teaching methods adopted to improve student learning  : 
·    Clan room teaching and assignment
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities :





Sports,NCC, NSS.
35.
SWOC analysis of the department and Future plans :


To Provide Job opportunity, To encourage towards N.S.S.,To encourage towards clean


College  &  clean India, To  Help needy  persons,  participation  in  sports  and  debate 
activities.
13.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department  :  Economics
2.
Year of Establishment     : 1955
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : U.G
4.
Names of Interdisciplinary courses and the departments/units involved : Nil
5.
Annual/ semester/choice based credit system (programme wise) : All
6.
Participation of the department in the courses offered by other departments: Nil
7.
Courses in collaboration with other universities, industries, foreign institutions, etc.  :  Nil
8.
Details of courses/programmes discontinued (if any) with reasons  :  Nil
9.
Number of Teaching posts
	
	Sanctioned
	Filled

	Professors
	NIL
	NIL

	Associate Professors
	NIL
	NIL

	Asst. Professors
	03
	01 


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Smt. Rajnee Kumari
	M.A.
	Assistant Professor
	Economic development growth and planning
	07 years
	No

	
	
	
	
	
	


11.
List of senior visiting faculty  :  01
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty :      only theory classes.
13.
Student -Teacher Ratio (programme wise) : 53 : 1
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled : Nil
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.   : P.G
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received  : Nil.
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received  :  Nil.
18.
Research Centre /facility recognized by the University  :  Nil.
19.
Publications:  02 (by Smt. Rajnee Kumari)
∗
a) Publication per faculty
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)

∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated  :  Nil
21.
Faculty as members in  : Nil
a)
National committees 
b) 
International Committees 
c) 
Editorial Boards….
22.
Student projects  :  Nil
a)
Percentage of students who have done in-house projects including inter departmental/programme
b)   
Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies
23.
Awards / Recognitions received by faculty and students  :  Nil
24.
List of eminent academicians and scientists / visitors to the department  :  Nil
25.

Seminars/ Conferences/Workshops organized & the source of funding :

       a)  National Seminars : 
   
i) Presented paper entitled   “The lovable Personality of Gandhiji” in  P K Roy Memorial College, Dhanbad on Jan, 30-31, 2010 . 

ii) Presented paper entitled   “Health Status and Tribal Women Empowerment in Jharkhand” in University Department of Economics on Oct, 4 – 5th  2015.
b) International : Nil
26.
Student profile programme/course wise:
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	Economics(H) 2012-13
	352
	352
	292
	60
	90

	Economics(H) 2013-14
	337
	337
	303
	34
	95

	Economics(H) 2014-15
	264
	254
	210
	42
	88

	Economics(H) 2015-16
	151
	141
	129
	12
	81

	Economics(H) 2016-17
	132
	112
	96
	16
	


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B.A. Economics (H)
	90%
	10%
	NIL

	
	
	
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.? :  10%
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	40%

	PG to M.Phil.
	

	PG to Ph.D.
	

	Ph.D. to Post-Doctoral
	

	Employed
• Campus selection
• Other than campus recruitment
	

	Entrepreneurship/Self-employment
	


30.
Details of Infrastructural facilities 

a)  Library : Yes
b)   Internet facilities for Staff & Students : Yes
c)  Class rooms with ICT facility : Yes

d)  Laboratories
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
·   Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are good in sports and other creative activities and poor students, University provides help to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts : Yes
33.
Teaching methods adopted to improve student learning : Yes
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities : 
Yes; Sports N.S.S., N.C.C.
35.
SWOC analysis of the department and Future plans :
Strength- 1. Qualified teachers with well informative teaching technique .


2. Good and rich separate departmental library.


Weakness- Lack of teachers , Lack of infrastructure


Opportunities- Demand for higher education supported by RUSA


Challenges – (i)To enhance weaker students to catch better oppourtunity.

                                    (ii) Skill  development and capacity building

14.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department :  Geography
2.
Year of Establishment  :      1955
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.)  : UG
4.
Names of Interdisciplinary courses and the departments/units involved  : Nil
5.
Annual/ semester/choice based credit system (programme wise) :  All
6.
Participation of the department in the courses offered by other departments : Nil
7.
Courses in collaboration with other universities, industries, foreign institutions, etc.  :  Nil
8.
Details of courses/programmes discontinued (if any) with reasons  :  Nil
9.
Number of Teaching posts
	
	Sanctioned
	Filled

	Professors
	NIL
	NIL

	Associate Professors
	NIL
	

	Asst. Professors
	03
	01+01 (Guest Lect.)


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Sri S.R. Burnwal
	M.A., L.L.B.
	Assistant Professor
	Geology Regional Planning

Planning
	15  years
	NIL

	Sri Sachin Kumar
	MA
	Guest Lect.
	
	
	Nil


11.
List of senior visiting faculty  : Nil
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty   : 80% theory class and 20% practical classes
13.
Student -Teacher Ratio (programme wise)  : 
43 : 1
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled  : 01
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.  :
02(P.G.)
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received  : Nil
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received  : Nil
18.
Research Centre /facility recognized by the University : Nil
19.
Publications:
∗
a) Publication per faculty : 01
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)
∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated  : Nil
21.
Faculty as members in  : Nil  
a)
National committees b) International Committees c) Editorial Boards. : Nil
22.
Student projects   :  
a)
Percentage of students who have done in-house projects including inter departmental/programme: Nil
b)     Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies : 100% (all students of BA part III has field project)
23.
Awards / Recognitions received by faculty and students  : Nil
24.
List of eminent academicians and scientists / visitors to the department  :  Nil
25.

Seminars/ Conferences/Workshops organized & the source of funding : Nil 

 
a)  National
 b) International
26.
Student profile programme/course wise:
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	Geog. (Hons) 2012-13
	111
	111
	107
	04
	98

	Geog. (Hons)2013-14
	87
	87
	76
	11
	90

	Geog (Core) 2014-15
	91
	89
	75
	14
	85

	Geog (Core) 2015-16 
	85
	65
	53
	12
	86

	Geog (Core) 2016-17
	81
	77
	69
	08
	


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	Geog Hons
	92
	08
	Nil

	
	
	
	

	
	
	
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?  :  Nil
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	10%

	PG to M.Phil.
	03%

	PG to Ph.D.
	01%

	Ph.D. to Post-Doctoral
	

	Employed
• Campus selection
• Other than campus recruitment
	

	Entrepreneurship/Self-employment
	


30.
Details of Infrastructural facilities a)  Library : Yes
b)   Internet facilities for Staff & Students  : Yes
c)  Class rooms with ICT facility :  Nil
 d)  Laboratories  : Yes
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
·   Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are good in sports and other creative activities and poor students, University provides help to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts :  Yes
33.
Teaching methods adopted to improve student learning  :  





Class room teaching, Practical classes and assignments
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities : 
Yes, (Sports, N.S.S., N.C.C.)
35.
SWOC analysis of the department and Future plans


Strength- 1. Qualified teachers with well informative teaching technique .


2. Good and rich laboratory.


Weakness- Lack of teachers


Opportunities- Searching for rich facilities for the students.


Challenges – To enhance weaker students to catch better oppourtunity.
15.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department  :  History
2.
Year of Establishment      :  1955
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.)  :  UG
  4.
Names of Interdisciplinary courses and the departments/units involved : 

Hons / Subsidiary / General/ Generic

5.
Annual/ semester/choice based credit system (programme wise) :  All
6.
Participation of the department in the courses offered by other departments : Nil
7.
Courses in collaboration with other universities, industries, foreign institutions, etc.  :  N.A
8.
Details of courses/programmes discontinued (if any) with reasons  :  Nil
9.
Number of Teaching posts
	
	Sanctioned
	Filled

	Professors
	NIL
	NIL

	Associate Professors
	NIL
	NIL

	Asst. Professors
	02
	02 + 01(Guest Lect.)


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Dr. Dhaneshwar Rajak
	M.A., Ph.D.
	Assistant Professor
	Mourya Kalin Arth ywawastha
	21 Years
	NIL

	Dr. Umeshwar Singh
	M.A., Ph.D.
	Assistant Professor
	Social Condition in North India
	21 Years
	NIL

	Dr. Vyas Kumar
	MA., Ph.D,
SLET
	Guest Lect.
	Ancient, Medieval History 
	 08 month
	 Nil

	
	
	
	
	
	


11.
List of senior visiting faculty : Nil
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty  : Nil
13.
Student -Teacher Ratio (programme wise)  : 
304:1
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled  :  Nil
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.  : 03(Ph.D)
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received  :  Nil
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received  :  Nil
18.
Research Centre /facility recognized by the University  : Nil
19.
Publications  : Nil
∗
a) Publication per faculty
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students : 01
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)

∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated : Nil
21.
Faculty as members in : Nil
a)
National committees 
b) 
International Committees 
c) 
Editorial Boards….
22.
Student projects  :  Nil.
a)
Percentage of students who have done in-house projects including inter departmental/programme
b)   Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies
23.
Awards / Recognitions received by faculty and students : NIL
24.
List of eminent academicians and scientists / visitors to the department  : NIL
25.

Seminars/ Conferences/Workshops organized & the source of funding  : Nil

 a)  National seminars attended :           08 (Dr. D. Rajak)
        b) International seminars attended :    04 (Dr. D. Rajak)
26.
Student profile programme/course wise:
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	History (H) 2012-13
	666
	666
	502
	164
	90%

	History (H) 2013-14
	788
	788
	580
	208
	95

	History (H) 2014-15
	991
	875
	666
	209
	94

	History (H) 2015-16
	649
	347
	237
	110
	96

	History (H) 2016-17
	421
	365
	302
	63
	


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B.A.Hist. (H)
	85%
	15%
	NIL

	
	
	
	

	
	
	
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?  : 20%
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	 60

	PG to M.Phil.
	 

	PG to Ph.D.
	

	Ph.D. to Post-Doctoral
	

	Employed
• Campus selection
• Other than campus recruitment
	

	Entrepreneurship/Self-employment
	


30.
Details of Infrastructural facilities 

a)  Library :  Yes
b)   Internet facilities for Staff & Students:  Yes
c)  Class rooms with ICT facility :  Nil 

d)  Laboratories 
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
·   Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are good in sports and other creative activities and poor students, University provides help to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts  :Yes
33.
Teaching methods adopted to improve student learning  : Yes
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities : 
Yes;     (N.S.S., N.C.C. youth festivals  and  Sports)
35.
SWOC analysis of the department and Future plans :

Strength- 1. Qualified teachers with well informative teaching technique .


2. Good and rich separate departmental library.


Weakness- Lack of teachers , Lack of infrastructure


Opportunities- Demand for higher education supported by RUSA


Challenges – (i) To enhance weaker students to catch better opportunity.

(ii) Skill development and capacity building

16.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department  : Philosophy
2.
Year of Establishment      : 1955
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : U.G
  4.
Names of Interdisciplinary courses and the departments/units involved : 

Hons / Subsidiary / General/ Generic

5.
Annual/ semester/choice based credit system (programme wise) : All
6.
Participation of the department in the courses offered by other departments: Nil
7.
Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8.
Details of courses/programmes discontinued (if any) with reasons: Nil
9.
Number of Teaching posts
	
	Sanctioned
	Filled

	Professors
	NIL
	NIL

	Associate Professors
	NIL
	NIL

	Asst. Professors
	02
	02 guest faculty.


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Jai Prakash Mistkar
	M.A
	Assistant Professor
	-
	-
	-

	Dr. Pravat Ktishna
	M A, Ph.D
	Guest Faculty
	ETHICS
	
	     Nil

	Sri Madhusudan Raja
	 MA


	Guest Faculty
	Religion
	
	      Nil


11.
List of senior visiting faculty  : 01
12.
Percentage of lectures delivered and practical classes handled(programme wise)
by temporary faculty  :  100%
13.
Student -Teacher Ratio (programme wise)  :

14:1
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled  : 01
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.  :        Ph.D and P.G.
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received : Nil
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received: Nil
18.
Research Centre /facility recognized by the University  : Nil
19.
Publications  : Nil
∗
a) Publication per faculty
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)
∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated  : Nil
21.
Faculty as members in : Nil
a)
National committees 
b) 
International Committees 
c) 
Editorial Boards….
22.
Student projects : Nil
a)
Percentage of students who have done in-house projects including inter departmental/programme
b)     Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies
23.
Awards / Recognitions received by faculty and students : Nil
24.
List of eminent academicians and scientists / visitors to the department : Nil
25.

Seminars/ Conferences/Workshops organized & the source of funding
a)  National : Nil
b) International : Nil
26.
Student profile programme/course wise:
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	BA Hons (2012-13)
	22
	22
	16
	06
	90

	BA Hons (2013-14)
	14
	14
	12
	10
	85

	BA Hons (2014-15)
	07
	03
	02
	01
	88

	BA Hons (2015-16)
	61
	50
	34
	16
	

	BA Hons (2016-17)
	32
	20
	16
	04
	


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B A Gen/ Hons
	90%
	10%
	Nil

	
	
	
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.? : Nil
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	20%

	PG to M.Phil.
	X

	PG to Ph.D.
	X

	Ph.D. to Post-Doctoral
	X

	Employed
• Campus selection
• Other than campus recruitment
	X

	Entrepreneurship/Self-employment
	X


30.
Details of Infrastructural facilities 

a)  Library : Yes
b)   Internet facilities for Staff & Students : Yes
c)  Class rooms with ICT facility : Nil
 d)  Laboratories : Nil
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-  
·  Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are good in sports and other creative activities and poor students, University provides help to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts : Yes
33.
Teaching methods adopted to improve student learning  : Yes
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities: Yes





NSS, NCC, Sports.
35.
SWOC analysis of the department and Future plans :
Strength- 1. Qualified teachers with well informative teaching technique .


2. Good and rich separate departmental library.


Weakness- Lack of teachers , Lack of infrastructure


Opportunities- Demand for higher education supported by RUSA


Challenges – (i) To enhance weaker students to catch better opportunity.

(ii) Skill development and capacity building

17.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department  : Political Science
2.
Year of Establishment      :  1955
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.)  :  UG
4.
Names of Interdisciplinary courses and the departments/units involved : 

Hons / Subsidiary / General/ Generic

5.
Annual/ semester/choice based credit system (programme wise)  : All
6.
Participation of the department in the courses offered by other departments : Nil
7.
Courses in collaboration with other universities, industries, foreign institutions, etc.  :  Nil.
8.
Details of courses/programmes discontinued (if any) with reasons  : Nil.
9.
Number of Teaching posts
	
	Sanctioned
	Filled

	Professors
	NIL
	NIL

	Associate Professors
	NIL
	NIL

	Asst. Professors
	03
	02 + 01 (Guest faculty)


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Sri Sushil Kr. Ray
	M.A.
	Assistant Professor
	Political Sociology
	32 years
	NIL

	Sri Balendu Shekhar  Tripathy
	M.A. JET
	Assistant Professor
	Indian Government & Politics
	 09 years
	NIL

	Sri Rajan Ram
	M.A UGC NET Dec 2014
	Guest Teacher
	Political Theory
	01 years
	 Nil


11.
List of senior visiting faculty  : Nil.
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty  :  Nil
13.
Student -Teacher Ratio (programme wise)  : 419 : 1
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled  : Nil
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. : PG
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received  : Nil
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received  :  Nil
18.
Research Centre /facility recognized by the University  ;  Nil
19.
Publications:  :  Nil
∗
a) Publication per faculty
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)

*
National  - 02 (Sri B S Tripathi)

∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated  : Nil
21.
Faculty as members in  :  Nil
a)
National committees 
b) 
International Committees 
c) 
Editorial Boards….
22.
Student projects  :  Nil.
a)
Percentage of students who have done in-house projects including inter departmental/programme
b)   
Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies
23.
Awards / Recognitions received by faculty and students : Nil
24.
List of eminent academicians and scientists / visitors to the department  :   Nil
25.

Seminars/ Conferences/Workshops organized & the source of funding : Nil
      a)  National
b) International
26.
Student profile programme/course wise:
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	BA Hons 2012-13
	474
	474
	396
	78
	88

	BA Hons 2013-14
	638
	638
	523
	115
	91

	B. A Hons 2014-15
	370
	316
	236
	80
	84

	B. A Hons 2015-16
	800
	782
	635
	147
	90

	B. A Hons 2016-17
	288
	222
	169
	53
	


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B.A. Pol.(Hons)
	90%
	10%
	NIL

	
	
	
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.? : Nil
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	10%

	PG to M.Phil.
	

	PG to Ph.D.
	

	Ph.D. to Post-Doctoral
	

	Employed
• Campus selection
• Other than campus recruitment
	

	Entrepreneurship/Self-employment
	


30.
Details of Infrastructural facilities 

a)  Library  :  Yes
b)   Internet facilities for Staff & Students :  Yes
c)  Class rooms with ICT facility : Yes

 d)  Laboratories : Nil
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
·   Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are good in sports and other creative activities and poor students, University provides help to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts  :  Yes
33.
Teaching methods adopted to improve student learning  :  Yes
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities : 
Yes ;    SportsN.S.S., N.C.C. 
35.
SWOC analysis of the department and Future plans


Strength- 1. Qualified teachers with well informative teaching technique .


2. Good and rich separate departmental library.


Weakness- Lack of teachers , Lack of infrastructure


Opportunities- Demand for higher education supported by RUSA


Challenges – (i)To enhance weaker students to catch better oppourtunity.

                                       (ii) Skill  development and capacity building 

18.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department  : Psychology
2.
Year of Establishment      : 1972
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.)  : U.G
4.
Names of Interdisciplinary courses and the departments/units involved :

Hons / Subsidiary / General/ Generic
5.
Annual/ semester/choice based credit system (programme wise) : Nil.
6.
Participation of the department in the courses offered by other departments : Nil.
7.
Courses in collaboration with other universities, industries, foreign institutions, etc. :  Nil.
8.
Details of courses/programmes discontinued (if any) with reasons  :  Nil
9.
Number of Teaching posts :
	
	Sanctioned
	Filled

	Professors
	NIL
	NIL

	Associate Professors
	NIL
	NIL

	Asst. Professors
	01
	01 guest lect.


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,) :
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Miss Anjana Kumari
	M.A
	
	Field work
	01 yrs, 02 Month
	


11.
List of senior visiting faculty  :  02
12.
Percentage of lectures delivered and practical classes handled(programme wise)
by temporary faculty  :  100%
13.
Student -Teacher Ratio (programme wise):  06:01
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled :  01
15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. :  P.G
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received : Nil
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received : Nil
18.
Research Centre /facility recognized by the University : Nil
19.
Publications: Nil
∗
a) Publication per faculty
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students
∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.)

∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated :  Nil
21.
Faculty as members in  :  Nil
a)
National committees
b) 
International Committees 
c) 
Editorial Boards….
22.
Student projects :  Nil
a)
Percentage of students who have done in-house projects including inter departmental/programme
b)   
Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies
23.
Awards / Recognitions received by faculty and students : Nil
24.
List of eminent academicians and scientists / visitors to the department  :  Nil
25.

Seminars/ Conferences/Workshops organized & the source of funding : Nil

a)  National
 b) International
26.
Student profile programme/course wise:
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	B.A. Psy. (H) 2012-13
	15
	15
	12
	3
	91

	B A Psy. (H) 2013-14
	11
	11
	9
	2
	88

	B A Psy. (H) 2014-15
	05
	03
	03
	0
	90

	B A Psy. (H) 2015-16
	25
	18
	13
	06
	88

	B A Psy. (H) 2016-17
	18
	10
	4
	6
	


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B.A. Psy. (H)
	 100%
	NIL
	NIL

	
	
	
	


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?  :  Nil
29.
Student progression
	Student progression
	Against % enrolled

	UG to PG
	05%

	PG to M.Phil.
	

	PG to Ph.D.
	

	Ph.D. to Post-Doctoral
	

	Employed
• Campus selection
• Other than campus recruitment
	

	Entrepreneurship/Self-employment
	


30.
Details of Infrastructural facilities  :  a)  Library :Yes
b)   Internet facilities for Staff & Students : Yes
c)  Class rooms with ICT facility : Yes
d)  Laboratories : Yes
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
·   Govt. provide financial support to SC/ST/OBC. College provides is to GEN students who are good in sports and other creative activities and poor students, University provides help to girl students.
32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts : Nil
33.
Teaching methods adopted to improve student learning  :  Yes
34.
Participation in Institutional Social Responsibility (ISR) and Extension activities : 
Yes;  (N.S.S., N.C.C, Sports)
35.
SWOC analysis of the department and Future plans

Strength-1. Good and rich separate departmental library.


2. Rich Laboratory with furnished equipment.

Weakness-  1. No permament faculty, 2. No Lab. assistant

Opportunities-1. Demand for higher education 2. Physical and academic 
infrastructural  support by RUSA

Challenges – 1. To fulfill faculty required, 2.  Skill  development and capacity 
building, 3. To develop research culture.
19.  Evaluative Report of the Departments
The Self-evaluation of every department may be provided separately in about
3-4 pages, avoiding the repetition of the data.
1.
Name of the department










B.Ed (Education)
2.
Year of Establishment












2005
3.
Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.)
 





B.Ed
4.
Names of Interdisciplinary courses and the departments/units involved:
Nil
5.
Annual/ semester/choice based credit system (programme wise)
:

 CBCS
6.
Participation of the department in the courses offered by other departments



:

Nil 
7.
Courses in collaboration with other universities, industries, foreign institutions, etc.
:


:

Nil
8.
Details of courses/programmes discontinued (if any) with reasons: Nil
9.
Number of Teaching posts
	
	Sanctioned
	Filled

	Professors
	
	

	Associate Professors
	
	01

(Co-Ordinator)

	Asst. Professors
	15 + 01 (HOD) 
	11 + 01 (PTL)


10.
Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
	Name
	Qualification
	Designation
	Specialization
	Years of Experience
	No. of Ph.D.
Students
guided for the
last 4 years

	Mr. Sujeet Kumar
	M A, M Ed
	Asstt. Prof
	Teacher Edu.

School adm.
	05 yrs
	

	Mr. Chandan Kr. Singh
	M A, M Ed
	Asstt. Prof
	Guid. & Counsel.

Env. Edu.
	03 yrs 

6 month
	

	Miss. Reetu Sundi
	M Sc, M Ed
	Asstt. Prof
	Special edu

Edu. Tech
	02 yrs
	

	Mr. Jay Kumar
	M P Ed
	Asstt. Prof
	Atheletics,taekwa.

Swimming


	04 yrs
	

	Mrs Shobha Kujur
	M. Sc, M.Ed
	Asstt. Prof
	Teach.Edu.,Guid.& couns.
	01 yrs
	

	Mr. Nitesh Kumar
	M. Sc, M.Ed, NET
	Asstt. Prof
	Teacher Edu.,School Adm.
	04yrs
	

	Mr. Bandhan Oraon
	M.A. NET, M.Ed.
	Asstt. Prof
	Teacher Edu.,School Adm
	05yrs

6 month
	

	Mrs. Vinita Kumari
	MA, M.Ed, Ph.D.
	Asstt. Prof
	Teacher Edu.,Elem. Edu.
	05yrs 

9 month
	

	Mrs. Aasha Kumari Rajwar
	MA, M.Ed
	Asstt. Prof
	,Teach.Edu.,Guid.& couns.
	09 month
	

	Mr. Dharmendra Kumar Verma
	MA, M.Ed, NET
	Asstt. Prof
	Guid. & Counsel.

Meas.& Evalu.
	01yrs

6 month
	

	Dr. Rajnish Kumar
	Ph.D, NET, M.Ed, MA
	Asstt. Prof
	Guid. & Counsel.

Meas.& Evalu.
	9 yrs


	


11.
List of senior visiting faculty






Nil
12.
Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty











Nil
13.
Student -Teacher Ratio (programme wise): 

12:1
14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled : 




        Tec. Staff = 00, 


Adm. Staff = 02 
















Sanctioned
=  03

  filled up

=
02

15.
Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.  :

PG (M.Ed.), Ph.D.
16.
Number of faculty with ongoing projects from a) National b) International funding agencies and grants received
:
Nil
17.
Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received : Nil
18.
Research Centre /facility recognized by the University:
 Nil
19.
Publications:
∗
a) Publication per faculty
∗
Number of papers published in peer reviewed journals (national /
international) by faculty and students
:

∗
Number of publications listed in International Database (For Eg: Web  of Science, Scopus, Humanities International Complete, Dare  Database - International Social Sciences Directory, EBSCO host, etc.):  Nil
∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index
20.
Areas of consultancy and income generated:
Nil
21.
Faculty as members in : Nil
a)
National committees 
b) 
International Committees 
c) 
EditorialBoards….
22.
Student projects: 

Yes
a)
Percentage of students who have done in-house projects including inter departmental/programme : 100%
b)   
Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/ other agencies: Nil
23.
Awards / Recognitions received by faculty and students : Nil
24.
List of eminent academicians and scientists / visitors to the department : Dr Izul Islam, Dr Ashfa anjum, Dr. Shmshad alam, Dr Tanvi yunnes.
25.

Seminars/ Conferences/Workshops organized & the source of funding : Nil
        a)  National
b) International
26.
Student profile programme/course wise: 
	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	B.Ed (2016-18)
	 365
	98
	56
	42
	

	B.Ed (2015-17)
	165
	89
	38
	51
	

	B.Ed (2014-15)
	272
	90
	57
	33
	  82

	B.Ed (2013-14)
	367
	97
	55
	42
	100

	B.Ed (2012-13)
	232
	85
	45
	40
	100


*M = Male   *F = Female
27.
Diversity of Students
	Name of the
Course
	% of students from the same state
	% of students from other States
	% of students from abroad

	B.Ed (2015-17)
	91.00
	09.00
	Nil

	B.Ed (2014-15)
	88.00
	12.00
	Nil

	B.Ed (2013-14)
	92.63
	07.36
	Nil

	B.Ed (2012-13)
	91.35
	08.64
	Nil

	B.Ed (2011-12)
	87.36
	12.63
	Nil


28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?:  
: Net = 03, JRF = 02.
29.
Student progression
	Student progression
	Against % enrolled

	B.Ed to M Ed
	22

	PG to M.Phil.
	

	PG to Ph.D.
	

	Ph.D. to Post-Doctoral
	

	Employed
• Campus selection
• Other than campus recruitment
	 58

	Entrepreneurship/Self-employment
	 


30.
Details of Infrastructural facilities


 a)  Library: Well equipped library with adequate book (05,816)  and librarian.
b)   Internet facilities for Staff & Students : Available
c)  Class rooms with ICT facility : Yes 

d)  Laboratories: Available (Psy. 01, Lang. 01)
31.
Number of students receiving financial assistance from college, university,
government or other agencies  :-   
·   Govt. provide financial support to SC/ST/OBC and PC Students. (from Kalyan Vivhag, State Govt.)




32.
Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts : 

Yes, special lectures are organized periodically. 
33.
Teaching methods adopted to improve student learning :

Conventional methods, internet, projector and practical method (Micro teaching and practice teaching)

34.
Participation in Institutional Social Responsibility (ISR) and Extension activities


: 05 days (Educational Survey).
35.
SWOC analysis of the department and Future plans :
        : The department  plans to start Diploma course in identification of medicinal plants and their pharmaceutical values and uses.
Post-Accreditation Initiative

· The college was first accredited in 21/05/2006 with grade: C+ + and institutional score :  65.5.

· 2nd cycle of accreditation of the college was to be completed by 21/05/2011.

· Due to transfer of the principal and hence the prevailing situation, the process for 2nd cycle of accreditation could not be initiated in time.

· IQAC was constituted and review quality sustenance was made in its meeting in the follow-up action.

· Starting from 2010-11, following features are visible-

       
- Increase in enrolment of students.

       
- Better performance in the examination.

- Enhancement in extension activities and societal concern.

- Significant increase in interaction with community.

- More participation in sports & cultural activities.

- Active participation in Debate, Quiz, Fine Arts, Elocution & Poetry Recitation.

- More participation in lab orating creative activities of the students & faculty members. 

- Publication of college magazine “Vaikhri”. 

· Publication of college wall magazine ‘SAROKAR’.

· Constitution of planning & evaluation board.

· Constitution of College Development Council.

· Constitution of RUSA Cell.

· Constitution of AISHE Cell.

· Constitution of Internal Complaining Committee to address the issue of sexual harassment.

· Constitution of Anti-ragging Cell to address the issues of discipline.

· Constitution of Counseling & Placement Cell.

· Constitution of Red Ribbon Club.

· Constitution of Departmental Councils.

· Constitution of N.S.S. Advisory Cell.

· Enhanced activities of N.S.S. & N.C.C.

· Increase in Research Activities of faculty members.

· Increase in participation of National Seminar/ Workshop.

· Increase in publication of Books & editing of journals.

· Increase in participation of Refresher/Orientation Courses.

·  Significant enhancement in over all quality sustenance.

· Improved internet connectivity.

Annual report of the college, 2015-16
I. Students Support   System :
1)  NCC


NCC Day celebrated on 24.11.2015.
2)  NSS 


Special camp by Unit I  on 14 to 20 Jan 2015 at Sonbad.




Unit II  on 07 to 13 Jan 2015 at Sihodih.




Blood Donation on 27.11.2015.




Sports activities and Common room.
3)  Cultural activity 
Through cultural socity participated in Youth festival 2014.
4)  Reservation policy in admission as per rule by the Government.

5)   Free studentship by stipend and scholarship to SC/ST/OBC/Minority & Physically Challenge.   

6)  Literacy activities – Such as debate/allocation/quiz/poetry collation & program on contemporary & literacy  trends of Hindi/Eng./Urdu & Bengali.

7)  Publication of wall magazine/College magazine with literacy contribution of teachers/staffs & Students.

8)  Training Program-
By TSC from 24th March to 6th April 2015. Training Program in stock exchange (Orientation for investment plan thoroughly 17/1/15).
· Computer selection by ICICI prudential by 9/4/2015.

Student selected in the campus-

i. Akansha Kumari

ii. Karan Kumar

iii. Md.Jawed Alam

iv. Sanjay Kumar Mandal

v. Suruchi Kumari Verma

 IV.  Extension Activity-

1. Saria  Panchayat- Birhor Tonda, by Anthropology Department.

2. Educational survey B.Ed.


   Dec, 2016     in near School of  Giridih
3. Nowamundi 



19th to 25th April 2015.

V.   Research/ Orientation-

1. Support for orientation & refresher course.

2. Support for participation in seminar/symphonic/Workshop/Academic confession

3. Department seminar as per decision taken by the council-   

Hindi, English, Commerce, Mathematics.

VI. Committees for democratic functioning and taking decision in the college-

1. College Building Committee

2. College Purchase Committee.

3. Internal Complain Committee against sexual harassment of women at working place.

4. Anti raging cell.

5. IQAC(Internal quality assurance cell)

6. Rashtriya uchattar siksha avhiyan.

7. Working Committee for acieration of the NAAC. Second phase.

8. Committee for all India servey on higher Education(AISHE)

9. etc

        VII.    Future Planning-

A.  
Academic plans.

·  
To establish P.G. Dept. in Hindi & Commerce.
·  
To establish study centre of V.B.U under distance mode of education.

·  
To start centre for skill development under KAUSHAL knowledge 
acquisition & up predation 

·  
For skill human ability and livelihood.

B. Infrastructure-

·   
Construction of Outdoor Stadium.

·   
Construction of Indoor stadium.

·   
Construction of Gymnasium

·   
Construction of class rooms(16)

·   
Development of biodiversity park.

·   
Development of garden & land.

·   
Development of water harvesting facility.

·   
To Introduce Solar Lighting system.

·   
To improve facility in the hostel.

·   
Construction of separate building for B.Ed.

·   
Development of smart class room.

·   
Construction of approach road for different building and hostel.

·   
Start Canteen

·   
These work will be done with the support and financial assistance of the agencies, such as UGC, 

·  
RUSA, HRD, Jharkhand, MLA/MPs/LADP.

·  
Objectives and affords is to regain the last glory of the college through joint effort of all stock 

holders by improving the quality and its subtenant.

Status of 1st and 2nd shift admission and master routine:
·     The last date of admission for Semester- I of both UG & PG was 08.09.2016.The last date for UG. Semester I was extended till today 21.10.16.  The current status of 
admission in UG/PG  are: - B.A.-1290, B.Sc. -211, B. Com.- 302.
·     M.A. (Math)- 62, M.A. ( English)- 42, The details of subject-wise admission 
is.given below:
	Sl No 
	Subject
	Total Admission up to 21.10.16

	1
	Economics
	112

	2
	Pol Sc
	233

	3
	English
	163

	4
	Philosophy
	19

	5
	Geography
	74

	6
	Psychology
	13

	7
	Urdu
	17

	8
	Hindi
	177

	9
	Anthropology
	04

	10
	History
	350

	11
	BA General
	128

	12
	Physics
	47

	13
	Chemistry
	34

	14
	Math
	84

	15
	Botany
	02

	16
	Zoology
	29

	17
	Geology
	08

	18
	B Sc Gen
	07

	18
	F. A/c
	221

	19
	B. Com General
	81

	UG Total
	1803

	 
	PG Subject
	Total Adm.

	1
	Math
	62

	2
	English
	42

	PG Total
	106


·      Two shift classes for current Semester-I of BA is proposed in the 
following subjects where more than 120 students are admitted. The subjects 
are :-
1.History  2. Pol. Science 3. English 4. Hindi 5. B A General.
·     Evening shift classes have started in the  following Subjects from 09th of Nov, 2016 as per new routine. 
·     Master Routine of Arts, Science & Commerce is attached. The classes of UG Semester- I has already started from 1st Aug.’2016 P.G.(Math & English) is running as per routine from 6th of August 2016. Semester-III (2015-18) and Degree 3rd classes has started from 19th of August 2016. 






·     The classes of B. Ed. 2nd Semester (2015-17) is being held as per routine with a total of 89 students. The classes of B.Ed 2016-18 (1st Semester) has been started from 26.09.2016 of admitted (98) students.
·     The internal examination of 1st Semester of UG, PG & B.Ed. is scheduled in the last week of Nov, 2016.
·     The result of internal examination of Semester-II has been sent to the University on 27.09.2016.

·     Internal Quality Assurance Cell (IQAC) was formed as per the guide   lines of  NAAC  and it has been reconstituted on 08.08.2014
	Sl No
	Name
	Post

	1
	Dr. Ashok
	HOD, Chemistry

	2
	Dr. E.N. Siddique
	Prof. in PG Dept. of Botany, VBU

	3
	Sri Gunwat Singh
	Industrialist, Mongia Enterprises, Giridih

	4
	Sri Subodh Prakash
	Secretary, Red Sross Society, Giridih

	5
	Dr. A. K. Varshney
	Prof. –in-Charge

	6
	Dr. S. Sarkar
	Member

	7
	Dr. S. Choudhary
	Member

	8
	Prof. Q. Ansari
	Member

	9
	Dr. L. Ali
	Member

	10
	Sri U K Srivastava
	Member

	11
	Sri S. C. Prasad
	Member

	12
	Kumar Saurabh
	Student Representative


Status of NIRF:
· NIRF  data  for India  Ranking  2016 was up  loaded by  the nodal officer Dr. Ashok on 11.02.16 the Registration for India Ranking 2017 has been done. The data will be uploaded as soon as the web portal available for it. 
Status of NSS:
· Two units of  NSS (each with 100 volunteers) is running in the college with Dr. Anuj Kumar as Programme Officer. Yoga Day was celebrated on 21st June 2016 in the college campus in which Yoga training was given to about 100 students and 20 faculty members. 10 (five boys & five girls) students of NSS attended Pre-RD Programme at VBU, Hazaribag on 5th September 2016. NSS day was celebrated on 24th September 2016 in the college campus. 
Status of NCC:
· Giridih College has one unit of  NCC  Lt.  Dr. U. Singh of NCC has retired in July and no officer has been appointed in his place by NCC battalion, Hazaribag. 
Status of Sports Activities:
· The  college  has  taken  part  in  VBU Inter College Football Tournament 
organized by Jubilee College, Bhurkunda. Our football team was runner in 
the tournament.
· The college participated in Inter College Cricket Tournament in the month of Nov, 2016. Field preparations and practice by the students is 
in progress.
· Our archery and Badminton (Male/Female) team participated in Inter College Tournaments and has been ranked 2nd & first respectively.
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6. Declaration by the Head of the Institution

Icertify that the data included in this Self Study Report (SSR) are true to the
best of my knowledge. ’

This Self Study Report (SSR) is prepared by the institution (Giridih
College, Giridih) after internal discussions, and no part thereof has been
outsourced.

I am aware that the Peer Team will validate the information provided in
this SSR during the peer team visit.

WY

Signature of the Head of the institution

with seal:

Place: Giridh

Date:
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Statement of Compliance

This is to certify that Giridih College, Giridih is a recognized Institution fulfilling
all the norms -

1. Stipulated by the affiliating University and/or
2. Regulatory Council /Body (Such as UGC, NCTE, AICIE, MCI, DCI, BCI etc)
and

3. The affiliation and recognition (if applicable) is valid as on date.

In case the affiliation /recognition is conditional, then a detailed enclosed with

regard to compliance of conditions by the institution will be sent.

It is noted that NAACs accreditation, if granted, shall stand cancelled
automatically, once the institution loses its Recognition from the University/

Regulatory Council/ Body.

In case the undertaking submitted by the institution is found to be false then the
accreditation given by NAAC will be withdrawn. It is also agreeable that the

undertaking given to NAAC will be displayed on the college website.

[
/fﬁ\r
(Dr. Ashok)

Principal

Giridih College, Giridih
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Subject: Recognition of College under Section 2(f) & 12 (B) of the UGC Act,
1956.

Sir/Madam,

With reference to your letter on the above subject, | am to inform you that the
name of Giridih College, Giridih, Dist. Giridih, Jharkhand established in the year
of 1955, affiliated to Vinobha Bhave University, Hazaribagh has aiready been
included in the list of Colleges maintained under Section 2(f) & 12 (B) of the UGC
Act, 1956 under the head Government College teaching upto Bachelor’s Degree.

Yours faithiully,

t (\J L&,&{V
(Charan Dass)

Under Secretary
N

P
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TO WHOM IT MAY CONCERN

Ref. No. vBU/.L=.S8.

This is to certify that Giridih College. Giridih is a constituent unit of Vinoba
Bhave University, Hazaribag, (Jharkhand), established in June. 1955 and is recognized by
the University, Grants Commission.

I'he Following course/subjects are taught in the College as per approval.

’ si I [ Affiliation Period of
;m‘. Name of the Courss and duration Permament Temporary | validity for
the year(s)
CBCS Three years B.A. (Hons) in History.
| Pol.  Science, Economics, Philosophy. I —
IHindi., English, Urdu, Bepgali, l’svchology.
Geography. Anthropology
CBCS Three years B.A. (Gen..) in History.
5 | Pol.  Science, Economics, Philosophy, et
= | Hindi. English, Urdu, Bengali, Psychology,
Geography, Anthropology
CBCS Three years B.Sc (Hons.) in Physics,
3. | Chemistry. Mathematics. Botany, Zoology, Permament
| | Geology
[ CBCS Three years B.Sc (Gen.) in Physics, I
| 4. | Chemistry, Mathematics, Botany, Zoology. Permament |
| Geology
\ < CBCS Three years B.Com PerrEEAl
~" | (Hons.) in Accountancy (A/c s Group)
6 CBCS Three years B.Com Potinatient
' | (Genral) Course 5
CBCS Two years P.G. Course in
7 1. English Permament
2. Math
CBCS Two years B.Ed Course Recognised
8. | by NCTE. Bhubneshwar Temporary 2016-18
|
Ym&iil’hﬁﬂl_\u
°§A\\ Regis_lr’m%'lﬁ 7
\ ( pynan

“lelally
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Principal

Giridih College, Giridih
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		Year wise comparision of students diversity

		Year		SC		ST		OBC		Minority

		2012-13		197		222		1240		255

		2013-14		259		281		2069		365

		2014-15		303		341		2551		318

		2015-16		348		335		2241		389
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				Appeared		1st with Dis		1st		2nd		Fail		Total Pass		% of Pass

		Math		83		2		32		42		7		76

		Chemestry		7				4		3		0		7

		Physics		24				21		9		4		20

		Zool		22				18		2		2		20

		Geology		22				22		0		0		22

		Anthropology		4				1		1		2		2

		English		44				3		33		8		36

		Economics		67				18		40		9		58

		Geography		13				4		8		1		12

		History		180				23		133		24		156

		Hindi		130				11		113		6		124

		Math		1				1		0		0		1
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